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Letter from CEO

Letter from CEO

Strong performance and
accelerated global momentum
In our anniversary year

)

Dagfinn Ringas | CEO | Cegal

Dear Cegal Investors and Stakeholders

Cegal s 25th anniversary year was
strategic momentum, and continued operational resilience

Commercially, we delivered a major upswing, securing lighthouse wins
across regions and segments, including A Energi, Petronas, Origin
I;:jef |E£T’1ed D—P% S rong ger ormance,

nergy, Equinor, Harbour Energy and Interwell. These wins drove our
order backlog from NOK 2.6 billion to NOK 2.7 billion and strengthened
our visibility and confidence going into 2026 and beyond.

2025 mar ked Cegal pgsantaprtnilesteneinour er sary

journey. We are proud to close such a year with strong financial
performance, continued global expansion, solid commercial
momentum, and highly engaged employees. The year demonstrated
both the strength of our business today and the scalability of the
platform we have built for the future.

For 2025, pro forma revenues reached NOK 1.86 billion, representing
8% growth year-on-year. Adjusted EBITDA reached NOK 383 million,

Our commercial traction is further reflected in an 80% increase in our
long-term multi-year sales pipeline, confirming strong underlying
demand and continued market momentum.

One of the standout achievements during the year was the highly
successful onboarding of A Energi. The transition from their previous
operations partner was delivered on time, on budget and with
exceptionally strong customer feedback. The project has already

corresponding to a strong 20. 6% maopegneddisassidns araumdfexpanded ooliabotatog and ges/es as a

continued solid profitability. EBITDA less CAPEX landed at NOK 262
million, representing a 14.0% margin and 16% profitability growth year-
on-year. This development demonstrates strong cash conversion, solid
margin improvement, and increasing scalability in our operating model,
reflecting the benefits of standardization, automation, and disciplined
cost management as we continue to grow.

All business areas contributed positively in 2025. Our Cloud & Services
business grew 7%, driven by continued upsell to existing customers
and high utilization rates. Software delivered 9% growth, fueled by
strong momentum in our Geoscience portfolio and hydrocarbon
accounting solutions. Third-party resell grew 40%, supported by
hardware deliveries on the Tenaz project in the UK.

A year of strategic progress and strong commercial momentum

Beyond financial performance, 2025 stands out as an important
strategic milestone year for Cegal.

strong reference in the Nordic power and renewables segment.

We also strengthened our next-generation technology capabilities,
including significant increases in certifications across public cloud, data
management and Al. This further enhances our ability to support
customers in modernizing mission-critical energy workflows.

International expansion continued to accelerate, with 30% revenue

growth outside Norway and increasing traction in key strategic markets
including the US, UK and Asia Pacific. This confirms the scalability of

our offerings and reinforces Cegal s
technology partner to the energy industry.

Operationally and culturally, we strengthened our foundation further.
Employee engagement increased to very high benchmark levels,
attrition decreased, and we successfully launched and anchored
upgraded company values across the organization during our 25-year
anniversary year 1 reinforcing our commitment to being proactive,
innovative and fuss fighting for our customers.

F
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Steady strategic course, strong outlook and large
potential

Cegal is on a mission to build a global next-generation
technology powerhouse for the energy sector, and our course
remains steady.

The global energy industry is entering one of the most
transformative decades in its history. The need for
digitalization, automation, and data-driven insight continues to
accelerate as companies pursue efficiency, sustainability, and
energy transition goals. This creates a large and growing
market where Cegal is uniquely positioned, combining deep
energy domain expertise with cutting-edge technology and
software capabilities.

While we still have areas to improve and mature as we scale
globally, our commercial results and global momentum
demonstrate that we belong on this stage. Our ability to win,
onboard, and deliver for major international energy
companies validates both our operating model and our
people.

We see particularly strong opportunity at the intersection of
data and Al. As data increasingly becomes the currency of
the energy industry, Cegal s
data, applications, Al agents and infrastructure together in the
cloud for energy customers gives us a clear strategic
advantage.

Through specialized data management offerings and rapidly
growing Al-enabled capabilities, we help customers transform
data into insights and faster decisions that drive real business
value.

Looking ahead, we see strong commercial momentum across
our pipeline, continued international growth opportunities, and
further margin improvement potential through scaling,
standardization, automation and next-generation technology
adoption.

Our priorities remain clear:

A Further develop high-value offers within software, data, Al
and cloud services

Strengthen our people, leadership and culture as we scale
globally

>

Expand pipeline development and global sales execution

>

Continue delivering world-class operational services with
increasing standardization and automation

>

Turn our Nordic energy expertise into remarkable global
scale for our company

Thank you to our people and customers

2025 1 our 25th anniversary year 1 stands as a landmark in
p%esq 8 Ii (oS5 Ja%Y "t Th&%Y n e(%\/uesr
from a small local generalist player into a global digitalization
partner for the energy industry. This year demonstrated how

strong that foundation has become. We delivered strong
financial results, solid execution, strengthened our strategic
position, accelerated international expansion, and continued
building a company designed for long-term scale and impact.
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As we look ahead, we do so with strong backlog visibility, increasing global

demand, a consistent strategy, and clear priorities. We enter the next

phase with confidence 1 and genuine excitement about the opportunities

ahead. Few companies have the privilege of working at the intersection of

technology, energy, and societal progress. We are deeply proud to be

building a unique technology powerhouse helping digitize and transform

one of the worldrs most important industries.

What truly defines this journey, however, is our people and our customers. |
want to extend a heartfelt thank you to all Cegalians who show
extraordinary commitment every day and truly bleed for the jersey. Your
domain expertise, technology capabilities, dedication, and willingness to go
the extra mile for each other and for our customers make Cegal truly
special.

| also want to express my sincere gratitude to our customers who trust us
with their mission-critical systems, data, and operations. That trust is never
taken for granted. It is earned every day through competence,
accountability, and partnership 1 and it remains our strongest motivation
as we continue building Cegal for the future.

Sincerely,

Dagfinn Ringas
CEO
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Board of Directors' Report

Chip Bidco, a Cegal Group company, is a trusted global Software Operating Revenue improved operating performance and lower net financial
technology powerhouse specialized in the energy sector, . S items.
- . . The Group develops, owns, and sells proprietary software Total revenues were NOK 1,863 million in 2025, compared
providing hybrid cloud solutions, software and consultancy ) . ) L ) } ) . "
- . . solutions designed to improve, automate, and accelerate to 1,723 million in 2024. The increase reflects continued Cash flow and financial position
within IT, business, geoscience, and data management. S ) ) o )
workflows within renewable energy, geology, geophysics, solid activity |l evels across the Grouggs _co¥e business are
. ) . . . . N . Total cash flow from operations for the Group amounted to
Our employees are working from offices in Stavanger (HQ), reservoir engineering, subsurface data management, and supported primarily by Cloud & Services and stable o S
. . . . Lo NOK 363 million in 2025, compared to NOK 320 million in
Oslo, Trondheim, Bergen, Haugesund, Stord, Hamar, related data-intensive domains. contributions from Software, partly offset by more ) o ) .
. . . L . 2024. The increase primarily reflects higher operating
Larvik, London, Aberdeen, Stockholm, Uppsala, Lund, . . normalized third-party resale activity compared to the prior .
. . The software portfolio consists of both standalone products earnings.
@rebro, Copenhagen, Dubai, Tallin, Perth, Houston, and ) ye ar
and solutions that compl ement he Grouprs Cloud &

Cash flow from investment activities amounted to NOK

-1 million, compared to NOK -39 million in 2024, reflecting
reduced investment levels year-on-year, in line with the

I'n 2025, Software representedTH& % roduprthe &aroruipipgs before i @t eu s dlighastraseeytand dowgr capital expenditwen s
revenues, unchanged from 15% in 2024. and amortizations (EBITDA) amounted to NOK 365 million compared to the prior period.

in 2025, compared to NOK 306 million in 2024. The

Kuala Lumpur, enabling a strong geographical presence. ) . . - . .
Services offering, while remaining commercially and Operatmg Result (EBITDA, Alternative Performance

Traditionally, the Group has been an important provider of operationally distinct. Measure)
technology to the international Oil & Gas industry. The
transformation of this sector and the move towards
renewables is happening at a high speed, with technology

and diversity as important keys. Third -party resale . . . . Cash flow from financing activities amounted to NOK -296
improvement was mainly driven by higher revenues, million in 2025 compared to NOK -261 million in 2024, and
As of 31 December 2025, the Group had 773 employees The Group sells third-party hardware, software licenses, improved utilization, and effects of cost initiatives o b ) ’
L . . . primarily reflects scheduled interest payments, lease
compared to 758 as of 31 December 2024. and related products to support customer deliveries across implemented during the year, partly offset by continued repavments and repavments und.
Cloud & Services and Software. These resales are ancillary investments in capacity and organizational development to pay pay

Scope of Business arrangements.

to the Grouprs core offeri ngssuppartdutueegrewtpr i mari ly driven by
qustaggner lgmand fogrintegrated solutions. As at 31 December 2025, the Group had bank deposits

totalling NOK 152 million and available bank overdraft

The Grouprs vVvisi omextgestecho bui

} Depreciations and amortizations
company that enables a more sustainable future.

In 2025, third-p ar t y -r esale represent eIDdepreS(:la/Lt|on oF tanglbqe assets and“a%grtlzatlon of facilities of NOK 150 million. This compares to bank
Business units revenues compared to 4% in 2024. intangible assets amounted to NOK 245 million in 2025, deposits totalling NOK 100 million and available bank
Cloud & Services Research and development compared to NOK 247 million in 2024. The level remains overdraft facilities of NOK 123 million as at 31 December
broadly stable year-on-year, reflecting a largely unchanged 2024.

The Grouprs Cl afferidg c&nbiSes cloud- c e s 'he Group capltiall'z'ed NO,K 35 million on re.se'arch & asset base and continued amortization of intangible assets ,
development activities during the year, providing new . . . . . L The Group's current assets amounted to 19.0 % of total
recognized in connection with prior acquisitions.

products to the market and improving existing products with assets per 31 December 2025. Total assets at year-end
new functionalities. Net financial items and profit before and after tax amounted to NOK 3,027 million, and the equity ratio was
25.8%. As at 31 December 2024, current assets amounted

based IT infrastructure, managed services, and highly
specialized consulting into one integrated customer
proposition. The offering enables customers to operate

secure, scalable, and high-performance IT environments ; Net fi ial it ted to NOK -159 million in 2025
hile | ina d d . i the broad Statement of income, cash flow and balance etfinanciatitems amoun'e. (,) miion in ’ to 16.1% of total assets of NOK 3,109 million, and the
while leveraging deep domain expertise across the broader sheet compared to NOK -215 million in 2024. Income tax expense equity ratio was 27 5%
. . . 0.
energy sector and other selected industries. amounted to NOK -21 million, resulting in a net loss for the aury
I'n 2025, Cloud & Services re pTrhe financial stalements have been prepared jn accordan[ceé year of NOK 60 million, compared to a net loss of NOK 124
with (RS ACCOU”“”Q Standards as adopted by the eu’ million in 2024. The reduced net loss is primarily driven by

revenues compared to 81% in 2024.
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Statement of corporate governance report

The descriptions in this statement explains how the 15
points in The Norwegian Code of Practice for Corporate
Governance of 14 October 2021 have been followed up in
the Chip Bidco AS and the Group. The Norwegian Code of
Practice for Corporate Governance, published by the
Norwegian Corporate Governance Board (NCBG), is
available at nues.no

1. Statement of corporate governance

Corporate governance at Chip Bidco AS and the Group
shall ensure sustainable operations and value creation over
time to the benefit of shareholders and other

stakeholders.

Corporate governance is a framework of policies,
processes, controls, and responsibilities for managing the
business and making sure the right objectives and
strategies are set and implemented with results that can be
measured and followed up.

The Corporate Governance Report is prepared by the
board of directors of Chip Bidco AS and presents the
corporate governance of the company and the Group. It is
structured to cover all sections of the Norwegian Code of
Practice for Corporate Governance. Compliance with and
implementation of sound corporate governance is
continuously monitored by the board of directors and the
GRC Forum.

The board of directors regularly receives extensive reports
from the chief executive officer and the chief financial
officer on key aspects of the business. These reports
reflect underlying reporting to executive management from
the business units through regular review sessions.

The Grouprs Code of Conduct
last revised in 2025, and it forms a framework for behavior
and attitudes in accordance with the norms, rules and laws
set by the authorities, by the society, and between the
individual employees. The ethical guidelines apply to all
employees in the group, including temporary staff and hired
consultants.

The guidelines, except for employee-related sections, also
apply to the Group's shop stewards. The Group's
operations depend on trust from customers, local
communities and public authorities. The ethical guidelines
are anchored in the Grouprps
Proactive, Innovative, and Fuss Fighters, which guide
behavior and decision-making across the organization.

Deviation from section 1 of the recommendation: None
2. Business

Chip Bidco AS is a holding company and its purpose is to
invest in and own shares, financial instruments and
interests in other companies, and other activities naturally
related to that.

Chip Bidco AS is wholly-owned (100%) by Chip Midco AS,
which is wholly-owned (100%) by Chip Topco AS. Credo
Partners AS, Norvestor SPV 1 Holding AS and
employees/management/board of the Cegal group are
indirect owners of the Company with indirect shareholdings
of 8%, 59% and 31%, respectively.

Chip Bidco AS is a non-operational holding company with
no employees, no executive management, and a sole
board member. As the company does not engage in
operational activities, it has not established a separate

anmadn aEgt ehni ecnat |
conducted through its operating subsidiaries.

Chip Bidco AS elects its board members on the general
meeting.

The Group serves as a professional digitalization partner,
providing cloud solutions, software applications, and
consultancy services to the energy industry.

The Grouprs highly scalable

powered by clean energy. Our cloud products enable true

digital collaboration and secure access to critical industrial
ccontr@ systemk, thereby redfcing theunsed forirhvel,

Sustainability is
governance structures and risk management processes.
The Group assesses sustainability-related topics from a
long-term value creation perspective, considering impacts,
risks and opportunities across the value chain.

Material sustainability topics are identified through
structured assessment processes and are reviewed
regularly. Where relevant, key performance indicators are
defined and monitored, and related initiatives are integrated
into business planning and follow-up.

The Group continuously develops its understanding of
energy consumption and greenhouse gas emissions across
its operations and value chain. This work supports informed
decision-making, prioritization of initiatives, and the further
integration of sustainability considerations into operations
and governance processes over time.

The Grouprs cloud solutions
and supported by data centers powered by low-carbon
electricity. Energy consumption and related emissions from

tGeua nd.e | Ti hnee sGrwoeur per s

integrated

cloud sand miagascenteioopeegatioast are anongtored and
managed as part of the
management framework, in line with applicable European
Sustainability Reporting Standards (ESRS), and are
disclosed in the annual report.

Initiatives have been implemented to reduce carbon
emissions, including motion-sensor lighting at multiple
offices, hybrid working opportunities, promotion of public

stranspott use, angd cyelastarwork schernast With emplayees r s

across nine different countries, The Group is growing to
become a leading technology powerhouse and
acknowledges that talent is its most important asset and
invests accordingly.

into the Grouprs strategy,
Diversity and equality are
ESG strategy. The Group has established key performance
indicators, including targets related to gender balance and
female representation in recruitment.

Women@Cegal, a dedicated network and platform for
professional and social interaction, was established in 2020
to support knowledge sharing, skills development and
personal growth. The initiative aims to contribute to shaping
a future-oriented and inclusive workplace.

The Group is also a platinum member of the ODA Network,
a leading Nordic network for women in technology, and
supports the ambition of increasing the share of women in
the technology sector. In addition, the Group focuses on
building employee competence and skills. A transparent
reward policy, based on the

place to promote fair and equitable remuneration.
are primarily based 1in

Nor way

Groupr s

cor

Gr
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Health & safety is ensured based on ISO 45001 standards,
for which the company became certified in 2021. Well-
being and satisfaction are tracked through a monthly
survey that monitors work tasks, culture, workload etc.

Deviation from section 2 of the recommendation: None
3. Equity and dividends

Total assets at the end of the year was NOK 3 027 million
and the equity ratio was 25.7%.

No dividend is proposed for 2025.
Deviation from section 3 of the recommendation: None
4. Equal treatment of shareholders

The board of Chip Bidco AS emphasize that all
shareholders must be treated equally and have the same
opportunity for influence.

The Company's board of directors comprise of only one
board member, and no employees are employed in Chip
Bidco AS.

The board instructions further stipulate that board members
shall, on their own initiative, state whether any interest the
individual or his or her close relatives may have in the
decision of a question. Unless the board member himself
/herself chooses to resign during the consideration or
decision of a case, the board shall decide whether he or
she shall resign. In the assessment, all aspects of
personal, financial, or other interests of the board member
is included, in addition to the need for public confidence in
the Group's activities. The board's assessments of
impartiality issues are recorded.

Deviation from section 4 of the recommendation: None

5. Shares and negotiability

Chip Bidco ASrs shares
and all of the Grouprs
Bidco AS is wholly-owned (100%) by Chip Midco AS, which
is wholly owned (100%) by Chip Topco AS.

ar e

Credo Partners AS, Norvestor SPV 1 Holding AS and
employees/management/board of the Cegal Group are
indirect owners of the Company with indirect shareholdings
of 8%, 59% and 31%, respectively.

Deviation from section 5 of the recommendation: None
6. General meetings

The board of directors
shareholders can participate in the general meeting. The
resolutions and supporting information distributed are
sufficiently detailed, comprehensive, and specific to allow
shareholders to form a view on all matters to be considered
at the meeting. Deadline for shareholders to give notice of
their intention to attend the meeting is set as close to the
date of the meeting as possible. The members of the board
of directors and the chairman of the nomination committee
attend the general meeting. The general meeting is able to
elect an independent chairman for the general meeting.

Deviation from section 6 of the recommendation: None
7. Nomination committee

The Company's board of directors comprise of only one
board member and there is no need for a nomination
committee in Chip Bidco AS.

Deviation from section 7 of the recommendation: None
8. Board of directors: composition and independence

The board consists of one board member elected by the
General Meeting.

Deviation from section 8 of the recommendation: None

ensur e

9. The work of the board of directors

n oTthe blodrdsof Ghid BidcanASdas st aonudd plag forcith vaorkg e
s u b s i dwitlaspecial emphasison gohls stratggy andvbusingss

plans. The board has the overall responsibility for the
management and organization of the company in
accordance with laws, regulations, articles of association
and resolutions passed at the general meeting.

The board receives periodic reporting of profit
development, market development, management,
personnel and organizational development and
development in the risk picture and risk exposure for the
company. The board's responsibilities and tasks are
reviewed annually, and the board's work follows an
estetibri]sﬁetd WOtI’k plgn aﬁdolnrytpu&igng. ts

The board conducts an annual self-evaluation of its work
with a view to working methods, case processing, meeting
structure and prioritization of tasks. The requirements for
composition and competence are met. In 2025, one
ordinary board meeting was held. The attendance
percentage in 2025 was 100%. There is a board insurance
in place for Chip Topco AS which also cover all subsidiaries
including Chip Bidco AS.

Deviation from section 9 of the recommendation: None
10. Risk management and internal control

Risk management in the Group shall support the
company's strategic development and goal achievement as
well as ensure financial stability and sound management.
The company's overall goals and strategic choices are
determined through regular strategy processes.

Chi

p
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The board of Chip Bidco AS is responsible for ensuring that the
Group has subordinated capital that is prudent based on adopted
risk profile and regulatory requirements. The board sets the
overall objectives such as risk profile and return target. The board
also determines the overall framework, authorizations and
guidelines for risk management in the Group.

The board of Cegal Group AS reviews the Group's development
on a quarterly basis within the most important risk areas in relation
to adopted policies, frameworks and The accounting principles
applied by the Group are also in accordance with IFRS
Accounting Standards as adopted by the EU. The company's
finance department prepares financial reporting for the group. The
department ensures that the reporting takes place in accordance
with current legislation, accounting standards and the Group's
accounting principles.

The department has established processes that ensure that the
accounting reporting is quality assured and that any errors and
deficiencies are followed up and corrected on an ongoing basis.
For all financial reporting, several control measures have been
established to ensure correct, valid, and complete reporting. In
addition, detailed reconciliation controls are performed daily and
monthly.

Deviation from section 10 of the recommendation: None
11. Remuneration of the board of directors

No remuneration has been paid to the one member of the board
in 2025.

Deviation from section 11 of the recommendation: None
12. Remuneration of executive personnel

No remuneration has been paid to senior executives in 2025 as
there are no employees in Chip Bidco AS.

Deviation from section 12 of the recommendation: None

13. Information and communications

Chip Bidco AS emphasis strongly on correct, relevant and timely
information about the company's development and results to
create confidence in the investor market.

Information to the market is disseminated through investor
presentations, websites on the Internet, press releases and
financial reports. Regular presentations are held with investors,
banks and other partners.

Deviation from section 13 of the recommendation: None
14. Take-overs

In a bid situation, the
management have an independent responsibility to help ensure
that sharehol ders are treated
business activities are not disrupted unnecessarily. The board has
a particular responsibility to ensure that shareholders are given
sufficient information and time to form a view of the offer.

Deviation from section 14 of the recommendation: None
15. Auditor

The external auditor is elected by the general meeting. EY was
the Grouprs external auditor i

The external auditor participates in board meetings where the
annual accounts are on the agenda and issues the statutory
confirmation of the financial information provided by the Group.
The board informs the general meeting of the auditor's
remuneration in a meeting.

The external auditor has not performed significant consulting
assignments for the Group. Specified auditor's fees for financial
auditing and services other than auditing are stated in the note to
the annual accounts.

Deviation from section 15 of the recommendation: None

companyf( s

equ

n 2
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Going concern

In accordance with the Norwegian Accounting Act section
2-2 eighth paragraph, the Board of Directors confirms that
the financial statements have been prepared on a going
concern basis. This
current cash balances, available overdraft facility, and long-
term strategic financial trajectory.

Al t hough the
generated in the energy sector, the business model has
proven resilient in challenging market conditions. The
Group considers digitalization in the energy sector to
represent a growth opportunity, as its products and
services support increased flexibility and improved cost
efficiency for customers.

During 2025, the Group has performed several
assessments to ensure sufficient financial flexibility and
stability to meet its obligations and support ongoing
operations into 2026. These assessments include analysis
of loan covenants, the revolving credit facility, payment
obligations to suppliers, liquidity forecasts for 2026, interest
rate hedging arrangements, and order backlog.

Based on these assessments, the Board of Directors
considers that the Group is adequately positioned to meet
its financial obligations in 2026.

Risk factors
Market risk

The Group has exposure to currency and interest rate risk.
Currency risk includes risk from contractual purchase or
sale denominated in foreign currencies, in addition to
foreign investments and future cash flow from these
investments.

assumption

majority of the

rectorpgs

This currency risk is reduced by having parts of the cost
base in foreign currencies as well. The Group is on an
ongoing basis considering various risk mitigating factors
including hedging of foreign currency risks as well as
chancj;e%m |Bt%resstéacties. on the Grouprgs
In addition, the Group is exposed to changes in interest
rates. To limit its exposure to changes in interest rates, the
Grorup entered into ran ir\n/terest rate swap e}greement in
Nover?\buelp 25251, covéering%&buo? itss exSosu?e related to
changes in interest rates
more information about market risk, see note 3.

Geopolitical and macroeconomic risk

The Group operates in a global market environment that
remains subject to increased geopolitical and
macroeconomic uncertainty. Developments such as
geopolitical tensions, trade restrictions, and changes in
tariff regimes may impact global economic activity, supply
chains, customer investment Behavior and cost levels.
Such factors may contribute to higher inflation, interest
rates, energy price volatility and foreign exchange
fluctuations, which could
operating costs, margins and demand. The Group
continuously monitors these risks as part of its risk
management framework.

Credit risk

The loss on receivables has historically been very limited
for the Group, and the risk of losses on receivables is also
considered limited.

Liquidity risk

The Group held liquid assets of NOK 152 million at the end
of the year compared to NOK 100 million in 2024, as well

on

report

as having access to bank overdraft facilities of NOK 150
million.

As per the bond terms, there is a revolving credit facility
(RCF) clean-down clause which mandates that the RCF
facility of NOK 150 million to be fully repaid at least once
during the fiscal year. The Group has proven resilient
during its clean-down procedures and overall met its
payment obligations during clean-down, last time in
December 2025.

Tto Rwi(teigatg t%eorigkpof[ in%eregt Patre‘ ﬁiuctdat(l)oﬁs,nthe GII‘:OL?pr
has entered into a hedging agreement in November 2024
where 50% of the NOK 1,550 million bond loan is hedged
at NIBOR 3M + 3.54%.

The Group considers its liquidity as satisfactory with a solid
forecast, and its exposure to liquidity risk is considered
acceptable.

Work environment

Sick leave in the Group remained stable at approximately
3.3% in 2025, unchanged from 2024. During the year, it

a d vhag net@dcuyrredaoif bked reported beeiousGuorplape[ S

accidents, which resulted in significant damage or injuries.
The working environment is good, and improvements are
being continuously evaluated and implemented.

Equality

At the end of 2025, the Group consisted of a total of 773
employees compared to 758 in 2024, including 196 (178 in
2024) women and 602 (580 in 2024) men. The goal is to be
a workplace where there is full gender equality.

The Board and management are aware of the societal
expectations on measures to promote gender.

Discrimination

The Anti-Discrimination Act is to promote equality, ensure
equal opportunities and rights and prevent discrimination
based on ethnicity, national origin, ancestry, color,
language, religion and belief. The Group works actively,
purposefully and systematically to promote the purpose
within our business. The activities include recruitment, pay
and working conditions, promotion, development and
protection against harassment.

The Group aims to be a workplace where there is no
discrimination on grounds of disability. The Group works
actively and purposefully to design and facilitate the
physical conditions so that the different functions can be
used by as many people as possible. For employees or
applicants with disabilities, individual arrangements are
made with regards to workplaces and work tasks.

Environment

The operations do not affect the external environment
beyond the normal for the company business.

The Grouprs social
Transparency Act Due Diligence report is available
here:

responsi bil
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Subsequent events

No subsequent events after balance sheet day has been recognized.

Future outlook

The Grouprs main markets are expected to show

environment is currently characterized by turbulence and unpredictability, this also presents

opportunities for agileandwel-posi ti oned companies. Wi th the

long-term strategy, these conditions have the potential to support both enhanced
competitiveness and positive financial development.

Based on the current demand from our customers, a focused organization, our unique offerings
and a strong order estimated order backlog of NOK 2.7 billion, the company expects further
growth, increased profitability and a positive cash flow going forward.

Net profit and allocations

For 2025, the net loss for the parent company, Chip Bidco AS, amounted to NOK 26.4 million.
The Board proposes the following allocation of the net loss:

Transferred loss to other equity: NOK 26.4 million
Total allocation: NOK 26.4 million

No dividend is proposed in respect of the 2025 financial year.

Stavanger, 29 April 2026

Fredrik Gyllenhammar Raaum (dig. sign.)
Chairman

sol id

Groupr s

growth

sol id

in 2026.

position
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Letter from Sustainability Lead
Moving, imperfectly, in a direction

we believe in.

Celise Skaar | Global Sustainability Lead | Cegal

ey 00 )

Dear Cegal Investors and Stakeholders

We operate within an energy system undergoing significant change. The
sector is shaped by the energy transition, climate responsibility,
increasing security demands, and rapid digital development.

These dynamics introduce both risk and opportunity, and they form the
context in which we operate. As a technology partner, we work closely
with the realities our customers face. When resilience, operational
continuity, security, and transformation are critical, responsibilities extend
across organizational boundaries. At the same time, technology offers
opportunities to improve efficiency, strengthen control, and support more
informed decisions across complex systems.

The energy system is changing faster than the frameworks built to govern
it. New demands emerge before old ones are resolved. Standards shift.
Expectations evolve. In that kind of environment, it becomes easy to
move goalposts, to let complexity become cover. The companies that
don't are the ones that stay honest about where they stand, even when
the picture is incomplete.

That is why, for us, sustainability is closely linked to accountability. Not
accountability as a reporting exercise, but as a decision made repeatedly,
in difficult conditions, without the comfort of simple answers. We cannot
control how fast the system changes. We cannot control when
frameworks catch up. What we can control is the standards we choose to
uphold, and whether we hold to them when it would be easier not to.

Accountability is shaped by the standards we choose to uphold when
complexity increases, not only when requirements are straightforward.
We do this together with our customers, investors, suppliers, and others
across our value chain, because transparency is only meaningful when it
is shared honestly.

Sustainability, for us, is not a statement of completion, and it does not
have a finish line. The goal is not to reach a point where sustainability is

managed. The goal is to reach a point where it no longer needs to be.

Where it is not a consideration added to decisions, but the way decisions
are made. A default, not a discipline. The path runs through the
everyday, through how we think, how we prioritise, how we act in the
moments that rarely make it into a report like this.

The decisions made in meetings without agendas for it. The priorities set
when no one is measuring. The habits that form quietly, before they
become culture. But here is what reports cannot fully capture. Reality is
rarely as clean as the pages that describe it. Sustainability is full of trade-
offs, and the hardest ones rarely arrive with clear answers. Progress in
one area can create tension in another.

The responsible choice is sometimes the one that is most difficult to
defend. And within both the technology and eneregy sector the luxury of
simple conclusions is almost non-existent. Security and transition.
Innovation and responsibility. Continuity and transformation. The needs
of today and the imperatives of tomorrow. These are not abstract
tensions.

They are the decisions our people navigate every day, with incomplete
information, under real pressure, in a system that does not wait. No
report captures that fully. Not this one either. What we can offer is
honesty. About where we have made progress. About where we have
not. About the complexity we operate inside, and the commitment we
bring to it regardless. We believe that naming the difficulty, rather than
smoothing it over, is itself a form of integrity. That is where we are.

Moving , imperfectly , in a direction we believe in.

Best regards,

Celise Skaar
Global Sustainability Lead
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About the Sustainability Statement

Cegal s sustainability st at e mmlndingemissidnalidkedsto digitaffinfrastnuatdre, end of o n
material impacts, risks, and opportunities connected to the life management of IT equipment, and reliance on secure,
company through both upstream and downstream value resilient, and compliant digital solutions. Governance risks
chain activities. This information is based on the outcomes downstream include cybersecurity, data privacy, and

design and delivery of products and services that support
energy efficiency, emissions reduction, secure data
handling, and regulatory compliance for customers.

both upstream and downstream value chain activities,
including those related to environmental performance,
social conditions, information security, organizational
resilience, and data protection. .
e pri marlplry cpef ined for

Whil e quantitative targets ar Cegal

of the companyrs due dil i ge n ciornmtionseestsirpactsaffectingetustorbersand end
materiality assessment and is aligned with applicable users.

ESRS requirements related to value chain reporting. )
Given the nature of the

technology and services provider, particular emphasis is
placed on upstream value chain impacts, where social,
environmental, and governance risks are often most
pronounced. Downstream impacts are primarily assessed
in relation to how Cegal s
sustainability performance, data security, and regulatory
compliance.

The statement reflects a holistic approach to sustainability,
covering environmental, social, and governance matters,
including cybersecurity, organizational security, and data
protection.

Extent of value chain coverage in the materiality
assessment

Cegal s double materiality
risks, and opportunities across the full value chain, with a
focus on areas where the company is most likely to be
linked to material sustainability matters through direct and
indirect business relationships.

assessment. covers impacts,
Esxtent to which policies, actions, and targgts extena to
the value chain
Cegal s sustainability and

its own operations and extend to the value chain where

. . . relevant. Suppliers are required to comply with the
Upstream, the assessment includes risks and impacts PP g Py

related to the sourcing of raw materials, procurement of IT
hardware and software, energy use associated with cloud
and data center operations, and supplier practices related
to human rights, labor conditions, health and safety, and
environmental performance.

Sustainability and security due diligence are embedded in
supplier selection and evaluation processes, and suppliers
are expected to manage risks within their own supply
chains.

Actions to address identified impacts focus primarily on
engagement with Tier 1 suppliers, where Cegal has the
greatest leverage. This includes audits, assessments, and
dialogue related to sustainability performance,
cybersecurity, and data protection controls, as well as
follow up on corrective actions where gaps are identified.
aDownstream; policiesead adfigns areureflectedirethes |

Governance related risks are also assessed, including
information security, organizational security, and data
protection risks associated with suppliers providing IT
infrastructure, software, and cloud services.

Downstream, the assessment considers impacts related to
the use of Cegal[s products

own operations, strategic objectives and operational
measures are designed to mitigate material impacts and

¢ o mp anmgagesriskb ac®ss the valse claai, inaluding governance

related risks linked to information security and data privacy.

Extent of inclusion of value chain data in metrics and
disclosures

s oGegaliriclodessvallie BHaih data in itsesustainabilityonetecs

go

companyrs Code of Conduct andzz?t

and disclosures to the extent that data is available, reliable,
and material. This includes environmental data related to
purchased goods and services, cloud and data center
operations. The primary focus is on first tier suppliers,
where data quality and influence are highest.
Dvov(\e/nrstrneélrjlmndgtae is iﬁcl%cie(lj v&hiarg rglevgnp. ‘Phla é/ompaar?y
acknowledges limitations related to data availability,
ist%(fy,carédl grar}glﬁrityaesr)lt?(:lialrb/ fu.rther upstrgam
downstream in the va|ue chain, andetherefore relies
partly on estimates and indirect data sources.

Cegal is actively working to improve the quality, scope, and
reliability of value chain data through enhanced supplier
engagement, clearer reporting requirements, strengthened
assessments, and collaboration with industry partners.

Consolidation and governance

The sustainability statement is prepared on a consolidated
basis and aligned with financial reporting. It covers material
sustainability impacts, risks, and opportunities arising from

ro

Due diligence processes are guided by the OECD
Guidelines for Responsible Business Conduct and support
the companyrs reporting obl

The company has not used the option to omit a specific
piece of information corresponding to intellectual property,
know-how, or the results of innovation.

The company is not based in an EU member state that
allows for the exemption from disclosure of impending
developments or matters in course of negotiation, as
provided for in articles 19a(3) and 29a(3) of the Directive
2013/34/EU.

S S

ga
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Value chain estimation

The company has used estimates based on indirect
sources, such as industry averages, publicly available
databases, and proxy data aligned

with recognised methodologies, including the GHG
Protocol, when reporting on its upstream and downstream
value chain.

These estimates primarily relate to Scope 3 emissions,
including purchased goods and services and the end-of-
life treatment of sold ICT equipment.

The estimates are based on the best available secondary
data, internal calculations, and documented assumptions,
including average lifecycle emissions by hardware
category, typical usage patterns, and emissions factors
from relevant environmental databases.

The company acknowledges a high degree of
measurement uncertainty. This is driven by variability in
supplier practices, limited access to supplier specific
lifecycle data, broad assumptions related to transport,
energy mix, and disposal pathways, and the use of
monetary or physical proxies where primary data is
unavailable.

Assumptions, approximations, and key judgments are
documented internally. As data availability and maturity
improve, the company intends to further refine and expand
the level of detail in future reporting cycles.

The basis for preparation of estimated value chain data
and the resulting level of data accuracy:

As a result of these methodological choices, the level of
data accuracy is considered limited. There is a high degree
of uncertainty due to variations in supplier practices, limited

ESRS 2 BP-2

availability of primary lifecycle data, reliance on broad
assumptions related to energy mix, logistics, and disposal
methods, and the inherent limitations of proxy-

based estimation.

These limitations are common across the industry and
reflect the current maturity level of value chain data. The
company expects data quality and accuracy to improve
over time as methodologies, data availability, and reporting
practices mature across the value chain.

The company plans to improve the accuracy of estimated
value chain data over time through increased collaboration
across the value chain. This includes engaging with
suppliers and partners to improve the availability and
quality of primary data, aligning data requests

with recognised standards and methodologies, and
supporting a more consistent approach to value chain
reporting.

In parallel, the company intends to refine internal
calculation methodologies as industry practices mature,
including the gradual replacement of proxy data with more
representative activity-based data where available. The
company will also continue to document and review
assumptions and estimations to ensure transparency and
consistency over time.

Improvements in data accuracy are expected to be
incremental and dependent on broader industry
developments, increased data maturity among value chain
partners, and the continued evolution of sector specific
databases and methodologies.

Presentation of changes

Restatement of 2024 figures, changes in methodology and
data basis In connection with the preparation of the 2025
annual report, certain 2024 comparative figures have been
restated following improvements in methodology and data
collection. The changes affect the Scope 3 calculations and
have been made to ensure comparability and increased
accuracy in the GHG accounts.

Scope 3 Category 1, Purchased goods and services

In the 2024 report, Category 1 included both cloud services
(65 tCOFe) and ITC equipment (47 tCOFe), totalling 112
tCOFe. In the restated figures, ITC equipment has been
reclassified to Category 2, reducing Category 1 to 65 tCOFe
covering cloud services only (Cloud ArrowSphere 57.4
tCOFe based on a supplier-specific method, and Azure
Energy Tracker 7.6 tCOFe).

Scope 3 Category 2, Purchased capital goods

Category 2 was not reported separately in the 2024 report.
In the restated figures, 364 tCOFe is reported under
Category 2, calculated using a spend-based method
drawing on the 2024 financial statements (NOK 39.5 million
in capital equipment within broadcasting and
telecommunications, office machinery, and electrical
equipment). This reflects the reclassification of ITC
equipment from Category 1, as well as additional capital
goods previously not captured.

Effect on total emissions.

As a result of these changes, total Scope 3 for 2024 has
been restated from 600 tCOFe to 917 tCOFe, and total

GHG emissions have been restated from 767 tCOFe
(location-based) / 1,046 tCOFe (market-based) to 1,084
tCOFe (location-based) / 1,363 tCOFe (market-based). The
increase primarily reflects the separation of capital goods
into a distinct reporting category and does not represent an
increase in actual emissions.

Annual Total Remuneration Ratio (ESRS S1 -16)

The annual total remuneration ratio has been calculated in
accordance with ESRS S1-16, applying the following
formula: annual remuneration of the highest-paid individual
divided by the median annual remuneration of all
employees, excluding the highest-paid individual. The
calculation is based on fixed base salary including bonus.
In 2025, Cegal updated its calculation methodology to fully
align with ESRS S1-16 requirements. As a result, the 2024
comparative figure has been restated from the previously
reported ratio of 4 to 5.59
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Other disclosures

The sustainability statement includes information derived
from applicable legislation and generally

accepted sustainability reporting standards and
frameworks. The statement is prepared in alignment with
the Corporate Sustainability Reporting Directive (CSRD)
and the European Sustainability Reporting Standards
(ESRS).

The statement also reflects requirements under the
Norwegian Accounting Act section 2-3, the EU Taxonomy
Regulation, the Equality and Anti Discrimination Act, and

relevant | SO based processes

approach to due diligence is informed by the OECD
Guidelines for Responsible Business Conduct, which
provide a framework for identifying, assessing, and

addressing actual and potential adverse impacts across the

value chain.

Established methodologies such as the GHG Protocol are
applied for greenhouse gas emissions calculations.
Together, these frameworks and regulations guide the
structure, content, and methodological choices applied in
the sustainability statement.

Data and processes used for sustainability reporting are
subject to ongoing external verification through multiple
independent assurance and certification activities across
the value chain.

The Sustainability Statement has been subject to a
limited assurance engagement performed by an
independent external auditor. The auditor's report is
attached in the report.

In addition to assurance over the Sustainability Statement,
relevant underlying data and processes are subject to
regular third-party audits and certifications. These include
external audits of information security and data privacy
processes conducted in accordance with ISAE-based
assurance frameworks, as well as annual 1SO certification
audits covering relevant management systems. These
audits assess conformity and effectiveness with applicable
ISO standards and support the reliability of underlying data,
controls, and processes used in sustainability reporting.

. Whilerthe 8ustdinability Gtatement hself ismat dinectlyn y [ s

verified against specific ISO/IEC or CEN/CENELEC
standards, the combination of limited assurance over the
report and continuous third-party audits of supporting
processes provides a structured and externally validated
basis for the reported information.

Incorporation by reference

We have not used incorporation by reference.

We do not refer to:

a) Another section of the management report.
b) The financial statement

c) The corporate governance statement
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ESRS 2 SMB-1

Strategy, business model and value chain

Business model

Cegal offers three significant groups  of products and
services. These groups are considered significant as they
account for a substantial share of the company's revenue
and/or are connected to material actual or potential impacts
through the company's operations and value chain.

A Cloud & Services provides an integrated offering
combining cloud operations, managed services,
platform solutions and consulting services, delivered
mainly to customers in the broader energy industry.
These services provide specialised expertise and
capacity within technology, digitalisation, and related
disciplines.

A Software develops and sells proprietary software
solutions designed to extend, improve, and accelerate
workflows within renewable energy, geology,
geophysics, reservoir engineering, data management
and related domains.

A 3rd party resale provides hardware and software from
external vendors to support customer needs across
Cloud & Services and Software.

Supporting elements

Third-party hardware is not considered a standalone
significant product or service group, but forms a supporting
element within certain service agreements, primarily linked
to cloud operations. It is included where relevant as part of
integrated service delivery.

Significant markets and/or customer groups served

The company operates primarily within the broader energy
sector and serves as a global technology and digitalisation

partner to organizations across the energy value chain.

This includes long-standing engagement with customers in
the oil and gas segment, alongside continued and growing
support to clients within renewables and power.

The companyrs offerings
energy operations and emerging energy solutions. This
includes use cases related to offshore wind, and the energy
transition more broadly.

While the energy sector remains the core market, the
company also provides selected technology and consulting
services to customers outside the energy industry where
similar digital, cloud, and operational needs exist. This does
not represent a shift in strategic focus but reflects the
applicability of the
industries.

The customer base is predominantly business to business.
The company delivers digital solutions, cloud services, and
consulting to corporate clients rather than directly to
consumers or end users. The geographical footprint
remains stable, with ongoing operations across established
markets in Europe, North America, Asia and selected
international regions.

Changes during the reporting period

There were no changes to
groups of products and servi
markets and customer groups during the reporting period
compared to the previous reporting year.

Business model and value chain

Cegal s business model is

remai

t he

technology, digitalisation, and consulting services that
support complex operations across the energy sector.

Value is created through a combination of specialised
industry competence, advanced digital solutions, and long-
term customer reéatronshu%s The c m&)an% operat S 4
through an mtegrated value charn covering upstream
sourcing, own operations, and downstream delivery to
customers, with sustainability considerations embedded
across these stages.

ti

Inputs and approach to sourcing and securing inputs

Cegal s key inputs include
technological infrastructure, IT hardware and software,
cloud and data center capacity, energy resources, and

C 0 mp a ny [strategiopartnérshipsn Human capitalsssa craichljingut, with t

value creation depending on specialised competence in
technology, energy systems, data management, and
consulting.

Upstream activities include the procurement of IT
hardware, software licences, cloud services, and other

governance expectations.

¢ e nTthe cerdpany secutkee ihputy teroughrogg-term supplier

o

s kdelivelred @ businessaorbusinese qustoaers.

relationships where appropriate, particularly for critical
digital infrastructure and cloud services.

Inputs related to data and information are managed
through technical and organizational controls designed to
enas re confidentiality, integrity, and availability, reflecting
the importance of cybersecurity and information security to
the business model

Outputs and outcomes for stakeholders

Cegal s primary outputs are
services, software products, and consulting services
di gi
These outputs are designed to improve operational

efficiency, data quality, decision-making, and collaboration

across customer sy

For customers, outcomes include improved productivity,
enhanced operational reliability, reduced operational and
environmental risks, reduced IT-costs and better
management of complex data and systems.

digital infrastructure, as well as energy used in offices and I'n many cases, Cegal[s sol
data centers. sustainability objectives by enabling energy efficiency,
. . . emissions management, and more informed planning and
Supplier relationships are managed through structured ) 9 ) P 9
. . execution of operations.
procurement processes that incorporate due diligence to
assess rellablllg/ securltg/ ethical c?nduct and
sustalnzﬂ) ?ty T Jed coRS|dgratrons Jrhls inc udes
c companyr s or e . . .
uatlon of suppl i S[ compliance with applicable | aws
Iabour standards, and environmental requirements, as well
as alignment with Cegal (s codes of conduct and

t al

t

operations.

ut i

e

c

o
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For investors and owners, the business model aims to generate Distribution channels are primarily direct, through long-term
long-term value through stable revenue streams, strong customer customer relationships, framework agreements, and project-
relationships, and positioning within a sector undergoing based delivery, rather than through intermediaries or consumer-
significant technological and structural change. facing platforms.
Employees by headcount in geographical area 9 9 9 gp
For employees, outcomes include employment in a knowledge- End users are typically professionals within customer
. intensive organization with opportunities for competence organizations, such as engineers, analysts, and operational
Geographical area 2025 2024 9 PP j P 9 N 9 y P
development and long-term careers. For society more broadly, teams, rather than individual consumers. In some cases, Cegal
) outcomes include contributions to digitalisation, energy system collaborates with partners, research institutions, or joint ventures
Australia 3 3 efficiency, and responsible business practices. to deliver specialised solutions to support science and innovation
Denmark 19 19 Upstream and downstream value chain and position within Key value chains, impacts, risks, and opportunities
the value chain L . -
Estonia 12 8 Cegal operates primarily within one integrated value chain linked
Upstream, Cegal (s value chain i nodheangrgysecwmrbutpvithimelipte use €asek dcrods diffecemta r e ,
MEA 27 21 software vendors, cloud and data center providers, energy energy segments and geographies. Key sustainability-related
suppliers, and professional service providers. These actors impacts, risks, and opportunities arise upstream in relation to
Norway 557 554 enable the company to develop, host, and deliver its solutions. supplier practices, energy use, and emissions associated with
) ) digital infrastructure; within own operations through energy
The upstream value chain also includes contractors and partners ) . . "
Sweden 57 59 ) . consumption, workforce management, and information securl(t:y,
we that support delivery capacity an SPECIa I s e exg)er IS(?.. egal
) o . . ) and downstream through how customers apply technology in
own operations sit in the middle of the value chain and include ) o L .
) . ) energy production, transition activities, and infrastructure
UK 80 e software development, cloud operations, consulting and project develooment
delivery, customer support, and internal governance and risk P '
us 18 17 management. The company acts as a system integrator and The business model creates opportunities to support efficiency,
technology partner, combining third-party components with risk reduction, and energy transition through digital solutions,
TOTAL 773 758 proprietary solutions and expert services. while also exposing the company to risks related to energy use in

data centers, cybersecurity, talent availability, regulatory change,

and ethical conduct in complex value chains. These impacts,

risks, and opportunities are asse
inte%rated risk management and double materiality assessment

ow val ue crfllkns mean.ln%1 a
processes and are closely linked o how the business model and

value chain are structured.

Downstream, the value chain consists primarily of corporate
customers across the energy sector, including oil and gas, power,
renewables, and emerging energy solutions. Customers use
Cegal s solutions within their
downstream impacts and outcomes are influenced by how
technology is applied in operational contexts.
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Strategy

Overarching sustainability goal

Cegal s overarching sustai
technological partner in the energy transition. This means
applying the company[rs deep
expertise to support environmental transition, social
responsibility, and robust governance, while recognising
and actively managing the complexity and trade-offs
inherent in the energy sector.

Sustainability is not approached as a separate or simplified
agenda, but as an
strategy and business model
technological capabilities to create positive environmental
and societal effects where possible, to reduce negative
impacts where they cannot be avoided, and to operate
responsibly in areas where trade-offs are unavoidable.

This overarching goal remains unchanged from the
previous reporting year and
products and services, customer segments, geographical
footprint, and stakeholder relationships.

Translation of the overarching goal into products and
services

Cegal s sustainability
its product and service offerings, depending on customer
needs, use cases, and contextual impacts.

A significant share of the
sustainability outcomes directly or indirectly, for example
through digital solutions for data management, cloud
operations, and analytics that improve operational
efficiency, reduce energy use, and enable better decision-
making across customer value chains. The company

nab

integrated

goal s

ESRS 2 SMB-1

acknowledges that not all technology use cases are

sitra}igIhtftor\)/lvardgfrgngl elt susitaisnabitli% per%pgctivae.

Certain geoscience and software solutions are used within

t o¢ anth ga® dperagions that areanot donsideretiu s t r y
environmentally sustainable in themselves. However, these
technologies also contribute to increased precision,
improved safety, energy security and reduced operational
risk, including lowering the likelihood of spills and other
environmental incidents.

Ipthis context,fsustaitmakility g@ais foaushon [isk reduction,
opezatjond| nesponsibitity, iartd comtimuouis Smpriovements e
rather than simple substitution.

The same technological software are also applied in areas
that directly support the energy transition, such as carbon
capture and storage. Through technological partnerships,
including collaboration with research institutions,

aé)eé)a, shp%osrts tﬁe%év&osprrs]entta#d%pplgl:caoti&%fa nyt
solutions that enable emissions reduction and long-term
climate mitigation. This
standing in complexity and applying technology where it
can have the greatest positive effect over time.

CGustomner cagefjdries and marketcconfext er ent | y

Cegal s sustainability goal
across the entire energy sector, which constitutes the

power, renewables, and emerging energy solutions, treated
as an interconnected system rather than separate or
competing segments. As a digitalisation and technology
partner, the company supports customers throughout the
energy value chain by improving efficiency, reducing

truste

S

refl

ac

S

¢ ocnopnapnayngysy so fcfoerrei nsgtsr astuepgpiocr tfso ¢ ufso. r

operational and environmental risks, and enabling more
informed decision-making that supports long-term transition
and climate objectives.

Geographical scope

The company(rs sustainabildi
operations and customer base. A long-term ambition is to
achieve net-zero greenhouse gas emissions by 2050,
supported by the intention to establish science-based
climate targets aligned with a 1.5-degree pathway.

t\/\/g)rk to finalise the climate transition plan and target
setting is in progress.

Within its own operations, particularly in Norway, the UK,
and the Netherlands, the company prioritises the use of
renewable energy in offices and cloud services and works
to reduce emissions through energy-efficient infrastructure
and operational practices.

Environmental management across all countries of

ogeration is aliﬂned with international standards, includingc
cts tHe company[(s approach

ISO 14001:2015.

Stakeholder relationships and social and governance

9% s

Sustainability goals are closely linked to rejationships with
r e é E?ect eds yt owar(J cugt ome

k%y stakeholders.

a responsible and innovative organization that employees
are proud to work for. This includes strengthening
retention, improving gender balance in recruitment,
promoting inclusion, and maintaining high ethical
standards. These goals are supported through internal

ty

Tthhi es d onned aundyerss oo wn awadr kgfaosr,c e,

governance structures, targeted initiatives, and
engagement in relevant industry and diversity networks.

Within the value chain, sustainability goals focus on
responsible supplier and partner relationships, including
ethical «ionduct, sociaﬁl responsibility, and en_vironmenta|

9oa S aBn[‘? a.c |_ta g
standards. The ¢ pan¥ continues to evolve its data
center strategy to improve energy efficiency and reduce
emissions exposure by prioritising energy-efficient third-
party facilities powered by low-carbon electricity.

Governance is a core pillar of the sustainability strategy.
Cegal aims to be a responsible player by ensuring strong
governance, security, resilience, and accountability, taking
responsibility beyond its immediate operations and
contributing to long-term value creation. Transparency, risk-
based management, and continuous improvement are
central to this approach.

Strategy, pillars, and KPIs

Cegal s sustainabil

pifiars:

ity

A We contribute to a better environment
A We take social responsibility

4 We are a responsible player

goals focus on

obal

strateg
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Each pillar is supported by defined focus areas and key
performance indicators (KPIs) covering environmental,
social, and governance dimensions. These KPIs are used
to monitor progress, support decision-making, and ensure
accountability across the organization.

Overall, Cega trglased goaissreflecian a b i |
deliberate choice to engage with the complexity of the
energy transition, applying technological expertise
responsibly across different customer segments and use
cases, while striving for positive environmental and societal
effects over time.

Assessment of significant products, services, markets,
and customer groups in relation to sustainability -
related goals

Cegal s assessment of its
services, as well as its significant markets and customer
groups, in relation to its sustainability-related goals is not a
standalone or centrally planned exercise.

The assessment reflects a way of working where
sustainability-related considerations are addressed
continuously and in a disaggregated manner across
business units, functions, and operational teams, within the
framework of the companyrp[s
sustainability ambitions. While overarching strategies and
priorities are established at group level, the practical
assessment of impacts, risks, and opportunities takes place
across the organization as part of day-to-day decision-
making.

These inputs are brought
integrated Double Materiality Assessment (DMA) and

c u rtinaeperspecsviesfranm dustomers) emplpyees,suppliers

o vceteria.| |
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unified management system. The DMA provides a
structured, company-wide aggregation of how the business
model, offerings, and customer segments align with the
company(rs sustainability
impacts, risks, and opportunities (IROs) arise, without

ambi

_ replicating the level of operational detail present in

underlying processes.

The assessment begins with mapping the full value chain
to identify where sustainability-related impacts, risks, and
opportunities may occur across upstream, own operations,
and downstream activities. This includes an assessment of
how the companyprs products
customers across the energy sector and how these use
cases contribute to both positive and negative sustainability
outcomes. Stakeholder mapping is conducted to ensure
an
and the natural environment are considered.

Material topics are identified, reviewed, and validated
against the current business environment, including
regulatory developments, market dynamics, and
stakeholder expectations. Impact materiality is assessed by
determining whether impacts are actual or potential,
positive or negative, and direct or indirect, using ESRS
strategy and

Scoring focuses on severity, including scale, scope, and
remediability, combined with likelihood and stakeholder-
specific considerations, and results are visualised in a 5x5
matrix measuring severity against likelihood. Particular
emphasis is placed on impacts related to people and

t o g ehurhas rights wheresewgrity censiderations s aitical. [ s

a nediergy ese related éoglateacenter opesagioths, dng the role

Financial materiality is assessed in parallel by evaluating
the potential financial effect and probability of identified
risks and opportunities, using standardised criteria for
nmagndudesandiliketihood. T leisrersures dhat sustairability -
related considerations are assessed consistently alongside
other business risks and opportunities.

Results and developments are discussed in relevant
governance forums, including the GRC Forum, and are
escalated where necessary to ensure alignment with
strategic objectives.

Regular reviews through the risk management system,
conducted semi-annually or on demand, ensure that the
assessment remains responsive to emerging risks and

f echangegis the bfismesscontegts t r e a m

The assessment considers the full lifecycle and value chain
context of the company[rs of
and supplier practices to downstream use of products and
services. This includes consideration of emissions from

. . assessment to guide actions related to emissions
own operations and relevant parts of the value chain,

reduction, energy efficiency in data center operations,
responsible business conduct, corporate culture, and

of digital solutions in enabling customers to reduce .
cybersecurity.

environmental footprints and improve operational efficiency.
Upstream, key considerations include supplier emissions
and ethical compliance. Downstream, opportunities include
supporting customers in reducing environmental impacts
and addressing broader societal challenges through
technology.

ue diligence processes are used to identify the most
significant sustainability-related risks and opportunities in
the value chain and to inform supplier engagement and
mitigation efforts.

Findings from the assessment are aggregated into the
Double Materiality Assessment to provide a high-level, non-
businessssensi tive overview of
products, services, markets, and customer groups relate to
its sustainability-related goals. These findings inform
prioritisation, target setting, and action planning across
relevant ESRS topical standards.

Performance is monitored through defined metrics, targets,
and feedback Ioo?g between mana%ement, committees,
how € Cco g,any[s urre_r}]t
and governance bodies to ensure alignment with the
company([ s s-ektedsgbals ard iohgiternyvalue

creation.

Administrative, management, and supervisory bodies
oversee sustainability-related impacts, risks, and
opportunities as part of their oversight of strategy, major
transactions, and risk management.

sour ci

Through this integrated approach, Cegal uses its materiality

ng
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Environmental strategy and challenges

Sustainable solutions
How Cegal s products and services contribute to the energy tr .

Cegal contributes to the energy transition primarily through digital solutions and software that enable more
efficient, data driven, and optimized energy systems. While our products and services are not sustainability
oriented by design, they support sustainability outcomes indirectly by helping customers reduce energy use,
improve operational efficiency, and make better decisions across complex energy value chains. Our offerings
include software and digital services for data management, analytics, system integration, modelling, and
optimization across areas such as subsurface, production, power systems, and asset intensive operations. By

Sustainab|e practices improving insight, automation, and coordination, these solutions can help customers reduce waste, optimize
resource use, and support the transition toward more efficient and lower emission energy systems. These
Strategy, plans, policies, contributions also represent business opportunities for Cegal, as demand grows for digital solutions that enable
targets, and KPIs for sustainable efficiency, flexibility, and resilience in both existing energy operations and emerging low carbon technologies.
operations and value chain.

Sustainable practices
Internal governance. How Cegal manages impacts and risks in its own operations and value chain

Manage negative

impacts and risks Cegal s sustainable practices focus on reducing negative envir
related risks within our own operations and value chain. This includes strategies, policies, targets, and KPIs
related to energy use, emissions, responsible IT operations, and supplier expectations. Key elements include
optimization of IT infrastructure, energy efficient cloud-based solutions, and responsible use of data centers.
Circular economy considerations are addressed primarily through minimizing hardware dependency in our
offerings and extending the lifespan of IT equipment where relevant. As a result, hardware related impacts and e
waste are currently not considered material due to it being a quite small part of business model. These practices
are designed to ensure responsible operations while supporting the scalability of digital services in line with
regulatory expectations and stakeholder requirements.
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Social responsibility and people  -related strategy
Cegal s people strategy focuses on building a responsi

work for and customer's trust. Key strategic elements include strengthening competence and continuous learning,
increasing female representation in leadership and technical roles, and promoting inclusion within the technology
sector.

The company also supports educational initiatives and digital inclusion efforts aligned with its technological
expertise. A key challenge is attracting, retaining, and developing talent in a competitive technology market while
ensuring fair treatment, safe working conditions, and a strong corporate culture across a geographically diverse
organization. These challenges are addressed through targeted people initiatives, internal governance structures,
and integration of social considerations into leadership and management practices.

Governance, ethics, and resilience

Strong governance is a core element of Cegalg[s strate
whistleblower protection, anti-corruption measures, and robust cybersecurity as critical enablers of trust and

resilience. Governance-related risks and impacts are addressed through due diligence processes, internal

controls, and continuous risk management.

Key challenges include managing increasing cybersecurity threats, ensuring compliance across multiple
regulatory regimes, and maintaining transparency and accountability in a complex value chain.

Critical solutions include enhanced cybersecurity measures, regular audits, and the use of integrated systems and
tools, to support sustainability data collection, reporting, and internal oversight.

Integration through materiality and risk management

Cegal s strategic priorities are informed by its doub
upstream supply chains, and downstream customer impacts. The assessment identifies material sustainability

matters, including climate change mitigation, working conditions, corruption and bribery, information-related

impacts for customers, and resource outflows related to products and services. These topics are addressed

through a combination of strategic initiatives, risk management measures, and continuous review.

Sustainability-r el at ed ri sks and opportunities are integrated into the
framework and are reviewed regularly to ensure ali%nment with business priorities, regulatoré/ requirements, and
tfle an |_nn0\ﬁa Il ve CcO é)an')é T}Ia emPI_ Y%s ar.e r ou t o
evolving external conditions. The strategy is designed to bafance short-term operational efficiency and comgllance
with longer-term objectives, including contributing to a low-carbon economy and responsible production and
consumption.
Oversight and continuous development
Administrative, management, and supervisory bodies oversee the integration of sustainability into strategy and
decision-making. This oversight is supported by governance forums and advisory structures that review
sustainability-r el at ed i mpacts, risks, and opportunities and ensure ali
and reporting obligations.
Overall, Cegalrs strategy follows an integrated approach to su:

governance considerations are treated as core elements of busine

. ‘he compan emphasi ses et
v%lge creation, rather tharP as steYndanne an

ﬁs_development, risk resilience, and long-term
ical conduct,
atives.

|l e materiality assessment, which covers own operations,
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Sustainability governance
Governance structure

The representation of employees and other workers in the governing body:

Cegal s governing body does not include direct representation of employees or other

Oversight of employee and workforce related matters is exercised through the governing
bodyrs interaction with group management,

such as governance, risk and compliance and human resources. Name of governing

body
Employee and worker perspectives are therefore considered through the Chief People Officer
and established management and support structures rather than through formal

representation within the governing body itself. 2025 Group Management

The governing body's experience relevant to the company's sectors, products, and
geographic locations.

Cegals governing body has extensive and relevant ggoper i egrsupManadetherg d

sectors, products and geographic footprint. Members of the governing body collectively bring

long standing expertise in information technology, digitalisation, cybersecurity, software

devel opment, energy sector operations and professional
activities.

services,

The governing body has experience operating across the companyrs key

and understands regulatory, security and operational requirements relevant to delivering
technology solutions in the energy sector and other industrial contexts. This includes
familiarity with critical infrastructure, data protection, risk management and international
operations.

This combined experience supports informed strategic oversight, effective risk governance
and alignment between Cegal s business model,
presence.

which i s suppoirted by shaf

wWidrhiRistratfve,

Type of governing body

Management,
Administrative,
Supervisory

Management,

Supervisory

reflecting Cegal s

geographic

wor ker s.

o ., £t
c u SECI1 vi v ruirrovie i1l uils

Number of
executive members

company([s g

cor e

mar ket s

sector specific requirements and geographic

Number
of women

Number
of men
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Board members have backgrounds in technology,
digitalisation, consulting, and the energy sector, providing
insight into the markets in which the group operates and
the solutions it delivers.

The governing body also has experience from operating
across multiple geographic markets, with an understanding
of Nordic and international business environments,
regulatory frameworks, and customer needs.

At the operational level, the responsibilities of the
governing body are reflected in the board mandate, terms
of reference, and related policies governing risk
management, internal control, and strategic oversight. The
board is responsible for
financial performance, and material risks, including
impacts, risks, and opportunities related to sustainability,
cybersecurity, regulatory compliance, and market
developments. These responsibilities are supported by
management level policies and processes, with the board
providing oversight and guidance rather than day to day
management.

The management[s role in the
controls and procedures used to monitor, manage and
oversee impacts, risks and opportunities:

Management plays an active and integrated role in the
governance processes, controls, and procedures used to
monitor, manage, and oversee impacts, risks, and
opportunities across the organization. Management
oversees a unified governance, risk, and compliance
(GRC) framework that integrates sustainability reporting
with broader organizational risk management and internal
control processes.

The GRC framework applies structured methodologies to
identify, analyze, evaluate, and address risks, including

over.se

ESRS 2

sustainability related impacts, risks, and opportunities.
Management is directly involved in regular monitoring and
review cycles to ensure that identified risks remain within
defined thresholds and are aligned with strategic and
operational objectives.

Sustainability related topics, including material impacts,
risks, opportunities, due diligence processes, and policy
effectiveness, are regularly communicated to
administrative, management, and supervisory bodies.
These topics are discussed through established
governance forums, including the Sustainability Forum,
Security Forum, People Risk Forum and GRC Forum,
which provide cros?]functional IE[)]ers ectives and structured
input teo Iexnec%tivé maﬁagecmgnt n tﬂeybga?d ofsditre(r:tc?rst.
Management reviews and internal audit activities
incorporate risk assessment outcomes to ensure that
sustainability reporting and related controls remain
effective, proportionate, and compliant with applicable
regulatory requirements and stakeholder expectations.

The GRC Forum, which includes executive management
agdbthe €EQ) reviewveriskpassessneestsoe a regular basis,
with findings shared quarterly, and escalated immediately
in the case of high impact or time sensitive risks. Pressing
issues are escalated without delay to ensure
responsiveness and clear accountability.

How the administrative, management and supervisory
bodies and senior executive management oversee the
setting of targets related to material impacts, risks and
opportunities, and how they monitor progress towards
them:

Administrative, management, and supervisory bodies,
together with senior executive management, oversee the
setting of targets related to material impacts, risks, and

€g

GOV-1, G1. GOV-1, GOV-2

opportunities through regular communication, structured
governance processes, and the integration of sustainability

topics into formal agendas.
2025

Sustainability related matters, including material impacts,

risks, opportunities, due diligence processes, and the
effectiveness of policies, actions, metrics, and targets, are
communicated to these bodies to ensure alignment with the
companyf[rs strategic objectives

0%
Percentage of

and

- o ) b
The Sustainability Forum, which includes global managing M

directors, oversees country level risks and opportunities,
while the Security Forum addresses security related
sustainability risks.

0%

Gender diversity

yrh’e GRC Forum provides a consolidated view of ratio

governance, risk, and compliance matters and informs
executive management, including the CEO, of
developments related to material risks and opportunities.

NO

Does the company
consider any other
diversity aspects of
the board?

50%

Percentage of
independent
non-executive
Board members

feindlekboafdP P € t |

Cegal Group AS Board

2024

0%

Percentage of

! fémale board

members

0%

Gender diversity
ratio

NO

Does the company
consider any other
diversity aspects of
the board?

50%

Percentage of
independent
non-executive
Board members
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Sustainability considerations are integrated into the risks, cybersecurity, data protection, workforce related climate related impacts, workforce related topics, and value The GRC Forum and Sustainability Risk Forum provide
companyrs wunified ri sk manag etopesdand regulatoryeconpliakce. Siestaisabilityi n g chain considerations. This alignment enables the governing periodic updates to top management and country directors,
that material impacts, risks, and opportunities are evaluated competence is further supported through dedicated internal bodies to assess trade-offs, set priorities, and monitor and sustainability topics are a recurring agenda item during
alongside broader business priorities. Governance bodies roles and cross functional forums, such as the performance in relation to t hbeardomeetimgany (s sustainability
consider potential trade offs between short term impacts Sustainability Forum and GRC Forum, which provide objectives and risk appetite.

Findings from risk assessments and internal control

and long-term objectives, including regulatory compliance, subject matter input and regular updates to executive . . ) .
. . . Expertise on business conduct matters processes are typically shared quarterly or semi-annually,
resilience, and stakeholder expectations. management and the Board of Directors. Where relevant, o ) ) )
) ) . . . . with high-impact or urgent risks reported immediately.
) . the governing bodies also draw on external expertise and The governing and management bodies have expertise in
Supervisory management and relevant committees have L . . ) . ) . . A .
) o ) training to strengthen understanding of evolving business conduct matters, including ethical governance, Executive management oversees material impacts, risks,
reviewed the double materiality assessment. During the o . . . . A . . . L .
. ) o . sustainability regulation, reporting standards, and emerging anti-corruption and bribery, data protection, and and opportunities, sets strategic priorities, and integrates
reporting period, administrative, management, and . . ) } . . . . . . . .
) : o ) risk areas. responsible business practices. Oversight of business ESG considerations into business operations. Supervisory
supervisory bodies addressed material impacts, risks, and . ) . ) ) ) ) o
L . . . . conduct is supported through established policies, codes of bodies provide oversight, ensure compliance, and align risk
opportunities in relation to company strategy and The governing bodies, considered as a whole, have access ) j ) o -
I S . . conduct, internal controls, and compliance processes, as management with long-term objectives. Sustainability
sustainability objectives. to sustainability related expertise that supports the ) ) . . . -
) well as man?gement reporting and escalation mechanlsmg. information flows continuously through structured forums,
. ) oversight of the company[rs materia _|mpa?ts, r'dSkf" an . )
Selected targets are monitored through defined opportunities. This expertise is held directly within the Relevant committees and forums provide regular input on internal events, and regular updates, ensuring all levels of
governance processes and management accountability PP P y business conduct risks and compliance status, enabling the the organization remain aligned and engaged.

governing and management structures and is
complemented by the ability to leverage internal and
external competence through advisory functions, structured
forums, and targeted training.

governing bodies to oversee prevention, monitoring, and
response to potential breaches in line with regulatory
requirements and stakeholder expectations.

mechanisms. Examples include maintaining employee
turnover below 10 percent and increasing female
representation among new hires to 40 percent. These
targets are incorporated into individual key performance
indicators, with the Group Executive holding the leadership Link to material impacts, risks, and opportunities
team accountable for tracking progress. Employee turnover

How the administrative, management, and supervisory

bodies consider impacts, risks and opportunities when
overseeing the companyrs strat
Cegal regularly informs its administrative, management, major transactions, and its risk management process:

and supervisory bodies, including relevant committees, . " . .
Cegal's administrative, management, and supervisory

. . . The skills and expertise available are aligned with the about sustainability-related topics. The Board of Directors ] o . L
is monitored on a monthly basis, reported annually, and ) L . . s ) bodies regularly receive information on sustainability-
. . companyrs identified mater i alreviewsmrd@ip®yes sustamdbility strategies, assesses ) ) .
benchmarked against relevant industry data. . } . . . . . . related impacts, risks, and opportunities to ensure
opportunities. Competence in governance, risk, and material ESG risks and opportunities, ensures integration of i ) I
A . . . - e . alignment with company goals and responsibilities.
Sustainability -related expertise and access to compliance supports oversight of material risks related to sustainability risks into overall risk management, and . ) )
. L These bodies oversee strategy, major transactions, and
competence L ) ) monitors progress on sustainability initiatives. ) ) ; o o
cybersecurity, information related impacts for customers, risk management by integrating sustainability into a unified
The governing and management bodies have experience in regulatory compliance, energy transition and corporate Committees such as the Sustainability Advisory Board, management system.
corporate governance, risk management, compliance, culture. Experience in technology and digitalisation is Sustainability Risk Forum, Security Risk Forum, Data
technology, digitalization, and operations in regulated relevant to managing impacts and opportunities linked to Privacy Risk Forum, People Risk Forum and GRC Forum
industries. This provides a foundation for oversight of the companyrs products and s emeetquaredy, prowding lpdates andibhsmhtstca b i | i t y

sustainability related matters, including climate related and risk management expertise supports oversight of management and the board.
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ESRS 2 MDR-P

Policies to govern sustainability

Policies reported in E1 ¢ Climate Change

Cegal has established policies to manage its material
impacts, risks, and opportunities related to climate change
mitigation and adaptation. The policies focus on reducing
carbon emissions, improving energy efficiency, and
embedding sustainable practices across operations to
support the transition to a low-carbon economy.

The company integrates climate risk considerations into
decision-making and uses the 'Plan, Do, Check, Act'
(PDCA) model, aligning its management system with the
requirements set by our regulators, customers and other
important stakeholders. The policies address emissions
reduction, energy efficiency, renewable energy use, waste
minimization, and sustainable supply chain management.
They cover internal operations, upstream supply chains,
and downstream customer interactions, applying globally
across all activities and geographies. Stakeholder
engagement is central, involving customers, employees,
suppliers, regulatory bodies, and local communities in
policy development and review.

The company conducts regular materiality assessments
and resilience analyzes to identify and address key
impacts, risks, and opportunities, including physical and
transition risks. Policies are reviewed annually and updated
to reflect evolving standards and stakeholder expectations.
Monitoring processes include defined metrics, targets, and
feedback loops between committees and governance
bodies, with oversight by the CEO, executive management,
and the Board of Directors. The policies are accessible to
relevant stakeholders and communicated through internal
platforms and engagement sessions, ensuring

transparency and effective application throughout the value
chain.

The CEO and the executive management team hold
ultimate accountability for implementing Cegal's policies
related to climate change mitigation and adaptation.

Cegal describes policies related to climate change
mitigation and adaptation in detail within its sustainability
and climate and environmental policies. These policies
focus on reducing carbon emissions, improving energy
efficiency, increasing renewable energy use, and
embedding sustainable practices across operations, supply
chains, and customer interactions..

The consideration given to the interests of key
stakeholders in setting the policy/policies:

Cegal considers the interests of key stakeholders in setting
climate change mitigation and adaptation policies through
structured engagement and governance processes. The
company aligns its strategies with the expectations of
customers, employees, partners, regulatory bodies, and
local communities, using regular stakeholder engagement
such as structured dialogues with clients and suppliers,
employee surveys, and community outreach. These
interactions inform policy development and ensure
alignment with business and sustainability goals.

Policies are reviewed annually for relevance and
compliance and are accessible to stakeholders for
transparency and effective application.

Policies reported in S1 ¢ Own Workforce

Our policies cover equal treatment, diversity and inclusion,
health and safety (including psychosocial factors),
competence development, and whistleblowing. They apply
to all employees and managers.

The highest level accountable for the implementation of
these policies is the Chief Executive Officer (CEO),
supported by the People Experience Officer for operational
execution.

Cegal commits to respect the principles of the UN Global
Compact, the ILO Core Labor Standards, and national
equality and anti-discrimination legislation through the
implementation of these policies.

Cegal describes its own workforce policies in detail under
other sustainability matters, including health and safety,
diversity and inclusion, professional development, and fair
working conditions. The company considers the interests of
key stakeholders by integrating sustainability into risk
management and strategy oversight, involving
administrative, management, and supervisory bodies in
regular reviews and decision-making.

Cegal gathers employee feedback through surveys,
workshops, and engagement programs, using these
insights to inform strategic decisions and adapt policies,
such as implementing flexible work arrangements and well-
being initiatives.

Stakeholder engagement is central to policy development,
with forums and advisory boards providing diverse
perspectives. Policies are communicated internally via
training, documentation, and collaboration platforms, and

externally to suppliers and contractors through codes of
conduct and contractual agreements.

Cegal addresses the needs of vulnerable groups, including
'silent stakeholders," and ensures remedies for material
impacts on the workforce through structured reporting and
corrective actions.

The company monitors effectiveness through defined
metrics, targets, and feedback loops, ensuring
transparency and alignment with stakeholder expectations.
More concrete actions are reported on ESRS S-1.
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Cegal makes its workforce-related policies available to both
potentially affected stakeholders and those responsible for
implementing them by communicating through internal
platforms, training sessions, accessible documentation, and
updates on collaboration platforms.

The company also engages stakeholders via stakeholder
engagement sessions and ensures suppliers and
contractors receive expectations through codes of conduct
and contractual agreements. Policies are accessible to
those who need to understand or implement them, and
progress is disclosed publicly in sustainability statements.
Administrative, management, and supervisory bodies
receive regular updates on sustainability topics.

Employees have access to feedback mechanisms,
engagement surveys, and a third-party-managed
whistleblower system for confidential reporting. These
measures ensure transparency, effective application, and
alignment with stakeholder interests and compliance
requirements.

Cegal aligns its workforce policies with internationally
recognized instruments, including the UN Guiding
Principles on Business and Human Rights, the ILO
Declaration on Fundamental Principles and Rights at Work,
and the OECD Guidelines for Multinational Enterprises.

Cegal embeds these principles in workplace policies
covering employees, business partners, and others linked
to its operations and supply chain.

Cegal s diversity and incl
recruitment, training, career development, and

remuneration, with structured recruitment processes,

usi

ESRS 2 MDR-P

regular training on unconscious bias, and policies
supporting work-life balance.

The company communicates policies internally through
training and documentation. Oversight is led by the
Executive Management Team, with accountability at the
CEO and department leader level, ensuring alignment with
international standards and fostering transparency and
accountability.

Policies reported in S2 ¢ Value Chain

The company has established policies to manage material
impacts, risks, and opportunities related to workers in the
value chain. These policies
own operations, upstream supply chains, and relevant
downstream activities within its global operations. The
scope includes employees, suppliers, and customers, and
considers indirect or less visible stakeholders, such as
communities located near supplier facilities.

The policies cover key stages of the value chain, including
the sourcing of raw materials, procurement of IT hardware
and services, renewable energy sourcing, and the end-of-
life phase of products and equipment. They emphasise fair
and equal treatment, compliance with internationally
recognised labour standards, safe and healthy working
conditions, ethical business conduct, and respect for
human rights.

The policies address material topics relevant to value chain
workers, including working conditions, equal treatment and
nomdisg@imihation, whistleblswer peotectidn acornuptien arsd
bribery, cybersecurity-related risks, climate change
mitigation and adaptation, and the responsible use of

aPOIIiCyacirng)psIe t he olmonaniS S
n?aﬁage¥nent system, Wlsth accountabﬁity asggned ¥o [the

resources. Suppliers are required to align with these
expectations through codes of conduct and contractual
obligations, supported by supplier assessments and audits.

The company conducts due diligence in line with the OECD
Guidelines for Responsible Business Conduct, assessing
risks related to human rights, working conditions,
cybersecurity, and environmental impacts. Findings from
these processes are used to prioritise actions, strengthen
controls, and support continuous improvement, with
particular focus on Tier 1 suppliers and higher-risk
geographies.

ment at.i

Chief Executive Officer and Executive Management Team.
Policies are communicated internally through training,
documentation, and collaboration platforms, and externally
through supplier engagement and dialogue.

Monitoring is conducted through regular reviews, annual
due diligence activities, and consideration of regulatory
developments and stakeholder input. The company also
participates in broader initiatives to address systemic risks
such as human trafficking and exploitation and plans to
further expand visibility into upstream impacts and clarify
climate-related expectations in future reporting periods.

The supplier code of conduct includes provisions
addressing occupational health and safety, precarious
work, human trafficking, and the prohibition of forced labour
and child labour. These provisions are aligned with

n_ . ) -
applicable International Labor Organization (ILO) standards

and reflect internationally recognised labour and human
rights principles.

Policies reported in S4 ¢ Consumers and end -users

Due to their scope and alignment with GDPR requirements,

these policies are described in more detail in ESRS S4.
Policies reported in G1

The company(rs policies rel
business conduct are designed to support consistent,
responsible, and high-quality operations across the
organization.

The general objectives of these policies are to establish
clear expectations for behavior, ensure compliance with

ated

S u p papplidaldedaws dmd imtern@l hequirdments cneanageaisky in S

a structured manner, and promote continuous improvement

in how the company operates and makes decisions.

The policies aim to support long term value creation by
embedding integrity, accountability, and transparency into
daily activities and decision making.

Scope of the policies

The policies apply to all
operations and cover all employees, including permanent
staff, temporary workers, and consultants.

Where relevant, the scope extends to upstream and
downstream value chain activities through requirements
placed on suppliers, partners, and other business
relationships.

acti



31 Sustainability Statement 2025

The policies apply across all geographical areas in which the
company operates and are relevant for stakeholder groups that
may be affected by the
employees, customers, suppliers, and business partners. No
material exclusions apply, other than where legal or contractual
I'imitations restrict the
beyond its direct operations.

Corporate culture and governance oversight

Aspects of corporate culture related to ethical Behavior, risk
awareness, quality of execution, and accountability are regularly
considered and discussed by the administrative, management,
and supervisory bodies. These topics are addressed through
established governance and risk management forums and form
part of recurring management and board level reviews.
Discussions focus on identified risks, effectiveness of controls,
lessons learned from incidents, and opportunities for
improvement.

The principal themes promoted
corporate culture include integrity, responsibility, openness,
respect for people, and a structured approach to managing risk
and quality. These themes are communicated through policies,
leadership messaging, internal guidelines, and consistent
management practices, with an emphasis on doing things right
the first time and addressing deviations through corrective
actions.

Members of the administrative, management, and supervisory
bodies provide direction by setting clear expectations, approving
policies and procedures, monitoring performance, and ensuring
that responsibilities and authorities are clearly defined.

Leadership emphasizes consistency, transparency, and follow
up, reinforcing that ethical conduct and quality execution are
integral to business performance.

Incentives, tools, and employee engagement

The company uses defined processes, tools, and routines to
foster and support its corporate culture.

companyr

compan
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This includes mandatory training and awareness activities, clear
documentation of procedures and responsibilities, and
acceasible ¢hannets foeraising ¢omcerns wrdeparting deviations.
Employees are encouraged to contribute to improvement by
identifying risks, proposing corrective actions, and sharing
legsansleamédl i ty to I mpose

In addition to formal mechanisms, the company places
importance on leadership behavior and everyday practices in
shaping culture. A safe and open working environment is actively
promoted, where employees are encouraged to speak up, ask
guestions, and challenge practices that do not meet the
companyrs standards. Thi s
improvement and reinforces a culture based on trust,
accountability, and shared responsibility.

The most senior level in the organization accountable for the
i mpl ementation of the
Officer (CEO).

a The GEOrholds overalltrespansibildyrfop ensusing that policies

are implemented across the organization and throughout global
operations, supported by the Executive Management Team. This
accountability covers governance, ethics, sustainability, value
chain due diligence, and cybersecurity policies.

While the Board of Directors provides strategic oversight,
approves key policies, and monitors risk management and
sustainability performance, responsibility for day-to-day
implementation, execution, and follow up rests with the CEO and
executive leadership.

I'n practice, policy
management system and operational processes, with defined
responsibilities assigned to relevant functions and leaders, and
with escalation and oversight mechanisms in place through
executive and governance forums.

Policies reported in Entity Specific Matter ¢ Cybersecurity

As cybersecurity is an entity-specific matter and fundamental to
the companyrs operations,
cybersecurity chapter.
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Sustainability-related incentives schemes

At present, the company has not implemented incentive schemes or remuneration policies
linked to sustainability matters for members of the administrative, management, and supervisory
bodies.

This reflects the companyrs | eadership philosophy, which e
and integration of sustainability into core decision-making rather than performance-based
financial incentives.

The company may reassess this approach over time as governance practices, regulatory
expectations, and organizational maturity evolve.
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ESRS 2 GOV-5

Risk management in sustainability reporting

The scope, main features and components of the risk
management and internal control processes and
systems in place relating to sustainability reporting:

Cegal applies a unified risk management and internal
control system across all areas, including sustainability
reporting. This structured framework identifies, analyzes,
evaluates, and addresses risks through continuous
monitoring and adaptation to emerging risks and changing
contexts. Key activities include risk identification, analysis,
and treatment, supported by communication and
consultation with stakeholders.

The system integrates sustainability reporting into the
broader organizational framework, assessing assets,
vulnerabilities, likelihood, and potential impacts. Semi-
annual or on-demand reviews keep risk assessments
current with technological, regulatory, and operational
developments. The process considers specific activities,
business relationships, and geographies with heightened
risk, enabling focused assessments and tailored mitigation.

Cegal uses the same criteria for sustainability risks as for
other business risks, following three phases: risk
identification, risk analysis (using qualitative or quantitative
methods), and risk evaluation against predefined
acceptance criteria. Risk treatment strategies include
mitigation, transfer, acceptance, or avoidance, with all
actions documented.

Governance frameworks, including management reviews
and internal audits, incorporate risk assessment findings to
ensure compliance and effectiveness.

Performance monitoring uses defined metrics, targets, and

feedback loops. The software tool utilized supports
structured data collection and reporting. Training initiatives
build awareness of sustainability reporting processes.
Findings from risk assessments inform strategic planning
and are shared across departments to ensure alignment
and continuous improvement. The process is guided by
ISO standards with annual audits, stakeholder
engagement, and continuous improvement, with regular
reviews and transparent escalation of pressing issues.

Limited assurance engagements review the process and
control environment relevant to sustainability reporting,
ensuring consistency with ESRS requirements.

The risk assessment approach followed, including the
risk prioritization methodology:

The risk assessment approach follows a structured
process: risk identification, analysis, and evaluation,
supported by continuous monitoring and adaptation.

A Risk identification maps scenarios, threat agents,
vulnerabilities, and existing controls, evaluating
potential consequences.

A Risk analysis assesses likelihood and impact using
qualitative or quantitative methods, depending on
complexity and significance.

A Risk evaluation compares risks against predefined
acceptance criteria to prioritize actions and determine
further measures.

Treatment strategies include mitigation, transfer,
acceptance, or avoidance, ensuring alignment with
organizational goals and compliance requirements. The

process integrates communication and consultation with
stakeholders, with regular monitoring and review cycles to
ensure risks remain within acceptable thresholds and
aligned with business objectives.

Quarterly or on-demand reviews keep assessments current
with technological, regulatory, and operational changes.
The methodology considers specific activities, business
relationships, and geographies with heightened risk,
enabling focused assessments and tailored mitigation.

For sustainability reporting, Cegal uses Position Green as a
dedicated tool for data collection, management, and
reporting, and ensuring consistency.

Training initiatives build awareness of reporting processes
and risk mitigation. Governance frameworks, including
management reviews and internal audits, incorporate risk
assessment findings to ensure compliance and
effectiveness. Findings are shared with executive
management and supervisory bodies, with high-impact or
urgent risks escalated immediately.

The double materiality assessment starts with value chain
mapping to identify where impacts, risks, and opportunities
arise, followed by stakeholder mapping and validation
against the business environment.

Material topics are scored using ESRS criteria, focusing on
severity (scale, scope, remediability), likelihood, and
stakeholder considerations. Results are plotted on a 5x5
grid of severity versus likelihood, with high severity always
deemed material.

Financial materiality is assessed by evaluating financial
effect and probability. The process includes workshops for

calibration, stakeholder engagement, and management
review to ensure findings are comprehensive and
actionable. Scoring criteria and thresholds are adjusted as
needed to align with organizational priorities and evolving
conditions.

The main risks identified and their mitigation
strategies, including related controls:

Cegal identifies key risks in sustainability reporting,
including completeness and integrity of data, accuracy of
estimations, value chain data availability, and timing of
information availability.

To mitigate these risks, Cegal implements integrated
systems to centralize and standardize data collection,
assigns clear responsibilities for data points, and conducts
regular audits to ensure data quality and consistency.
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The company uses established methodologies such as the
GHG Protocol for impact estimations, validates estimations
through expert review, and maintains robust quality control
systems. To address value chain data challenges, Cegal
strengthens partnerships, sets clear data-sharing
expectations, and uses secondary data or proxies with
transparent disclosures when primary data is unavailable.

The risk management and internal control framework is
unified across all areas, including sustainability reporting,
and features continuous monitoring, regular reviews, and
integration of risk assessment findings into internal
functions and processes.

How the company integrates the findings of its risk
assessment and internal controls as regards the
sustainability reporting process into relevant internal
functions and processes:

Cegal integrates findings from its risk assessment and
internal controls related to sustainability reporting through a
unified risk management system applied consistently
across all areas.

The process includes risk identification, analysis, and
evaluation, with findings communicated to governance
bodies such as the GRC Forum, executive management,
and the Board of Directors.

These findings inform strategic planning, align sustainability
reporting with compliance frameworks, and are shared
across departments including operations, compliance,
finance, and HR.

Regular reviews and audits ensure risks are managed
within acceptable thresholds and remain aligned with
business objectives.

Risk committees meet regularly, with insights
communicated to management. Performance monitoring
mechanisms, defined metrics, targets, and feedback loops
support continuous improvement. The integration of risk
assessment findings strengthens the quality and reliability
of sustainability disclosures and embeds sustainability
considerations into daily operations.

Sustainability topics, including material impacts, risks,
opportunities, due diligence implementation, and the
effectiveness of related policies, actions, metrics, and
targets, are recurring agenda items in board meetings.

Findings are documented and communicated across the
organization, ensuring transparency, alignment, and that
all levels remain informed and responsive.
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Stakeholders

Employees

> > > > >

Corporate

Customers

Suppliers

Investors

Governments and regulators

Civic and non-profit organizations A

Industry and sustainability

groups

How engagementis organized

Personal development dialogues
Surveys and workplace assessments
Inclusion networks

Safety and health initiatives

Employee-elected board members

Customer support and consultations
Joint innovation sessions

Periodic business reviews

Supplier due diligence
Collaborations

Ethical and human rights assessments

Regular updates on ESG progress
Investor meetings and calls

Transparency reports

Policy dialogues
Responses to consultations

Participation in relevant regulatory events.

Collaboration on local sustainability initiatives

Joint programs with NGOs

Strategic partnerships
Joint workshops

Contributions to industry standards

ESRS 2

SBM-2

Purpose of engagements

Including employees' insights in strategic decisions

Contributing to a supportive work environment

Building long-term trust

Providing agile and sustainable digital solutions

Al i gning wbdebfcoBdugal [ s

Promoting sustainable sourcing

Building investor confidence through transparency

Attracting responsible investment

Ensuring compliance
Addressing sustainability

requirements

Contributing to local community development

Promoting responsible technology and energy use

Influencing industry standards

Promoting energy and technology best practices

Examples of outcomes from

> > > > > > D> D> D

>

>

> > > >

engagements

Internal updates and policies
Well-being and inclusion initiatives
Training programs

Women at Cegal

Humanity at Cegal

Hiring a Global Sustainability Lead
Product improvements

Tailored solutions based on feedback

Strategic partnerships

Supplier improvement plans
Commitment to low-carbon solutions

Risk mitigation in supply chain

ESG score improvement plans
Enhanced investor communications

Reporting on sustainability initiatives

Policy alignment
Strategic compliance adjustments

Regulatory feedback loops

Community initiatives on women in tech through
Oda Network, and TENK: Tech Camp.

Support for various projects

Stakeholder inclusivity

EdTech Partner with Save The Children Norway

Alignment on sustainability measurement
Member of UN global compact
Industry guidelines on tech sustainability

Shared resources for hard-to-abate materials

Stakeholder engagement

Cegal integrates the interests and views of key stakeholders into its
strategy and business model through structured engagement and

continuous feedback mechanisms.

Top management and the board guide strategic direction, ensuring
alignment with business and sustainability objectives, and regularly
assess risks and opportunities based on stakeholder input.

Investors, regulatory bodies, and local communities emphasize

transparency and

corporate

commitments to sustainable governance. The environment,
considered a silent stakeholder, shapes decisions on energy

consumption, e-waste management, and the green energy transition.

Employees contribute to innovation and company culture, with their
feedback gathered through surveys, workshops, and engagement
programs directly informing strategic decisions, such as well-being

initiatives and flexible work policies.

Clients, provide feedback that influences product development and the
prioritization of energy-efficient solutions.

Suppliers and partners are engaged to ensure alignment with ESG

standar ds, i mpacti
footprint Cegal s

stakeholder engagement, including clients, employees, the board and
top management, to identify material impacts, risks, and opportunities.
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Insights from these engagements inform strategic adjustments. In

2025, the company launched a renewed set of corporate values as a

core element of its strategic and cultural development. In connection
with this process, structured stakeholder dialogue was carried out in
advance, with a particular emphasis on input from employees,

alongside perspectives from other critical stakeholders.
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Employees were actively involved through workshops,
surveys, and dialogue sessions, ensuring that their views,
expectations, and lived experiences directly informed the
content and direction of the new values. This approach
ensured that the values are anchored in the workforce,
reflect how the company operates in practice, and provide
a shared foundation for the behaviors and standards the
organization is expected to uphold going forward.

The strategy is built on the premise that talent is the
company[rs most important
investments in recruitment, competence development,
leadership, and retention. High employee engagement is a
defined operational priority and shapes strategic initiatives
such as organizational streamlining, leadership
development, and targeted talent programs. The company
also assesses actual and potential impacts on employee
well being, inclusion, and development as part of how it
designs and evolves its operating model, supporting long
term resilience and competitiveness.

Stakeholder perspectives are integrated into materiality
analysis, guiding prioritization of key issues and informing
governance decisions through regular reports and
meetings. This ongoing process ensures that stakeholder
interests remain central to
alignment of business decisions with environmental, social
and governance goals, fostering trust, and delivering long-
term value across the value chain.

How the administrative, management, and supervisory
bodies are informed about the views and interests of
affected stakeholders regarding the company's
sustainability -related impacts:

asset .

ESRS 2 SBM-2

The administrative, management and supervisory bodies
are informed about the views and interests of affected
stakeholders through regular management reporting,
dialogue with customers and partners, employee
engagement processes, and input from risk, sustainability
and compliance activities. Stakeholder perspectives related
to sustainability impacts are incorporated into decision
making through established governance forums and, where
relevant, escalated to the appropriate level for review and

action. . . .
This directly informs

The interests, views, and rights of the company's value
chain workers, including respect for their human
rights:

The interests, views,
workforce are integral to its strategy and business model,
reflecting the fact that value creation is fundamentally
dependent on people delivering high quality digital
solutions and IT services. The governance structure
explicitly seeks to balance the interests of employees,
customers, and shareholders, and positions the workforce
as a core strategic asset.

Respect for human rights is embedded in both strategy and
dgilé/ %przr?tions. ;I’he [coampagy is commEi}ttﬁdat Lin
inte nationalﬁ/ recognized stan%z%d’s, including the UN
Guiding Principles on Business and Human Rights and the
ILO Declaration on Fundamental Principles and Rights at
Work. Fair labor practices, safe working conditions, and
non discrimination are implemented through policies and
management systems, including alignment with ISO 45001
for occupational health and safety.

g

and ri

The Code of Conduct and Ethical Guidelines, revised in
2025, apply to all employees, temporary staff, and
consultants and define expected behavior across the
organization. The business model also includes formal
grievance mechanisms, notably a confidential
whistleblowing channel managed by an independent third
party, enabling employees to raise concerns without fear of
retaliation.

Diversity, inclusion, and equal opportunity are core
elements of the ESG strategy and directly influence
workforce planning and leadership practices. The company
works actively toward full gender equality and inclusion of
people with disabilities and has achieved a 50/50 gender
balance in group management. Recruitment practices

gincludse tarogeted measeuregtg a{ggreassng)ér{der imga\f\érqce,
supported by a clear target of 40 percent female
representation among new hires. These efforts are viewed
as essential to employee satisfaction, innovation, and
access to a broad range of perspectives.

Employee views and well-being are systematically
integrated into strategic decision making. Regular feedback
mechanisms, including monthly employee satisfaction
surveys, provide insight into workload, culture, and
engagement, and are used to adjust leadership practices,
well being initiatives, and development programs. Flexibility
is a strategic priority, with hybrid and remote work options
embedded in the operating model to support work life
balance, reduce burnout, and improve retention in a
competitive labor market.

Continuous professional development is also a core
element of the business model, with a dedicated annual
training budget for all employees to maintain and
strengthen critical technical and professional skills.

Workforce interests are further reflected in governance
arrangements. Employees elect two representatives to the
Board of Directors, ensuring that workforce perspectives
and operational realities are considered in key strategic
and supervisory decisions. In addition, the company
engages with unions and elected employee representatives
to discuss, define, and evaluate mitigation measures
related to working conditions and other workforce related
impacts.

The interests, views, and rights of workers in the
company(rs value chain are |
focus area and are considered in the design and execution
of the company[rs strategy,
procurement practices. As a provider of digital solutions
and I T services, the
value chain workers occur upstream, primarily through
global supply chains for IT infrastructure, hardware,
software, and related components. The company
recognizes that its purchasing decisions, supplier
requirements, and expectations can contribute to,
exacerbate, or mitigate risks faced by workers beyond its
own operations.

den:

bus

companyf[s
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Material impacts on value chain workers

The company has identified several actual and potential
material negative impacts on value chain workers,

particularly those located further upstream in the supply
chain where visibility and direct control are more limited.

First, there is a risk of adverse impacts on human rights
and labor conditions if supplier practices are insufficiently
assessed or monitored. These risks include excessive
working hours, inadequate pay, unsafe working conditions,
and | imitations on workersfg
association and collective bargaining, which are not
consistently upheld in all sourcing countries.

Second, through indirect sourcing of critical raw materials
used in electronic equipment, such as cobalt, lithium, and
3Ts, the company may be linked to risks related to child
labor and serious health and safety hazards in mining
activities. These risks are particularly prevalent in parts of
Central and West Africa, Southeast Asia, and Latin
America and represent severe potential impacts on
vulnerable workers.

Third, the company recognizes potential negative impacts
related to equal pay and equal opportunities if suppliers fail
to uphold non-discrimination principles or do not ensure fair
access to career development regardless of gender or
background.

Finally, the company acknowledges that industry wide
pressure for cost efficiency, scalability, and timely delivery,
even when primarily applied at the Tier 1 level, may be
passed down through subcontracting arrangements. This
can indirectly contribute to working conditions in the lower

-

ESRS 2 SBM-2

tiers of the value chain that are inconsistent with the

company(rs sustainability an

If not effectively managed, these impacts may harm value
chain workers and expose the company to supply chain
disruptions and reputational risk.

Integration into strategy and business model

The company[rs strategy and
to mitigate these material impacts by embedding respect
fcl)r g%m?nsrights Ia:ﬁi !:aj_% saa?d%r%s in%o goé/??:ngné:?h
procurement, and due diligence processes, with a clear
focus on areas where the company has the greatest
leverage.

of

The company is committed to respecting human rights
across its operations and value chain, in line with the UN
Guiding Principles on Business and Human Rights and the
ILO Declaration on Fundamental Principles and Rights at
Work. These commitments are operationalized through the
Code of Conduct and Ethical Guidelines, which apply to
suppliers and explicitly prohibit forced labor, child labor,
human trafficking, and discrimination, while supporting
freedom of association, fair labor conditions, and safe
working environments.

Responsible procurement is a core element of the business
model. Sustainability and human rights criteria are
integrated into supplier selection and evaluation processes,
and suppliers are required to comply with defined ethical,
social, and environmental standards. The company
prioritizes engagement with Tier 1 suppliers, where its
influence is strongest, and uses this leverage to promote
responsible practices throughout the supply chain. Supplier

d

bu

diversification is also used as a risk mitigating measure to
réducen dependericy dm high-rigk squreing tsteudtures.n s .

Due diligence, engagement, and remediation

The business model incorporates structured due diligence
processes to identify, prevent, and mitigate negative
impacts on value chain workers. This includes annual
screening of the active supplier base and targeted audits of
7o' mo 8 e P e éj e Sge e 3

S I ncF SS. X ar ign
selected suppliers, carried out several times per year.

These activities are managed operationally by the
Procurement Manager, with reporting to the CFO, ensuring
integration into financial and strategic decision making.

The company recognizes that visibility and control diminish
further upstream in complex, multi tier supply chains. As a
result, the strategy focuses on strengthening requirements
at the Tier 1 level, rewarding responsible suppliers, and
using dialogue and contractual expectations to influence
practices beyond direct business relationships where
possible.

The interests and rights of value chain workers are also
addressed through access to grievance and remediation
mechanisms. Value chain workers may raise concerns
through the companyg[rs confi
managed by an independent third party.

When actual or potential material negative impacts are
identified, the company commits to contributing to
remediation through structured follow up with suppliers,
corrective action plans, and collaboration aimed at
addressing root causes.

denti al

Termination of supplier relationships remains an option
when serious breaches persist and remediation is not
achieved.

Through this approach, the company seeks to ensure that
its strategy and business model do not exacerbate human
rights risks in the value chain and are continuously adapted
to mitigate material impacts on value chain workers, while
acknowledging the inherent complexity and limitations of
global technology supply chains.

whistl ebl owi
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Norvestor SPV | L.P.

Reg No. 3475 Employees/Credo
Island of Guernsey

100%

Norvestor SPV | Holding AS
Reg No. 923807888 Norway

Governance 41.7%

. Chip Topco AS
Legal structure and ownership Reg No. 923807802
Norway
100%
Chip Midco AS

Reg No. 823807732
Norway

100%
Chip Bidco AS
Reg No. 923807748
Norway

100%

OPERATIONAL COMPANY STRUCTURE Cegal Group AS
Reg No. 996127044
Norway

100%

Cegal AS
Reg No. 996221423
Norway

100%

Cegal Holding AB
559073-5394
(Sweden)

0 0 0
100% 100% 100% 100% 49% 100% 100% 100% 100% 100% 100% 100%
Cegal Glnecosuence Cegal LLC Cegal LLC Cegal Ltd CegzlnMg:ijyma Cegal FZ-LLC Cegal Sverige AB Cegal Australia Cegalggnmark Ceg?lzlsBsglggg ou Cegalé;s&a Sdn. Cegal Netherlands
- 98-0639182 06426895 Py 556692-4865 PTYLTD y B.V 868117791
2015937341 801180399 (Untted States) (United Kingdom) 1321859-K 20778 (Sweden) 665230277 9208573 1593716-K (Netherlands)
(Canada) (Russia) (Malaysia) (UAE) (Australia) (Denmark) (Estonia) (Malaysia)

Cegal's legal structure consists of a combination of investment ownership and employee participation. Norvestor SPV | Holding AS holds a majority share, while employees and Credo own 41.7%.
The operational structure is organized under Cegal Group AS and Cegal AS, with subsidiaries in multiple regions, including Sweden, the UK, the US, Canada, Australia, and others.

Cegal's legal structure consists of multiple legal entities across different regions, however, governance is managed globally. While each subsidiary operates as a separate legal entity, all entities follow a unified management approach through
the Cegal Management System (described in detail in ESRS G1 ¢ Business Conduct. This ensures consistency in governance, compliance, and strategic direction across all operations, regardless of location.
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Due diligence element

Identification of actual and potential impacts

Integration into corporate policies and procedures

Assessment of impact severity and likelihood

Stakeholder engagement and consultation

Measures to prevent and mitigate adverse impacts

Monitoring and tracking effectiveness

Communication and transparency

ESRS 2

Reference in sustainability statement

Described under each material section across E, S, G

Pages 28-30

Pages 40-44

Pages 35-37

Described under each material section across E, S, G

Described under each material section across E, S, G

Described under each material section across E, S, G

Disclosure on sustainability due diligence mapping

As part of our commitment to transparency and alignment with
ESRS 2 GOV-4, Cegal provides a structured mapping of our
sustainability due diligence process within our sustainability

statements. This mapping aims to facilitate a clear understanding

of how our due diligence framework is applied in practice and
where it is reflected within our disclosures.

Objective of the disclosure

The objective of this disclosure is to provide stakeholders with a

comprehensive overview of the integration of sustainability due

due diligence steps to relevant sections of our sustainability
statement, we ensure clarity on how we address potential and
actual sustainability impacts in alignment with internationally
recognized frameworks such as the UN Guiding Principles on
Business and Human Rights and the OECD Guidelines for
Multinational Enterprises.

Scope and structure

This mapping outlines the core elements of our due diligence
process, summarizing how these elements are reflected in
Cegal s sustainability discl
for understanding our approach to identifying, preventing,
mitigating, and accounting for sustainability-related risks and
impacts.

Mapping of due diligence elements
The following table identif

i es

sustainability due diligence process are documented within our

sustainability statements:

Cegal integrates sustainability due diligence into its broader
governance framework, ensuring alignment with regulatory

expectations and industry best practices. The mapping exercise

is conducted during the final stages of our sustainability reporting
process to ensure accuracy in cross-referencing key disclosures.
diligence within Cegal s busi ne dhsapppach ensuresthasparagiaph amdappge humigers kligny

with the finalized sustainability statement, providing clear
guidance for stakeholders.

This disclosure requirement does not impose additional due
diligence obligations beyond those mandated by existing
regulations. Instead, it serves as a reporting mechanism to

enhance the accessibility and coherence of our sustainability due

diligence approach.

Cegal remains committed to continuous improvement in
sustainabililty governance, ensurinag that our due qiligence
rves s a re ren

osur es

processes re}lect evolving best practices and stakeholder
expectations.

ce
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Sustainability:
General disclosures

ESRS 2 ¢ Double materiality
assessment
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ESRS 2

Double Materiality Assessment

Determining materiality

Cegal s materiality assess mennmeassrédana seatk ranging from fnaae (x10%)go "ainmost

value chain to identify where Impacts, Risks, and
Opportunities (IROs) could arise across upstream,
operational, and downstream activities. This was followed
by stakeholder mapping to ensure the perspectives of
those affected, including customers, employees, suppliers,
and the natural environment, were considered. Building on
this foundation, material topics were identified, reviewed
and validated against the current business environment.

This validation process incorporated changes in regulatory
requirements, market dynamics, and expectations from
stakeholders to ensure the assessment remained relevant
and reflective of present-day challenges.

The assessment evaluates impact materiality by
considering whether impacts are actual or potential,
positive or negative, and direct or indirect. Scoring is
conducted using the European Sustainability Reporting
Standards (ESRS), focusing on severity (including scale,
scope, and remediability), likelihood, and stakeholder-
specific considerations. The results are plotted on a 5x5
grid measuring severity against likelihood, with a particular
emphasis on human rights-related impacts.

Financial materiality is assessed through an evaluation of
the financial effect and probability of risks and
opportunities, following standardized criteria for magnitude
and likelihood.

A topic is considered material when it exceeds a defined
threshold based on a combination of severity and
likelihood. Severity is assessed as a combination of scale,
scope, and irremediable character, with priority given to
severity over likelihood for negative impacts. Likelihood is

certain" (>75%), with actual events that have occurred
scored at 100%.

Materiality is then determined by plotting severity against
likelihood on a matrix, where high severity (>4) is always
deemed material regardless of likelihood. For positive
impacts, materiality is evaluated based on scale and scope,
with likelihood as a secondary consideration.

The time horizon for each IRO is categorized into short-
term, medium-term, or long-term, depending on its

relevance to Cegal[s strategy.

scoring criteria, thresholds, and definitions are adjusted as
needed to ensure the methodology aligns with
organizational priorities and evolving conditions.

Our assessments were conducted internally by Cegal. This
was our first time completing a double materiality
assessment, and the process provided valuable insights
and learning opportunities. Our work identified material
topics that align with both our industry expertise and the
evolving needs of our stakeholders. These topics reflect
areas where Cegal can make the most meaningful impact,
both environmentally and socially, while supporting long-
term business resilience.

Thr d
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people and planet

Impact outwards

DOUBLE MATERIALITY
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Impact inwards

External impact
on Cegal
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Double Materiality Assessment

Qutcome

At Cegal, the environmental impacts and risks within E1
(Climate Change) are closely linked to our role in enabling
energy-efficient digital infrastructure, particularly in data
centers. While our solutions contribute to reducing energy
consumption and climate impacts, we also recognize our
impact on resource use, such as materials required for IT
equipment, which can lead to indirect environmental
consequences, including waste and emissions across the
value chain.

We also focus on social impacts reflected in S1 (Own
Workforce) and S2 (Workers in the Value Chain). These
include promoting diversity, inclusion, and equal
opportunities, as well as ensuring fair and safe working

conditions. Our value chain plays a critical role in delivering

our solutions, and we aim to work collaboratively with
partners to address risks such as unequal treatment and
ensure ethical practices throughout.

For S4 (Consumers and End Users) we are attentive to the
responsible management of information and the potential
impacts of technology use, ensuring our solutions are
secure, reliable, accessible and aligned with General Data
Protection Regulation (GDPR).

Additionally, in the Cybersecurity chapter we address key
risks related to cybersecurity. These efforts help safeguard
the integrity of our operations, mitigate risks for our
stakeholders, and contribute to trust in the solutions we
provide.

Under each chapter we illustrate where our material
impacts and material risks occur across our full value chain.
Brief descriptions of our material impacts and risks are
included on the pages that follow.

More information on how we respond to these impacts and
risks can be found within t
r Governance[r sections.

h e

FINANCIAL MATERIALITY

FINANCIALLY MATERIAL TOPICS

Information related impacts for
consumers and/or end users

© ® 606 &

Management of Animal Political engagement ~ Communities’ civil

relal{unshlp with welfare and lobbying and political
suppliers payment activities rights
practices
Other Working Social inclusion Personal safety of
workrelated rights conditions of consumers consumers

(Own workforce)

@

Particular rights
of indigenous
communities

(Own workforce) and end users

®© O

Communities’
economic social,
and cultural rights

Direct impact Marine
drivers of resources

biodiversity loss
. @

and or end user

Impacts on the
state of species

Impacts and
dependencies
on ecosystem service

0568

Microplastics

Impacts on extent
and condition
of ecosystems

Pollution Pollution Pollution Pollution of living Substance of very
of soil of water of air org. and food res. high concern
Waste Water Resource inflows Resource outflows g pgtance

incl resource use related to products

and services

of concern

IMMATERIAL TOPICS

IMPACT AND FINANCIALLY MATERIAL TOPICS

Corruption Climate change Working conditions
and bribery adaption (workers in the value chain)
Equal treat t and
Cybersecurity Energy g o A

opportunities
for all (Own workforce)

Equal treatment and
opportunities
for all (Workers in
the value chain)

Corporate Climate change
culture mitigation

Protection of Other workrelated
whistleblowers rights (Workers in the
value chain)

IMPACT MATERIAL TOPICS

IMPACT MATERIALITY
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Double materiality assessment
Methodology

aa

Initial mapping

Value chain mapping, stakeholder mapping, and mapping of
material impacts, risks, and opportunities.

Stakeholder engagement

The next process involves engaging with relevant stakeholders to
gain deepoer insights and establish a solid basis for discussion.

Calibration of material impacts

Workshop input was aggregated into a tool to calculate materiality
across five levels. Participants validated preliminary results,
provinding rationales robust impact assessment.

Stakeholder and management review

The results were shared and discussed with internal stakeholders
and management. This process led to the final materiality threshold,
resulting in a list.

This process outlines the approach we followed
for the materiality assessment of both impact and
financial materiality. The initial mapping phase
served as a critical foundation, as starting with a
well-defined basis ensures that subsequent
discussions are focused, efficient, and anchored
in relevant data. By mapping the value chain,
stakeholders, and material impacts upfront, we
provided a clear framework for engaging
stakeholders and enabled more informed and
meaningful input.

Stakeholder engagement was the next step,
designed to gather deeper insights and
perspectives from relevant stakeholders. This
approach ensured that the assessment was
grounded in a broad range of viewpoints,
fostering transparency and inclusivity.

The calibration of material impacts involved
workshops where preliminary results were
reviewed, validated, and adjusted as necessary.
This iterative process allowed for a thorough
examination of the data, ensuring consistency
and robustness across all topics.

Finally, the stakeholder and management review
provided an opportunity to consolidate the
findings, aligning them with organizational
priorities. This phase ensured that the identified
materiality threshold and the resulting list of 25
significant impacts were comprehensive,
actionable, and reflective of both stakeholder
expectations and business needs.
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Double materiality assessment

Value chain mapping

Mapping the value chain provided a foundational
understanding of how Cegal creates value and identifies
opportunities to enhance sustainability across its
operations. This process offered a comprehensive overview
of the activities, resources, and relationships that influence
our business, enabling us to address key risks and
opportunities with precision.

The upstream value chain includes supply chain activities,
such as the procurement of IT hardware, software licenses,
renewable energy resources, and other critical inputs. By
integrating due diligence into supplier evaluations, we
assess the sustainability, reliability, and ethical practices of
our partners.

This ensures alignment with
as reducing environmental impact and supporting
responsible sourcing. These efforts also highlight the
importance of collaboration with suppliers to foster
innovation and advance shared sustainability objectives.

The downstream value chain focuses on delivering tailored
products and services to customers, particularly within the

energy sector. Cegals operat]

environmental stewardship, from distributing software and
providing consulting services to operating cloud platforms
that optimize customer operations. Furthermore, end-of-life
considerations, such as IT equipment recycling and
promoting circular economy practices, are integrated to
reduce waste and support sustainable resource use
despite physical products being a small part of our own
operations.

Cegal s value chain extends
operations, encompassing diverse business relationships
with suppliers, customers, contractors, and joint venture
partners. These relationships require a balance of
collaboration and accountability, ensuring that each
stakeholder contributes to shared goals. This
interconnected approach fosters innovation and aligns
efforts across the ecosystem.

In mapping its value chain, Cegal also recognized its
reliance on natural, human, and social resources.
Renewable energy supports cloud operations, skilled
employees drive innovation and enhance product offerings,
and trust-based relationships with stakeholders amplify
societallim act. By understandin? these dependencies, we
a?egoeatter qsuipp((:ed0 tcg rﬁaﬂargearisk%, se%]zg o%porstuhitieg, .
and deliver value.

This mapping process provided transparency,
accountability, and clarity, strengthening operational
alignment with sustainability goals. It ensures that Cegal is
well-positioned to adapt to evolving expectations and
c_onérirquée mge}nilnggulrly itota imgr% suset‘a*'n?blle I:utlurg. n e
y

be

ch

and
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ESRS 2

IRO-1, E1.IRO-1, E2.IRO-1, E3.IRO-1, E4.IRO-1, E5.IRO-1, G1.IRO-1, IRO-2

Description of process to identify and assess material impacts, risks and opportunities

Cegal applies a structured double materiality assessment
(DMA) methodology to identify, assess,

and prioritise material impacts, risks, and opportunities
(IROs) across its value chain. The process begins with
mapping upstream, own operational, and downstream
activities, together with stakeholder mapping,

to identify where material IROs may arise. Relevant
stakeholders, including customers, employees, suppliers,
and the natural environment, are considered to ensure that
diverse perspectives are reflected in the assessment.

Material topics are identified, reviewed,

and validated against the current business environment.
This includes consideration of regulatory developments,
market dynamics, and stakeholder expectations to ensure
that the assessment reflects both internal priorities and
external conditions.

Impact materiality methodology and assumptions

Impact materiality is assessed by classifying impacts as
actual or potential, positive or negative, and direct or
indirect. Scoring is performed using the European
Sustainability Reporting Standards (ESRS) criteria, with
severity assessed based on scale, scope, and
irremediability, combined with likelihood and stakeholder-
specific considerations.

Results are plotted on a 5x5 matrix measuring severity
against likelihood. Negative impacts with high severity
(score above 4) are always considered material regardless
of likelihood, reflecting the prioritisation of severity over
probability. For negative impacts, severity is given priority
over likelihood, while for positive impacts, scale and scope
are the primary drivers of materiality, with likelihood applied

as a secondary factor.

Likelihood is assessed on a defined scale ranging from
rare (less than 10 percent probability) to almost certain
(greater than 75 percent probability). Actual events are
scored at 100 percent likelihood.

Financial materiality methodology and assumptions

Financial materiality is assessed by evaluating the potential
financial effect and probability of identified risks and
opportunities. Standardised criteria for magnitude and
likelihood are applied to ensure consistency with the
companyrg s
Materiality thresholds are defined based on a combined
assessment of severity and likelihood.

Time horizons and aggregation

Each identified IRO is categorised according to its
relevance over short-term, medium-term, or long-term

time horizons. The assessment incorporates iterative
calibration and validation through workshops and
management review. Inputs are aggregated into a tool that
calculates materiality across five defined levels, supporting
consistency and comparability across topics.

Validation, governance, and continuous improvement

Final calibration and validation are performed through
management review to ensure alignment

with organizational priorities and risk appetite. The
assessment is conducted internally and integrates insights
from annual due diligence processes.

Findings from the DMA are shared with management and
supervisory bodies, who consider sustainability-related

br oader methodslégy. manage

IROs as part of strategic planning and risk management
decisions. The methodology and underlying assumptions
are reviewed on a regular basis and adjusted where
necessary to reflect evolving internal and external
conditions.

The process to identify,

assess, prioritise and monitor the company's potential
and actual impacts on people and the environment,
informed by the company's due diligence process:

Cegal identifies, assesses, prioritises, and monitors its
ar(T:]tgaLatnd potential impacts on people and the
environment through a structured due diligence process
integrated into its governance framework. The process
begins with mapping the value chain, relevant
stakeholders, and potential material impacts. This mapping
forms the basis for subsequent assessments and
stakeholder engagement to ensure that identified impacts

reflect diverse perspectives and current business realities.

The due diligence process focuses on activities and
business relationships
give rise to heightened risks of adverse impacts. Annual
due diligence assessments are conducted across the value
chain, covering areas such as human rights, working
conditions, cybersecurity, and environmental impacts.
These assessments consider impacts arising both from
Cegal s own operations and
relationships.

Cegal conducts a double materiality assessment as part of
this process. The assessment starts with value chain and
stakeholder mapping, followed by the identification, review,
and validation of material topics against the current

business context and regulatory environment. Impact
materiality is assessed by evaluating whether impacts are
actual or potential, positive or negative, and direct or
indirect. Impacts are scored based on severity, considering
scale, scope, and remediability, as well as likelihood and
stakeholder specific considerations. Negative impacts

are prioritised primarily based on severity.

Issues exceeding a defined threshold based on these
criteria are prioritised for action and reporting, with severity
taking precedence over likelihood. Financial materiality is
assessed in parallel by evaluating the potential financial
effect and probability of identified risks and opportunities.

Stakeholder engagement is integrated into the process
through structured dialogues, advisory panels, and
participation in industry collaborations. These engagements
support the identification and validation of impacts and
provide input into the assessment of severity and

likelihood. The effectiveness of engagement mechanisms is
reviewed on a regular basis.

a c r o s sCegaknpuitdrg tise effeetiVeness otahbtians taken th a t

address identified impacts through defined targets and key
performance indicators. Progress is reviewed over time,
including through engagement with customers and industry
stakeholders when setting and evaluating targets. The
identification of actual and potential impacts, assessment of

f rsewverityianddikelihaod, stakehslder engagement, and

measures to prevent and mitigate adverse impacts are
documented and disclosed in sustainability statements,
ensuring transparency and alignment with international
frameworks.

may
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The process used to identify,
assess, prioritise and monitor risks and opportunities
that have or may have financial effects:

Cegal identifies, assesses, prioritises, and monitors risks
and opportunities with actual or potential financial effects
through a comprehensive and unified risk management
system. Financial risks and opportunities are assessed on
an ongoing basis through regular risk forums held quarterly,
where different risk themes and subject areas are reviewed
in detail. These forums provide continuous input

on sustainability related risks and opportunities with
financial effects, including their likelihood, magnitude, and
nature, and support timely risk management and
escalation.

Insights and findings from this continuous risk work
are subsequently consolidated and integrated into the
Double Materiality Assessment (DMA).

The DMA provides a structured and high-level overview of
impacts, risks, and opportunities, ensuring that
sustainability related matters are assessed not only in
terms of their effects on people and the environment, but
also for financial materiality, including potential effects on
the companyrs financial
flows. The DMA is therefore not intended to reflect the
same level of operational detail as the underlying risk
assessments, but to present an aggregated and non-
business sensitive view for prioritization, governance, and
reporting purposes.

Within this process, sustainability related risks and
opportunities are assessed using the same risk
assessment tools and criteria as other business risks,
ensuring consistency and comparability across the

ESRS 2

enterprise risk management framework. Prioritisation is
based on predefined acceptance criteria and a combined
assessment of effect magnitude and probability, with
sustainability related risks considered alongside other
strategic, operational, and compliance risks.

Identification and assessment

The process begins with an initial mapping of the value
chain, covering upstream, operational, and downstream
activities, to identify potential impacts, risks, and
opportunities. Stakeholder mapping is conducted in parallel
to ensure that relevant perspectives are considered.
Financial materiality is assessed by evaluating both

the magnitude of potential financial effects and the
probability of occurrence, using standardised criteria for
likelihood and impact.

The assessment of sustainability related risks and
opportunities follows the same methodology applied to
other business risks. The process consists of three core
phases. First, risks are identified by mapping relevant
scenarios, threat agents, vulnerabilities, and potential
consequences. Second, risks and opportunities

are analyzed by assessing their likelihood and

p o s i tpotential fingn@at impaat usiaghqoaditativeamgdanticadve h

methods, depending on complexity and significance. Third,
risks are evaluated and prioritised by comparing them
against predefined acceptance criteria to determine the
need for further measures and to prioritise actions.

Each identified impact, risk, or opportunity

is categorised according to its relevance across defined
time horizons: short term (092 years), medium term (2¢5
years), or long term (5¢10 years). This time

horizon categorisation supports strategic and financial

IRO-1, E1.IRO-1, E2.IRO-1, E3.IRO-1, E4.IRO-1, E5.IRO-1, G1.IRO-1, IRO-2

planning by linking sustainability related risks and
opportunities to expected investment needs, cost
developments, or potential revenue effects over time.

Prioritization and integration

Financially material risks and opportunities

are prioritised based on the combined assessment

of magnitude and probability. Items exceeding the defined
materiality threshold are prioritised and integrated into the
company(rs overal/l
processes. Sustainability related risks and opportunities are
assessed and prioritised using the same tools and criteria
as other business risks, ensuring consistency across the
enterprise risk management framework.

Monitoring and oversight

Monitoring of risks and opportunities is an iterative and
continuous process conducted through a single risk
management system. Formal reviews are carried out semi
annually or on demand to ensure

assessments remain current considering technological,
regulatory, and operational developments.

The GRC department holds responsibility for independent
risk assessment, risk reporting, and overall risk monitoring
at Group level, and reports periodically to the Board of
Directors.

Executive oversight is ensured through regular Board
reviews of developments related to the most significant risk
areas on a quarterly basis. Risk assessment findings are
also discussed in management forums, including

the GRC Forum, which involves top management, and are
escalated to the Board when required to ensure strategic
alignment and oversight.

operational

All decisions, actions, and outcomes related to the
identification, assessment, prioritisation, and monitoring of
risks and opportunities are documented. This ensures
transparency, consistency, and traceability, including the
consideration of potential trade offs, such as increased
investment requirements affecting short term financial
performance.

The input parameters used in the materiality

assessrgent: . )
an strategic planning

Cegal s materiality
of input parameters that determine the scope, level of
detail, and assumptions applied when identifying and
assessing impacts, risks, and opportunities (IROs). These
parameters ensure consistency, comparability, and
alignment with ESRS requirements.

Scope of operations and value chain

The assessment covers the full value chain, including
upstream, own operations, and downstream activities.
Value chain mapping is used as a core input parameter

to identify where IROs may arise across different activities
and business relationships.

Stakeholder perspectives

Stakeholder mapping is used to define the scope of
perspectives included in the assessment. Inputs reflect
perspectives from key stakeholder groups, including
customers, employees, suppliers, and the natural
environment, to ensure that identified impacts and risks
reflect both business and societal considerations.

assessment
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Regulatory and market context Time horizons into daily operations. In parallel, the standing risk-based way of working. The process does not
) . ) ) . . » ) . ) ) company maintains formal internal control functions, constitute a separate or new sustainability-specific exercise

Material topics are validated against applicable regulatory Each identified IRO is categorised by time horizon as short- . LT . . . L

] ) ) _ ) including internal audits and structured reviews, to assess but is embedded across all areas of the organization and
requirements, market dynamics, and stakeholder term, medium-term, or long-term. These time horizons are . . . " . ) ) . . .

) o . ) . the effectiveness of controls, compliance with policies, and applied consistently to strategic, operational, financial,

expectations. This includes alignment with a set of used as an input parameter to assess the relevance and . . N .

) ) o ) ) . adherence to governance requirements. compliance, and sustainability-related risks.
requirements by regulators, customers, board of directors, timing of impacts, risks, and opportunities.

group management and consideration of external Risk management activities and internal control findings are Risk identification, analysis, evaluation, and treatment are

Calibration and validation mechanisms

developments that may influence materiality. assessed continuously through the management system conducted using a common methodology across
. . ) The assessment incorporates iterative calibration and and discussed in relevant governance forums, including the the organization. Sustainability-related impacts, risks, and
Impact materiality assumptions and scoring L . . ) - ; o
arameters validation through GRC forum and management review. GRC Forum. These forums serve as key decision-making opportunities are assessed using the same criteria, tools,
P Scoring criteria, thresholds, and definitions are adjusted arenas where risks are evaluated, mitigation measures are and acceptance thresholds as other business risks. This
Impact materiality is assessed by classifying impacts as where necessary to reflect organizational priorities, risk agreed, and trade-offs between risk, opportunity, cost, and ensures that sustainability considerations are evaluated
actual or potential, positive or negative, and direct or appetite, and evolving internal and external conditions. strategic priorities are considered. alongside broader business priorities and contribute directly
indirect. Scoring is based on ESRS-defined severit - . . - . . . to the compan s overall risk
o ) 9 . y The decision -making process and the related internal Administrative, management, and supervisory bodies P yi
criteria, including scale, scope, and remendability, ) . ; . .
. . o control procedures: provide oversight of the process to ensure alignment with The process operates continuously through the
combined with likelihood and stakeholder-specific . L . ; .
. . . L . strategy and business objectives. Key findings and management system and regular risk forums, where risks
considerations. These parameters form the basis Cegal [ s -ndakingiprecess related to risk . . ) ) .
S . . s ) decisions from the GRC Forum, internal audits, and control are identified, assessed, and managed as part of day-to-
for prioritisation of impacts. management is embedded within a comprehensive and . . - .
assessments are escalated to the Board of Directors when day operations. Findings from these processes inform

unified management system that combines ongoing risk

Financial materiality assumptions and scoring . D necessary to support informed decision-making and ongoing decision-making and risk treatment, while the
identification, internal control procedures, and governance . . . .

parameters ) ) ; i strategic oversight. Through this layered approach, Cegal Double Materiality Assessment (DMA) serves as an
oversight. The process is designed to ensure that risks . ; . . .

. . o . ) - ) i ) ensures that internal controls and risk management aggregated, high-l evel consolidation of
Financial materiality is assessed through evaluation of are identified and managed in a timely manner, that internal . . . . . ) .
o ) . . _ processes are continuously monitored, regularly reviewed, overall impact and risk profile at a company-wide level.
potential financial effects and probability, controls are proportionate to the nature of the risk, and that . . . .
. i o ) . o ) ) and effectively integrated into governance and decision- ) . .

using standardised criteria for magnitude and likelihood. decisions are aligned with t hn?akincg gqmpanyrs stra tegy and The DMA draws on inputs from continuous risk

This ensures consistency wi t hbudinkssobjeativep any s broader ri sk ' assessments and governance forums and presents a

assessment methodology. ) ) The extent to which and how the process to identify, structured overview of what is material for Cegal, without
The company operates multiple layers of internal control . S L . . . )

. assess and manage impacts and risks is integrated replicating the level of operational detail used in underlying
Scoring methodology and thresholds procedures. . ) ) .
into the company's overall risk management process risk management processes.

Results from impact and financial materiality assessments These include technical and operational controls that and used to evaluate the company's overall risk profile

are plotted on a 5x5 matrix measuring severity against function on a continuous basis, particularly in areas related and risk management processes:

I|ke||hoodj Deflngd thresholds are gpplled - ‘ to information security, cybersecunty,-and access Cegal [ s pidentfying assebsing, and managing

to determine which IROs are considered material. Severity management. These controls are designed to prevent, . : - . .

o ] o o i ) i mpacts and risks is fully integrated into the companyfgs

is prioritised when assessing negative impacts. detect, and respond to risks in real time and are integrated

unified risk management system and reflects a long-
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Materiality assessments include value chain and stakeholder mapping, stakeholder engagement, validation

workshops, and management review to ensure alignment with organizational priorities and the external

context. The assessment evaluates both impact materiality and financial materiality using ESRS criteria,

including severity and likelihood, with results visualised in a 5x5 matrix. This supports prioritisation and

alignment with the company[s obectwesal | ri sk appetite and strat

High-impact or urgent risks are escalated immediately through established governance channels. Other
findings are shared on a regular basis, typically quarterly or semi-annually, with executive management and
supervisory bodies for oversight and strategic alignment. Administrative, management, and supervisory bodies
actively consider sustainability-related impacts, risks, and opportunities as part of their oversight of strategy,
major transactions, and risk management processes.

The process is subject to regular review and adaptation to reflect emerging risks, regulatory developments,

and changes in the business environment. Annual due diligence assessments, including those required under

the Norwegian Transparency Act, are integrated into the overall risk management framework, and insights

from these assessments are used to strengthen responsible business practices. Transparency, collaboration,

and continuous i mprovement are central to the approach, ensu
reflects both business and sustainability considerations in a coherent and integrated manner.

How the process has changed compared to the prior reporting period, when the process
was modified last, and future revision dates of the materiality assessment:

Cegal s Double Materiality Assessment (DMA) is designed as a
updated in response to changes in the company[rs business mod
profile. Inputs to the DMA are reviewed on an ongoing basis through the unified risk management system and

regular governance forums, ensuring that emerging impacts, risks, and opportunities are captured as they

arise.

There have been no changes to the underlying DMA methodology, processes, or assessment criteria
compared to the prior reporting period. The structure of the assessment, including the use of value chain and
stakeholder mapping, impact and financial materiality criteria, scoring methodology, and governance

review, remains unchanged.

Future revisions of the materiality assessment will continue
integrated risk management and governance processes. Formal updates to the aggregated DMA output will

be reflected in future reporting periods when material changes in the business model, strategy, regulatory

landscape, or risk profile occur.
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|dentification and assessment of concrete topics

For sustainability topics other than E1 - climate change that Process to identify and assess climate -related impacts, Actual and potential impacts on climate change are The assessment of exposure and sensitivity considers the
were assessed and concluded to be not material, risks, and opportunities assessed through the evaluation of total GHG emissions likelihood, magnitude, and duration of identified hazards.
Cegal determined that the identified actual and potential across relevant scopes. The assessment considers both Physical risk assessments are conducted with a location-

The analysis conducted under ESRS E1 (Climate Change)

impacts, risks and opportunities did not exceed the defined current emisisi?n% a}ncliq pot(e:ntial futlljre emission drivers specific perspective where relevant, recognising that

. . . ) . s a systematic rocess embedded,  w A e ga . . .
thresholds for either impact materiality or financial ) y . P arising from changes in operat%g moEie?s, technology physical risks are geographically concentrated. The level of
. comprehensive Double Materiality Assessment (DMA) and . . . )
materiality. . ) deployment, market demand, and regulatory geographic detail applied reflects the nature of the risk and
unified risk management framework. The purpose of the ) . e I . .
. o ] ) L ] developments. The results inform the identification of data availability and may include asset-level or regional
For several of these topics, the assessment further analysis is to identify, assess, prioritise, and monitor o . . )
. . ) o material climate-related impacts and considerations for the company
concluded that they were not clinmie-eelatadinipacts,risks, and apportunities ((RDs) Gatg a | S o o . .
) e . s Lportgrfontlsatlon of mitigation actions. chains.
business model, activities and the way the company may affect the companyrs financi position, performance,
conducts its operations in a professional and responsible and cash flows, its own operations and value chain, as well Identification and assessment of climate  -related Time horizons are defined as short term (092 years),
manner. As a result, no meaningful actual or potential as its impacts on the environment and people. physical risks medium term (2¢5 years), and long term (beyond 5 years).
impacts, risks or opportunities were identified across ) o ) ) . ) ) » These time horizons are linked to the expected lifetime of
. The E1 anr?I%SIS cove{s the full value chain, including Climate-related physical risks are identified through a . . . .
Cegal s own operations or value ¢ 'n 1or J ese topics . ) L key assets, strategic planning cycles, and capital allocation
upstream, own operations, and downstream activities, and structured screening of assets, business activities, and considerations
For the remaining topics assessed as not material, potential addresses climate-related impacts on climate change, value chain dependencies to determine exposure to
impacts were assessed as limited in scale, scope climate-related physical risks, and climate-related transition climate-related hazards over the short, medium, and long Identification and assessment of climate  -related
and remediability and or had a low likelihood of occurrence. risks and opportunities. The process follows the same term. The analysis considers both acute and chronic transition risks and opportunities
Where risks or opportunities were identified, their potential structured assessment methodology applied to other hazards, including extreme weather events, heat stress, . L .
. . . oo L . . . . . . . Climate-related transition risks and opportunities
financial effects and associated likelihood were assessed sustainability and business risks and is integrated into and disruptions to ecosystem services that may affect . . ) .
) L . . . . . . . o . . are identified through screening of regulatory, policy,
as below the defined materiality thresholds. In some cases, strategic planning, capital allocation considerations, and operational continuity and supply chain resilience. The . ;
_ . . e . technological, market, and societal developments
existing policies, procedures and controls were assessed governance processes. identification of physical hazards and the assessment of ) ! .
. e . L . o . . - associated with the transition to a low-carbon economy.
as effectively mitigating potential negative impacts or risks e . exposure and sensitivity are informed by high-emission . ) o .
. Identification and assessment of climate  -related . . . . This includes identifying transition events such as changes
to a level below materiality thresholds. climate scenarios aligned with IPCC SSP5-8.5. These

impacts (GHG emissions) in climate regulation and carbon pricing, shifts in energy

. . scenarios are used to assess how the frequency, intensity, . T )
Based on these conclusions, the related Disclosure . _ . . . . markets, evolving customer sustainability expectations, and
. . . . The company screens its activities, plans, and value chain and duration of physical hazards may evolve over time. .
Requirements in the corresponding topical ESRS have . . ) . L . technological developments.
been omitted. The topics will continue to be monitored as to identify actual and potential sources of greenhouse gas Assets and business activities, particularly data centers and
) P . . (GHG% emissions and other cliwate-related impacts, Lhis ) critical supply chain components, are screened The identification and assessment of transition risks and

part of Cegal[s ongoing risk '‘ma _a%ement and sustainabi |l it ) . . . .

overnance processes and will be re assessed if there are screening tovers upstream activities such as o determine whether they may be exposed to these opportunities are informed by climate-related scenario
iaterial char[: es to the business. value chain data center operations and the sourcing of IT equipment, hazards and whether they are sensitive to changes in analysis. These scenarios are used to assess how assets,
requlato en\?ironment or stakehi)lder ox ecta;tions own operations including energy use, business travel and climatic conditions, creating gross physical risks for the business activities, and the value chain may be exposed

g v P ' employee commuting, and downstream impacts related to company. and sensitive to transition events over the short, medium,

product use and lifecycle emissions, including end-user and long term, creating gross transition risks or

energy consumption. opportunities for the company.
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Board The assessment considers the

likelihood, magnitude, and duration of identified transition
events. It also includes the identification of assets and
business activities that may be incompatible with, or require
significant efforts to become compatible with, a transition to
a climate-neutral economy, including due to regulatory
requirements, cost structures, market developments, or
emissions intensity.

Climate -related scenario analysis

Climate-related scenario analysis is applied in a

manner commensuratewi t h t he companyr s
and risk profile and is used to inform the identification and
assessment of physical and transition risks and

opportunities over the short, medium, and long term.

The company uses a range of externally developed climate
scenarios aligned with state-of-the-art science, including:

A High-emission scenarios based on IPCC SSP5-8.5 to
assess severe physical risks, and

A 1.5°C-aligned scenarios based on IPCC and
International Energy Agency pathways to assess
transition risks and opportunities.

The company relies on the underlying assumptions
embedded in these externally developed scenarios,
including assumptions related to policy pathways, energy
systems and energy mix, technology development, market
dynamics, and macroeconomic trends, and does not
develop proprietary climate scenario assumptions.

Scenario narratives and assumptions are derived from the
underlying IPCC and IEA scenario documentation. The use
of both high-emission and 1.5°C-aligned scenarios is
considered to cover the range of plausible climate-related
ri sks and

uncertainties relevant to the

ESRS 2

operations and value chain. The level of detail used in
scenario analysis reflects key inputs and constraints,
including data availability and relevance. Physical risk
analysis may be informed by asset-level or regional data
where feasible, while broader national or market-level data
may be used where appropriate.

The climate-related scenarios used are considered
compatible with the critical climate-related assumptions
underlying the companyrs
assumptions related to energy costs, regulatory
developments, and long-term strategic positioning.
Scser%ano%ﬁaly&s fs used to inform strategic decision-
making, risk prioritisation, and planning rather than to
produce point forecasts.

Integration into strategy, mitigation, and governance

The results of the climate-related impact, risk, and
opportunity
Environmental Policy, climate transition planning, and
operational decision-making. This includes the
development of a climate transition plan aligned with
Science Based Targets and a 1.5°C pathway, operational
mitigation and adaptation measures related to energy
sourcing and data center strategy, and the development of
climate-related products and services. Climate-related risks
and opportunities are monitored through the unified risk
management system and reviewed on a regular basis.

Oversight is ensured through management forums,
including the GRC Forum, and
administrative and supervisory bodies when necessary.
Progress related to climate risks, opportunities, and

mitigation actions is tracked over time to ensure alignment
with strategic objectives and evolving regulatory and

market conditions.
companyr(s

assessment inform

IRO-1, E1.IRO-1, E2.IRO-1, E3.IRO-1, E4.IRO-1, E5.IRO-1, G1.IRO-1, IRO-2

Criteria used to identify material impacts, risks, and
opportunities related to business conduct

Cegal identifies, assesses, prioritises,

and monitors material impacts, risks, and opportunities
(IROs) related to business conduct matters through its
unified risk management system,

which operates continuously and is embedded in day-to-
day governance processes. These assessments are

f i n acarged aut on antoagbireg ihasis threugh reégular tisk d i n g

forums, including the GRC Forum, and through the
company[rs management system.

The Double Materiality Assessment

(DMA) consolidates and aggregates the outcomes of this
continuous risk work into a high-level and non-business-
sensitive view for prioritisation, governance, and reporting
purposes. The process is therefore not conducted as a
onet-otl;f annual exercise, but as a c%nfin_uous and iteratived
Lol g companyrs i mate an
The identification and assessment of

business conduct IROs under ESRS G1 are informed by a
set of defined criteria, including location, activity, sector,
and transaction structure. These criteria are applied
consistently across the
value chain to determine the relevance, severity, and
likelihood of potential ethical and compliance-related
issues, including corruption and bribery.

by the companyrs

company([ s

Pollution

Not material

Water and
marine resources

Not material

Biodiversity
and ecosystems

Not material

Circular economy, regarding resource
inflows, resource outflows and waste

Not material

o ..l ons and

T
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Location (geographical area)

Geographic exposure is a key criterion in assessing business
conduct risks. The assessment
footprint and the fact that it operates across

multiple jurisdictions with varying legal, regulatory, and
enforcement environments. Differences in regulatory frameworks
and levels of enforcement are considered when identifying and
assessing risks related to corruption, bribery, and other business
conduct matters. To ensure consistency, all entities and
locations operate under a unified governance and compliance
framework through the Cegal Management System, regardless
of geographic location.

Activity (economic activity)

The assessment focuses on specific business activities that may
give rise to heightened business conduct risks. Attention is given
to activities involving decision-making authority, financial
transactions, negotiations, and interactions with external parties.
Functions such as procurement, sales, contract management,
and supplier and partner relations are considered higher risk due
to their direct involvement in transactions and the value chain.

Business conduct risks are assessed across the full value chain,
including upstream activities such as procurement of IT
hardware, operational activities related to internal governance
and risk management, and downstream activities such as
partnerships and customer engagements.

Sector (industry context)

The assessment is informed by the sectoral context in which the

companyoper ates. Cegal[s position

serving the energy sector shapes both the risk landscape and

o

IRO-1, EL.IRO-1, E2.IRO-1, E3.IRO-1, E4.IRO-1, E5.IRO-1, G1.IRO-1, IRO-2

stakeholder expectations related to business conduct. The
sector is characterised by increased scrutiny, complex value
chalns and helghtened expectatlons regarding ethical Behavior,
mtegrlty, an%l compllance These facﬁ))rs aré/ ﬁnsme?ed al
when identifying and assessing business conduct risks and
opportunities and when determining their potential severity and
relevance.

Structure of the transaction

The structure and complexity of transactions are key criteria in
assessing business conduct risks. Particular attention is given to
transactions that involve higher levels of complexity or potential
exposure, such as mergers and acquisitions and supplier and
partner relationships. In the context of mergers and acquisitions,
risks related to corruption and bribery are assessed based on
factors such as the regulatory environment, transparency of
financial practices, and challenges related to due diligence.
Supplier and partner transactions are screened for corruption
risks, including the adequacy of due diligence processes and the
application of contractual requirements related to ethical
standards and conduct.

Continuous assessment and integration into decision -
making

Business conduct risks and opportunities are assessed
continuously through the unified risk management system and
discussed in relevant governance forums, including the GRC
Forum. Findings from these processes inform operational
decisions, risk prioritisation, and mitigation measures on an
ongoing basis. The DMA consolidates these inputs into a
strugctured, higle-leviel mssdssmgny to suppatipstiategic
oversight, prioritisation, and external reporting.
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Cegal's material impacts, risks and opportunities

Description of material impacts,  risks and

opportunities

Cegal s
risks and opportunities
business model, own operations and upstream and
downstream value chain. These are primarily concentrated
within internal operations, supplier relationships

and customer facing activities, reflecting the nature of
Cegal s role as a

ar i

Wi thin Cegal s own
relate primarily to protection of whistleblowers, working
conditions, equal treatment and opportunities, corporate
culture, corruption and bribery, cybersecurity,

data protection and energy use. Climate change mitigation
and adaptation are also material, particularly in relation to
operational emissions,

data center energy consumption and business continuity.
Cybersecurity and information security represent both
impact and financial risk areas, given the handling of
sensitive customer and operational data. Data privacy,
including compliance with GDPR, has been identified

as financially material.

In the upstream value chain, material risks and impacts

are mainly associated with supplier related emissions,
resource use and scarcity, ethical business conduct,
working conditions and labour related rights. These risks
are concentrated within procurement activities and supplier
relationships, particularly where services or infrastructure
have higher environmental or social exposure. Ongoing
supplier assessments and due diligence processes support
the identification and management of these risks.

mat er i aéniifiesymaterial fmpacts,me n t

operations,

In the downstream value chain, material opportunities are
primarily linked to customer interactions and service
delivery. These include
environmental fogtprintst trrl]rough é:ligital solutions, energy

| . acro [ mpan .S .
e?flglency Improvements andﬁoptlmlsatlcpn of da/ta[mtenswe

operations, as well as supporting ethical practices,
regulatory compliance and solutions addressing broader
societal challenges.

technol ogy Matenlityhasmeen determinegl thpuglo an iassessment of

severir%/ art1d Iikelihootii for_imr[%acts, Witth garticulalaemph_asis
on humgn rigeh{s Irel‘glted inlwpacPs,aaﬁd throug% gvaluatioln of
financial magnitude and likelihood for risks and
opportunities. The results of the assessment are integrated
into Cegal s ESG mitritisatibneofy y
measures related to emissions reduction, renewable
energy adoption, data center efficiency,

cybersecurity, governance and corporate culture.

Annual due diligence processes, including those
conducted in accordance with the Norwegian Transparency
Act, support responsible business conduct across the value
chain. Compared to previous assessment periods, the set
of material topics remains unchanged, while the current
assessment provides a more detailed analysis of financial
implications and risk mitigation measures. This approach
ensures alignment with ESRS requirements and supports
long term business resilience by addressing

material sustainability related impacts, risks and

opportunities across the value chain.
Classification of material climate -related risks

Cegal considers climate change mitigation and adaptation
to be material sustainability matters and assesses climate-

s ks

related risks in accordance with ESRS definitions,
distinguishing between physical risks and transition risks.

and supported by climate scenario analysis, which
considers a range of potential future developments under
conditions of uncertainty. The assessment covers own
operations, upstream supply chains and downstream
customer interactions and evaluates risks across short-,
medium- and long-term time horizons.

Physical climate -related risks identified by Cegal arise
from changes in climatic and environmental conditions that
may affect the companyrs

a n dThaseifclode an increase in average temperatures, which

may lead to higher cooling requirements, increased

energy consumption and additional infrastructure needs for
ICT facilities and data centers. Physical risks also include
potential supply chain disruptions caused by extreme
weather events, such as storms, flooding or heatwaves,
which may affect the availability and delivery of goods and
services. Resource scarcity is considered a physical risk
where climate-related impacts on natural systems may
affect the availability and cost of raw materials and energy.
In addition, data center vulnerabilities to climate-related
hazards, including floods, extreme temperatures and water
scarcity, are identified as physical risks due to their
potential impact on operational continuity and service
delivery. These risks may be acute, chronic or both and are
often location-specific.

Transition climate -related risks identified by Cegal arise
from changes in the regulatory, policy, market and societal
context associated with the transition to a lower-carbon

oper a

economy. These include rising energy costs driven by
climate policies, market developments and changes in

o p p o r Theictessificatmrsof risks is inferchad byethe diffesent dskne r s energy systems, as well as increased regulatory
forums internally, c o mp a dophlesmateriality assessment

requirements related to emissions reduction,
energy efficiency and climate reporting. Transition risks
also include shifts in consumer and customer demand

towards more sustainable products and services, increased

client requirements for sustainability performance and
transparency, and potential increases in operational costs
associated with carbon pricing mechanisms. Reputational
risks may arise if the company does not meet evolving
customer, investor or societal expectations related to
clingate action and sustainabilitp/ performance. .

ions and value chai
The identification and classification of climate-related
physical and transition risks are underpinned by climate
scenario analysis, which assesses potential impacts under
different climate and transition pathways. These analyzes
support the evaluation of severity and likelihood across
short-, medium- and long-term horizons and inform
strategic planning, risk management and investment
considerations. Through this approach, Cegal seeks to
ensure that climate-related risks are
consistently identified, classified and managed in line with
ESRS requirements and the
sustainability strategy.

The current and anticipated effects of the company's
material sustainability matters and the company's
response to those effects:

Current and anticipated effects of material sustainability
matters and the companyrgs

comp

resp
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Cegal s administrative, manag
bodies integrate material sustainability related impacts,

risks and opportunities into strategy development,

major transactions and enterprise risk management. These
matters influence the company
chain, strategic priorities and decision making

across own operations, upstream supply chains and
downstream customer interactions. A unified management
system is applied to ensure that sustainability

related considerations are evaluated consistently alongside
financial and operational priorities.

Current effects of material sustainability matters are
primarily reflected in governance practices,
operational priorities and resource allocation.

Material impacts and risks related to corporate culture,
working conditions, equal treatment and opportunities,
corruption and bribery, cybersecurity, data protection,
energy use and climate change mitigation and adaptation
affect internal policies, compliance efforts and operational
controls. Business travel and energy intensive

data centers currently represent significant drivers of
operational emissions, costs and customer expectations.

Cybersecurity and data protection requirements influence
investment decisions, system design and customer trust.
Within the value chain, supplier related emissions,
ethical compliance and working conditions affect
procurement practices and supplier selection.

Financially material considerations include work related
rights within the workforce, which influence talent attraction,
retention, productivity and organizational resilience.

ESRS 2 SBM-3

Ad timeereporting datet, these matershiave not rgsulted in
material adjustments to asset or liability values.

However, certain areas remain subject to uncertainty and
a[resmorgt%resd I;:IonseelysasS parrtrI oé %ﬂ%oing? riskvmaaTa%egnent.
Anticipated effects include increased regulatory
requirements related to cybersecurity, data protection and
greenhouse gas emissions, as well as rising stakeholder
expectations for climate friendly, secure and ethically
delivered digital services. In the short term (042 years),
these developments are expected to result in increased
investments in employee training, compliance activities,
cybersecurity measures and sustainability related
governance.

In the medium term, anticipated effects include growing
demand for digital solutions supporting energy efficiency,
emissions reduction and climate transition, as well as
increased focus on supplier diversification and resilience.
Over the longer term, the transition to a low carbon
economy is expected to shape service development,
customer demand and strategic positioning.

Cegal responds to these effects through its integrated ESG
framework, structured around Environmental, Social and
Governance priorities, which are embedded in operations,
customer engagement and supply chain management.
Environmental responses include reducing carbon
emissions through energy efficient data centers,
sustainable travel practices, adoption of

renewable energy and continuous improvements in
operational efficiency. Measures to mitigate energy price
volatility and resource constraints include investments in
energy efficient infrastructure and closed loop seawater
cooling solutions.

Social responses focus on fostering a

positive, inclusive and ethical corporate culture, supported
by flexible working arrangements, diversity and inclusion
initiatives, employee well being measures and professional
development opportunities. Working conditions and work-
related rights are addressed proactively through

policies, dialogue and due diligence processes, including
annual assessments in accordance with the Norwegian
Transparency Act.

Governance responses include strengthening ethical
business conduct, anti corruption measures, whistleblower
protection mechanisms, cybersecurity controls and
sustainable supply chain management. Cross functional
teams for sustainability and cybersecurity have

been established to support implementation, while
workshops and customer dialogues are used

to identify risks, opportunities and emerging

expectations. Sustainability related findings and
performance are communicated through internal
governance structures, including the GRC Forum, and
escalated to the Board of Directors for oversight and
strategic alignment. Supervisory management and relevant
committees have reviewed the double materiality
assessment and considered its implications for strategy
and sustainability objectives.

Performance related to material sustainability matters

is monitored through defined metrics, targets and feedback
loops, with regular reviews to ensure alignment with
evolving risks, opportunities and external developments.
Compared to previous periods, the set of material impacts,
risks and opportunities remains unchanged, while the
current approach provides a more detailed and structured

analysis of anticipated effects, financial implications and
risk mitigation measures.

Overall, materi al sustainabili
business model, value chain and decision making across
all time horizons.

Short term resilience is supported through investments in
energy efficiency, cybersecurity,

sustainable procurement and waste management. Medium
term strategy focuses on developing sustainability related
services, strengthening supplier resilience and investing in
employee well being and diversity. Long term strategy
aligns with global sustainability trends, including the
transition to a low carbon economy and the promotion of
responsible production and consumption.

How the company's material negative and positive
impacts affect (or, in the case of potential impacts, are
likely to affect) people or the environment:

Cegal s material negative i
primarily related to greenhouse gas emissions arising from
energy intensive data centers, business travel and activities
within the upstream supply chain. These emissions
contribute to climate change, which has adverse effects on
ecosystems, biodiversity and natural resources, and may
disproportionately affect vulnerable communities through
increased exposure to extreme weather events,

resource scarcity and environmental degradation. Energy
consumption and resource use associated with digital
infrastructure and supply chains may also contribute to
pressure on energy systems and natural resources, with
potential implications for biodiversity and ecosystem
stability.

mp a
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Material negative impacts on people may arise within the
supply chain if suppliers do not adhere

to established ethical standards and requirements,
including Cegalys Code of
related to working conditions, equal treatment and respect
for labour rights. Within own operations, potential negative
impacts may occur if diversity, inclusion, employee well
being and competence development are not adequately
addressed, which could affect employee engagement,
productivity, talent attraction and

retention. Additional potential negative impacts include
risks related to corruption and bribery in downstream
activities, as well as impacts associated with insufficient
transparency, communication or leadership, which may
affect trust, compliance and organizational effectiveness.

Cegal s material positive
include measures to reduce emissions and improve energy
efficiency using energy efficient data centers, adoption of
renewable energy and continuous improvements in
operational efficiency. These actions contribute to
mitigating climate change and reducing environmental
pressure associated with digital service delivery.
Environmental benefits may also arise from solutions
delivered to customers that support reduced energy use,
lower emissions and more efficient

resource utilisation across their operations.

Material positive impacts on people include efforts to
promote diversity, inclusion and equal opportunities,
ensure fair and safe working conditions and support
employee well being and professional development.
Robust cybersecurity practices, ethical supply

chain management and compliance with applicable

C o nnteasurés suppbri Socal stakilyy, resgossible t 1 n

ESRS 2 SBM-3

regulations contribute to protecting stakeholder interests,
safeguarding data and maintaining trust with
customers, employees and business partners. These

business conduct and positive stakeholder outcomes
across the value chain.

The identification and assessment of these impacts are
based on Cegal[s doubl e
evaluates actual and potential impacts on people and the
environment by considering severity, likelihood and
stakeholder perspectives. The assessment covers own
operations as well as upstream and downstream activities
and is validated against regulatory developments,

market conditions and stakeholder expectations. This
approach ensures that material impacts

i m paee ¢densifiecbconsistemtly and that iespensema aniriformed

by their actual or potential effects on people and the
environment.

Connection between material impacts and the
company[rs strategy and

Cegal s mat erisks andl opporupites driginate

from and are closely connectedt o t he company [
and business model. As a provider of

technology, consultingand di gital sol uti

activities involve energy intensive digital

infrastructure, knowledge-based services and extensive
interaction with customers and suppliers, which shape
where sustainability related impacts arise across the value
chain.

The company[rs materiality
supply chains, own operations and downstream customer

interactions to identify how impacts, risks and opportunities
are generated and influenced by strategic and operational
choices. This assessment is informed by stakeholder

r i s kapping and is validated against regulatory developments,

market dynamics and stakeholder expectations, ensuring
alignment between sustainability considerations and the
business context.

ma t e rCGegallintegrates Ervisrnergain 8atial and Gdvermarte

considerations into its business strategy and operating
model. Environmental impacts and opportunities

are closely linked to strategic decisions related to

data center operations, travel practices and energy
sourcing. Investments in energy efficient data centers,
sustainable travel practices and renewable energy are
integral to the companyrs
support regulatory compliance,

cost efficiency and emissions reduction objectives.

ser

Social impacts are connected to the
c o mp a pepplescentric business model, which relies on

b u s i n eskilled emplayexs and collaborative ways of working.

Strategic priorities related to corporate culture, equal

tr eatmsentt and opportunmes employee well being and
ompetence geve?ognYent directly influence workforce
anagement talen ttractlon and retention. Measures
QLR as flexisiedwdrkinfg 3

such ds flexible*workirig arrangements, diversity and
inclusion initiatives and professional

development programs are embedded in strategic decision

making and operational planning.

Governancerelatedi mpacts are | inked t
emphasis on ethlcal business conduct cybersecurity and

Srespons[BIe supply nhanﬁ) managé)ment [I'he E?landllng of

sensitive data and delivery of digital services make robust

cybersecurity and data protection integral to the business
model, while ethical requirements and supplier standards
influence procurement and partnership decisions across
the value chain.

The double materiality assessment evaluates both impact
and financial materiality using ESRS criteria for severity
and likelihood and considers the full value chain, from
upstream resource use to downstream service delivery.
Insights from the assessment inform strategic planning, risk
management and prioritisation of actions and targets.
Climate related resilience analysis, including the use of
climate scenario tools, supports the identification of short-,
medium- and long-term risks and opportunities related to
physical and transition risks, regulatory developments and
ckianging matketldemanelr y model and

Through these processes, material sustainability

related impacts, risks and opportunities are embedded in
Cegal s strategy and business
and objectives applied across own operations and

upstream and downstream activities.

Reasonably expected time horizons of material
impacts

Cegal specifies the reasonably expected time horizons for
material impacts, risks and opportunities in relation to its
strategy and business model using three-time horizons,
aligned with ESRS definiti
reporting periods.

ons

o the companyrgs

r

C
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The short-term time horizon corresponds to the current Involvement with material impacts through activities Through its downstream business relationships, Cegal is relevant developments closely. Additional material risks
reporting period and typically covers one to two years. This and business relationships connected to material impacts through the use and include increased regulatory requirements in areas such as
horizon captures impacts, risks and opportunities that may application of its services and solutions by customers. cybersecurity, data protection and climate related reporting

Cegal is involved with material impacts through both its

arise in connection with near term operational activities, L . ) ) .
own activities and its business relationships across the

These relationships create opportunities to reduce and compliance. If not adequately anticipated and

regulatory compliance requirements, cybersecurity and ) customersy environment al f o o t npanagenl,tthese devaiopnients/neay lead ® highgr
. L . value chain. The companyfgs matf_e_r| |tg.assess_men . ; . ;
data protection obligations, energy costs, business travel, . . efficiency, support ethical and compliant operations and operating costs, increased compliance
) ; ) covers own operations, upstream supply chains and ) . . . . .
workforce related matters and reputational considerations. ) ) ) develop solutions addressing societal challenges. At the related efforts and additional investments in
downstream customer interactions, reflecting the full scope ) ; . . . . .
) ) ) ) o L . o same time, downstream relationships require attention to systems, controls and competencies. Risks related to talent
The medium-term time horizon extends up to five years and of activities through which impacts, risks and opportunities . . . L ) ) . -
) ) ) ) } ) data protection, cybersecurity, ethical conduct and acquisition and retention, particularly within sustainability,
typically covers a period of three to five years. This horizon may arise. . . S . .
) . » ) responsible use of technology. cybersecurity and digitalisation, may affect project delivery
reflects impacts, risks and opportunities related to evolving . . . . . . iy .
. . . Through its own operations, C_I,e gal s involvement .with . capacity, operational efficiency and future growth potential.
regulatory frameworks, climate related transition risks, he” company [ s mahagementandr ati ve,

material impacts is primarily related to the delivery of digital

supply chain resilience, talent attraction and retention, . ) . . supervisory bodies integrate sustainability related impacts, Material opportunities arise from increasing demand for
. . L ) and consulting services. This includes energy consumption A L . . . . . . o
investor expectations, sustainability credentials and the L ) ) risks and opportunities into strategic planning and risk digital solutions that support climate transition,
) . and greenhouse gas emissions associated with ) . . . . -
development and scaling of sustainable products and ) . ) . management, with regular reviews and updates energy efficiency and sustainable operations, both within
. data center operations, business travel and office activities, . o . . )
services. . ; communicated across the organization. the energy sector and across adjacent industries. These
as well as impacts related to corporate culture, working . o
. ) ) . ) L . o developments may contribute positively to long term
The long-term time horizon extends beyond five years and conditions, equal treatment and Through this combination of operational activities and . L
- ) . o . . . ) . revenue, potentlal, marketgosﬂlonlr\‘;\():]_and customer .
reflects impacts, risks and opportunities that opportunities, cybersecurity and data protection. These business relationships, Cegal rélastionslhinsvtr?rou vh ?h(renexna}]sion Olf éxigtin négr\t/ic% rial
may materialize over a longer strategic planning period. impacts arise directly from the way services are delivered, impacts spans the full value chain and informs the offerinas arr:d ace g o newpmarkets g
This includes physical and transition risks related to climate how internal operations are organised and how employees company(rs approach to managing agn d a (?cf ressing
change, long term changes in energy systems and and information assets are managed. sustainability related impacts, risks and opportunities. In response to energy transition related risks, Cegal

has established and is implementing a dedicated strategy
focused on diversification of its customer portfolio across
sectors and technologies. This includes expanding services

resource availability, structural shifts in customer demand, ) . ) . . ) . .
. ThroughI its upstream business relationships, Cegal is Current financial effects of material risks and
technological developmentand t he company(rs r e o . .

. . connected to material impacts arising from the procurement opportunities
supporting the transition to a low carbon and more

of IT hardware, digital infrastructure, energy and other

sustainable economy. . ) Based on the double materiality assessment, Cegal and customer relationships beyond traditional energy
services necessary to support operations. These . . . . - ) .
. . . . . . . . . has identified sustainability related risks and opportunities segments and strengthening offerings related to renewable
These time horizons are applied consistently across all relationships may involve impacts related to supplier o N
. e L . L L . ; that may affect the company [ senergy,digitalisation nd pustanakility driven
identified material impacts, risks and opportunities, emissions, resource use and scarcity, working . . L . L e .
. . . . " . . . financial performance and cash flows. The most significant transformation. This diversification strategy is well
including those related to climate change, supply chain conditions, labour rights and ethical business conduct. ) o o .
. . ) . . .flnan(ilal rlgk is related to the energ trans%tlon, including underway and forms a key el eme
disruption, regulatory compliance, energy and resource Cegal s value chain mapping includes sourc T ) . .
. . . . L L . . structural changes In the energy sector, evolving customer term financial resilience.
use, reputational considerations and strategic positioning. materials indirectly embedded in IT equipment, L
) . . L demand, regulatory developments and shifts in investment

The assessment of time hor i z opnosurementof technelagy and serdices, actess to@eergyn | [ S ) o

- . . . . patterns. Although such risks currently have no significant
double materiality assessment process and aligns with the including renewable energy sources, and management of

. . . L . . . impact on measurement, the Group continues to monitor
approach described in ESRS 2 IRO-1 and ESRS 2 IRO-2. environmental and social risks associated with suppliers. P P
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In response to other sustainability related risks and
opportunities, Cegal has established cross functional
forums for sustainability, data privacy and cybersecurity,
conducted internal workshops and customer dialogues, and
incorporated sustainability and energy efficiency
considerations into existing products, services and
development processes. As these activities are embedded
within ongoing operations and innovation initiatives, they do
not currently give rise to separately identifiable impacts in
operating expenditures, development costs or other line
items in the financial statements.

As of the reporting date, the identified sustainability

related risks and opportunities have not resulted in material
adjustments to the carrying amounts of assets or liabilities
in the financial statements. No material effects

on recognized asset values, provisions or contingent
liabilities have been identified. However, certain

areas remain subject to uncertainty, particularly in relation
to future market developments, regulatory changes and
customer demand associated with the energy transition
and are monitored on an ongoing basis.

In the short term, defined as zero to two years, Cegal
anticipates increased efforts related to strategic
repositioning, employee training, compliance activities and
capability development to support diversification and
address evolving regulatory and market requirements.
While these efforts may influence operating costs and cash
flows over time, they are not currently assessed as material

to the companyyrs financi al
performance.
Cegal s principal financi al

of interest-bearing liabilities, trade payables and other

ESRS 2 SBM-3

payables, while principal financial assets include

trade receivables and cash and cash equivalents. The
company is exposed to market risk, credit risk and liquidity
risk. Interest rate risk is significant due to floating rate bond
debt, and currency risk arises from transactions
denominated in foreign currencies.

These financial risks are managed through ongoing risk
assessments, strategies where relevant and the
maintenance of adequate liquidity and financial flexibility.

Overall, while sustainability related risks and opportunities,
particularly those associated with the energy transition,
influence strategic priorities, customer portfolio
management and long-term value creation, no material
changes to the companyrs
performance or cash flows have been recognized as of the
current reporting period.

Material risks and opportunities with potential impact
on carrying amounts of assets and liabilities

Based on the double materiality assessment, Cegal

has identified sustainability related risks and opportunities
that may affect the
financial performance and cash flows. These include
increased regulatory requirements related to cybersecurity
and greenhouse gas emissions, risks associated with talent
acquisition and retention within sustainability

and digitalization, physical risks such as increased average
temperatures, supply chain disruptions from extreme

p oweathierievents, iegourde scareitpand a |

data center vulnerabilities, as well as transition risks related
to the energy system, rising energy. costs, regulato .
i aPl ngty. e’s ,cgo,ngyl St ﬁr ] I%arl
compliance pressures, shifts in customer demand and

companyp[ s

y

increased sustainability requirements from clients. Market
risk related to foreign currency fluctuations has also

been identified. Opportunities include increased demand
for digital solutions supporting climate transition and energy
management.

As of the reporting date, none of the identified material
risks or opportunities are assessed to give rise to a
significant risk of a material adjustment to the carrying
amounts of assets or liabilities in the financial statements
within the next annual reporting period. No material
adjustments have been recognized.

The financial statement items most directly exposed to
climate related matters include the useful life of property,

f i n apfact ana equipmerg and theoimpairmeerit of @on-c i a |

financial assets, both of which are currently assessed as
none or immaterial. Certain areas remain subject to
uncertainty and are closely monitored, particularly
developments in energy and climate related legislation and
policy, which may influence future financial statement
assessments.

Ant}ciPart]eg fhn%ngl:iaé t?ffects gf gn{l;\tetri?l rciJSIr(15 and
opportunities over time '

Cegal has identified several material sustainability

related risks and opportunities that are expected to affect
the companyrg s
cash flows over the short, medium and long term.

These anticipated effects are assessed in the context of the
companyrg s
approach, including energy transition risk, and take into
account planned investments, operational adjustments and
market developments.

s t r arodelgayd,riskinanagemeats s

In the short term, defined as zero to two years, Cegal
anticipates increased operating expenditures related to
employee training, regulatory compliance and capability
building, particularly in areas such as artificial intelligence,
cybersecurity, data protection and climate related
requirements. Energy costs are also expected to increase
in the short term as part of the broader energy transition.
These effects may put pressure on operating margins and
cash flows, although they are not currently expected to
result in material changes
position.

Short term investments are primarily integrated into
ongoing operations rather than reflected as discrete capital
expenditure or asset disposals. In the medium term,
defined as three to five years, Cegal expects financial
effects related to the continued energy transition, including
the transition towards renewable energy sources,
improvements in data center energy efficiency and
expansion of sustainability related services for customers.

These developments may contribute positively to revenues
and financial performance through new and expanded
service offerings, while also requiring ongoing investments
in technology, supplier arrangements and operational
resilience. Medium term risks include exposure to energy
price volatility, supplier dependency and regulatory

f i n a nperfoanancegands i t chamges assodiated witls theaehergy transition, which may

affect cost structures and cash flows. Planned investments
during this period are expected to focus on business

transformation, innovation and service development, largely

financed through operating cash flows and existing funding
structures.

t

(o]
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In the long term, defined as beyond five years, Cegal anticipates that technological developments and increased
integration of sustainable technologies will reduce the carbon intensity of operations and support long term cost
efficiency and resilience.

At the same time, energy transition related risks, including structural shifts in energy markets, evolving regulatory
frameworks and sustained changes in customer demand, are expected to influence strategic positioning,
investment priorities and revenue models. Physical risks related to climate change, such as increased cooling
requirements for data centers, resource scarcity and supply chain disruptions, may further increase operational
costs and capital expenditure needs.

Cegal has integrated these anticipated risks and opportunities, including energy transition risk, into its enterprise
risk management and strategic planning processes. Actions initiated include updates to the product and service
portfolio, adjustments to supplier strategies and continued evaluation of energy sourcing and infrastructure
solutions.

As of the reporting date, these anticipated effects have not resulted in material adjustments to the carrying
amounts of assets or liabilities. Due to uncertainty related to external developments, including regulation,
technology and market conditions, the company does not currently provide quantified estimates of long-
term financial effects but aims to further develop quantitative assessments in future reporting periods.

The time horizons applied to these assessments are consistent across the organization and defined as short term
of one to two years, medium term of three to five years and long term beyond five years, in line with the climate
scenarios and strategic planning assumptions used by the company.
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Information materiality

How the company has determined the material information to be reported
in relation to material impacts, risks and opportunities:

Cegal has determined the material information to be reported in relation to
material impacts, risks and opportunities through a structured double materiality
assessment, in line with the requirements of ESRS 1 section 3.2 and ESRS
IRO-2.

The process commenced with a mapping of the value chain to identify where
actual and potential impacts, risks and opportunities may arise across
upstream, own operations and downstream activities. This mapping formed the
basis for identifying relevant sustainability topics and assessing their

connection to Cegal[rs operations and

Stakeholder mapping was conducted to ensure that relevant perspectives were
considered, including customers, employees, suppliers and the natural
environment. ldentified topics were reviewed in light of the current business
context, including regulatory developments, market conditions and stakeholder
expectations.

Impact materiality was assessed by evaluating actual and potential impacts,
both positive and negative, and whether these were direct or indirect. The
assessment applied the ESRS criteria for severity, considering

scale, scope and remediability, together with likelihood. For impacts related to
people, stakeholder specific considerations were applied, with particular
attention given to human rights related impacts. Severity and likelihood were
scored and plotted on a five-by-five matrix, with severity given priority when
assessing negative impacts, in accordance with ESRS requirements.

A topic was considered material when it exceeded a defined threshold based
on severity and likelihood, with priority given to severity for negative impacts.
Likelihood was assessed on a scale ranging from rare, defined as less than ten
percent probability, to almost certain, defined as more than seventy five
percent probability. Actual impacts were assessed with a likelihood of one
hundred percent.

SBM-3

Financial materiality was assessed by evaluating sustainability related risks

and opportunities that could reasonably bee x pect ed t o affect
financial position, financial performance or cash flows. This assessment

applied defined criteria for financial magnitude and likelihood, using a
standardized scoring approach.

Cegal s |

Defined thresholds were applied for both impact and financial materiality. A \
topic was considered material when the combined assessment exceeded the
established threshold for severity and likelihood, or for

financial magnitude and likelihood. Topics meeting either impact materiality or
financial materiality thresholds were included as material topics for reporting

gurpos_es. . .
usiness relationships.

The results of the assessment were validated through internal workshops and

management review to ensure consistency, completeness and alignment with

organi zational pri or i tmanagement@edgupergsery admi ni str at
bodies were involved in reviewing and considering sustainability

related impacts,risksand opportunities as part of t
risk management processes. The outcomes of the assessment are reviewed
periodically and updated as necessary to reflect changes in the business

environment.

-

he com

The main materiality assessment process was conducted during the fiscal
year 2024. During the fiscal year 2025, the assessment was re

evaluated consideringCegal s curr ent rdationshipsamdy ,
operating context, with heightened consideration given to whether any
changes had occurred that could affect the identification or prioritisation of
impacts, risks and opportunities. This re evaluation did not identify any
changes at an aggregated level. As a result, the double materiality
assessment remains unchanged compared to the 2024 results, and

no additional material topics were identified, nor was extended reporting on
other sustainability matters deemed necessary.

business
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Strategic Application of Double Materiality Assessment

Cegal's double materiality assessment resulted in 12
material topics, a comprehensive set of issues that reflects
the breadth of our operational footprint and the complexity
of the ESG landscape in which we operate. To ensure that
this analytical work translated into genuine strategic value,
Cegal's executive management convened a dedicated
workshop in 2025 with a clear objective: to determine not
just what is material, but how ambitiously we intend to
address each topic.

The outcome of the workshop was the placement of all 12
material topics within a strategic ambition matrix structured
around three tiers, Lead, Compete, and Comply, reflecting
where Cegal has chosen to pursue industry-leading
performance, maintain competitive parity, or fulfil regulatory
and legal obligations .At the Comply level, Cegal commits
to meeting necessary legal and regulatory requirements
consistently and robustly.

Topics here include G1: Corporate culture, G1: Corruption
& bribery, and G1: Protection of whistle-blowers, alongside
S2 topics covering working conditions, equal treatment,
and work-related rights for workers in the value chain.
These form the non-negotiable ethical and legal foundation
of responsible business conduct.

At the Compete level, Cegal aims for performance on par
with industry peers. S1: Equal treatment and opportunities
for all within our own workforce, and S4: Information-related
impacts for consumers and/or end users, reflect areas
where we actively invest in strong performance as a matter
of both values and business credibility.

ESRS 2 SBM-3, E1.SBM-3, E4-1

At the Lead level, Cegal has made a deliberate strategic
commitment to industry-leading performance on topics
directly tied to our core business and the markets we serve.
E1l: Energy, E1: Climate change mitigation, both customer-
focused, and E1: Climate change adaptation reflect our
ambition to be a high-value technology partner to the
energy sector through the transition.

As our clients face mounting pressure to decarbonize and
adapt their operations, Cegal's ability to deliver sustainable
energy solutions is inseparable from our commercial
strategy. Cybersecurity occupies an equally central position
in the Lead tier as an entity-specific material topic.

The digitalization of energy infrastructure is accelerating the
attack surface across the sector at precisely the moment
when energy systems have become a primary target for
sophisticated threat actors. For a technology company
operating at the intersection of digital services and the
energy industry, cybersecurity competence is a core value
proposition, and our ambition to lead here reflects both the
strategic opportunity and the responsibility that come with
that position.

This framework ensures that Cegal's sustainability priorities
and business strategy are fully aligned, with leadership
ambitions concentrated where they generate the greatest
value for our clients, our sector, and the energy transition
at large.

MATERIAL TOPICS

E1 Energy (Customer focused)

E1 Climate change mitigation
(Customer focused)

E1 Climate change adaptation

Lead
Industry-leading . . .
performance Entity-specific: Cyber security
Compete S1 Equal treatment and

Performance on par with
industry peers

opportunities for all (own workforce)

S4 Information-related impacts for
consumers and/or end users

Comply
Following necessary
legal requirements

G1 Corporate culture

S2 Working conditions
(workers in the value chain)

G1 Corruption & bribery

S2 Equal treatment and opportunities
for all (workers in the value chain)

G1 Protection of whistleblowers

S2 Other work-related rights
(workers in the value chain)
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Resilience analysis

Resilience of the strategy and business model

Cegal assesses the resilience of its strategy and business
model in relation to its capacity to address material impacts
and risks and to take advantage of material opportunities
across short-, medium- and long-term time horizons, as
defined in ESRS 1 section 6.4.

The assessment was conducted in 2024 and was revisited
in 2025 with no material changes. The assessment
considers own operations, upstream supply chains and
downstream customer interactions and is integrated into
the companyrs double materi
risk management and strategic planning processes.

Short-term resilience, corresponding to the reporting
period, is primarily supported through operational measures
aimed at maintaining stability and compliance.

These include improving operational efficiency, ensuring
compliance with environmental, social and governance
related regulatory requirements, implementing energy
efficient technologies in data centers, promoting
sustainable procurement practices and strengthening
cybersecurity and data protection controls. These
measures are intended to reduce operational disruptions,
manage near term risks and maintain continuity of service
delivery.

Medium-term resilience, defined as the period from the end
of the reporting year up to five years, is addressed through
strategic initiatives that support adaptation to evolving
market and regulatory conditions. This includes the
development and expansion of sustainability related
services, diversification of the supplier base to reduce
dependency and align with sustainability requirements, and

ESRS 2

continued investment in employee well being, diversity and
competence development. These actions are designed to
enhance organizational flexibility, support talent attraction
and retention and enable the company to respond to
increasing demand for sustainable digital solutions.

Long-term resilience, defined as beyond five years, is
considered in the context of structural changes related to
climate change, technological development and societal
expectations. Cegal aligns its long-term strategy with global
sustainability trends, including the transition to a low carbon
economy, responsible consumption and production and the
n%aaaéemgn% 0% kee)? s%criglleisgues’. The company conducts
resilience analyzes using climate scenario tools that
consider both physical risks, such as climate related events
affecting data centers and supply chains, and transition
risks, including regulatory developments, carbon

pricing mechanisms and changes in customer demand.
These analyzes inform long term investment
considerations, including renewable energy sourcing,
infrastructure upgrades and workforce reskilling.

The resilience analysis is primarily qualitative and focuses
on understanding exposure, adaptive capacity and
response options under different scenarios. Where
relevant, quantitative inputs are used to assess potential
ranges of impact, such as projected energy demand, cost
sensitivity to energy prices and capacity requirements for
data center operations, although these are not

currently disclosed as standalone quantified financial
estimates.

Governance bodies integrate the outcomes of resilience
assessments into strategic oversight and risk management,
with regular reviews to account for emerging risks and

SBM-3, E1.SBM-3, E4-1

changing external conditions. Employee feedback
mechanisms, flexible working arrangements and workforce
engagement initiatives support social resilience

and organizational adaptability. Ethical

conduct, transparency and compliance are reinforced
through policies, controls and ongoing monitoring.

Through this approach, Cegal demonstrates resilience in its
strategy and business model by combining near term
operational risk management with medium- and long-

term strategic adaptation, positioning the company to
manage material impacts and risks and to capture
opportunities in a rapidly evolving sustainability and
regulatory environment.

Changes to material impacts, risks and opportunities
compared to the previous reporting period

Compared to the previous reporting period, no changes

have been identifiedi n Cegal s marsksand al
opportunities. The double materiality assessment
conducted for the fiscal year 2025 included are evaluation
of the company[rs strategy,
business relationships and external context, including
regulatory developments and market conditions.

This re-evaluation did not result in the identification of new
material impacts, risks or opportunities, nor did it lead to
changes in the prioritization of existing material topics at an
aggregated level. Accordingly, the set of material impacts,
risks and opportunities remains unchanged compared to
the fiscal year 2024.

Coverage of impacts, risks and opportunities under
ESRS and entity -specific disclosures

Cegal discloses material impacts, risks and opportunities in
accordance with the applicable ESRS Disclosure
Requirements. Material topics covered by ESRS include
climate change under ESRS EL1, addressing greenhouse
gas emissions, energy use and climate related risks and
opportunities. Social
workforce are disclosed under ESRS S1, including working
conditions, diversity, inclusion and employee engagement.

Impacts and risks related to workers in the value chain are
addressed under ESRS S2, covering supplier

related labour practices and environmental responsibilities.
Impacts related to consumers and end users are
addressed under ESRS S4, with a particular focus on data
privacy and the protection of personal and sensitive
information. Governance related impacts and risks

arle mgclgs((:edI urs1d’er ESRS G1, including business conduct,
ethical decision making and corporate governance.

b ulis additiers Gegafrealdiesdes materall tapies suctas supply

chain resilience, talent attraction and retention, and
compliance with European regulatory requirements,
including the EU Taxonomy Regulation, within the relevant
ESRS disclosures where applicable.

Where material impacts, risks and opportunities are not
fully addressed by existing ESRS Disclosure
Requirements, Cegal provides additional entity-specific
disclosures.

matters
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These primarily relate to
digital transformation and IT services and include topics
such as digital innovation, cloud-based solutions,
operational efficiency and cybersecurity. Cybersecurity is
reported as a material topic through entity-specific
di sclosures due to its
business model, risk profile and handling of sensitive
customer and operational data.

The identification of both ESRS aligned and entity-specific
di sclosures is informed by
assessment and stakeholder mapping processes. This
approach ensures that all material impacts, risks and
opportunities are appropriately covered in the sustainability
statement, either through ESRS Disclosure Requirements
or through supplementary entity-specific disclosures where
necessary.

Resilience of the strategy and business model in
relation to climate change

Cegal has assessed the resilience of its strategy and
business model in relation to climate change, considering
its capacity to address material climate-related physical and
transition risks and to adapt to a lower-carbon and more
resilient economy. The assessment is integrated into the
company(rs double materi al
risk management and strategic planning processes.

ity

a) Scope of the resilience analysis

The resilience analysis
well as relevant parts of the upstream and downstream
value chain. The analysis focuses on material climate-
related physical risks, including potential damage to
data centers and ICT infrastructure, supply chain
disruptions resulting from extreme weather events and

ESRS 2 SBM-3, E1.SBM-3, E4-1

t h elongentemp ehanggs & climatic cendibonss anaresswsce o f

scarcity affecting energy and raw material availability.
Material transition risks considered include regulatory and
policy developments related to climate and energy, market
shifts towards low-carbon and sustainable technologies,

h ei g h tirereasetl operatioralcasts associdted with eagbanl pricsg

mechanisms and energy price volatility, and changing
customer requirements and expectations related to
sustainability.

business model, such as location-specific risks outside the
company(rs operational
intensive activities not performed by the company, have
been excluded from the analysis. The scope reflects the
companyrs role as a technol
with limited direct physical assets but significant reliance on
digital infrastructure and supplier and customer
relationships.

b) Methodology, timing and use of scenario analysis

The resilience analysis has been conducted using climate
scenario tools to assess potential future pathways under
conditions of uncertainty. The analysis considers how the
transition to a lower-carbon and more climate-resilient
eama@Ng K&/ affeat macroeeamdméc tremadsj eaeegy
consumption and energy mix, regulatory requirements and

related to emissions reduction and energy efficiency,
continued volatility in energy prices during the transition
period, growing demand for low-carbon and sustainable
digital solutions, and ongoing technological advances

improving energy efficiency and digital infrastructure
resilience. The analysis also assumes a gradual shift
towards renewable energy sources and increased
expectations from customers and business

partners regarding sustainability performance and
transparency.

Time horizons applied in the resilience analysis are aligned
with ESRS definitions and
business scenarios. These include a short-term horizon of

five years and a long-term horizon beyond five years.

physical and transition risks and to inform emissions
reduction efforts and broader strategic planning.

o} .and consul tinp rovider
ggstlmated anticipated financial effegts ft%m materla?

climate-related risks, including potential increases in
operating costs, capital expenditure requirements and
revenue impacts, have been considered qualitatively as
part of the resilience analysis. Mitigation actions

and required resources, such as investments in energy-
efficient infrastructure, renewable energy sourcing, supplier
engagement and workforce capabilities, have been
incorporated into strategic and investment considerations,
although quantified financial estimates remain subject to
uncertainty.

technol ogy depl oyment r el ev anc)Results of@the esiliencesanatygiseandaabilityson s a n d
markets. adapt

cover Ce | 1.s, own erations as .
Ksey assur%p?ions[mclude |ncreas(|)n8 regulatory stringency The resilience analysis indicatest hat Cegal s

business model are generally resilient to identified climate-
related risks across all time horizons, supported by a
flexible operating model, limited exposure to asset-
intensive activities and a strong focus on digital and

CeRjiasl krss adsosuebsl see dmaatse rnioatl intayt e r i adne t@two yraost a mediuim-eevrehorizon bfthre€te g a |l [ s

f o o-t pr iTidse horizons dresuked consistendytteeadsess mateaiad s e t

S

knowledge-based services. Key areas of

uncertainty identified include the pace and scope of
regulatory changes, future market demand for
sustainability-related services and the speed of
technological development affecting energy efficiency and
digital infrastructure.

Assets and business activities potentially exposed to

t h eclintae-relatadrisks, suchcas dataeenter operatidns and

critical supplier relationships, are considered within

strategic planning, investment decisions and ongoing

mi tigation actions. The compan
supported by its capacity to upgrade and optimise digital
infrastructure, adjust supplier strategies, shift and expand

its product and service portfolio and reskill its workforce in

response to changing market and regulatory conditions.

Over the short term, resilience is supported through

operational efficiency measures, regulatory compliance,
technological advancements, energy-efficient

data center operations, sustainable

procurement practices and cybersecurity investments. Over

the medium term, the companyy(s
strengthened through the development of energy-transition

related services, supplier diversification and continued

investment in employee well-being, diversity and
competence devel opment . Over t
strategy aligns with global climate and sustainability trends,
including the transition to a low-carbon economy, enabling

the company to reposition its services and maintain access

to financeeugder egolvidg market conditions.

Cegal s ramainsadaptigeywith ongoing monitoring
of climate-related risks and opportunities and regular
review by governance bodies. Specific climate adaptation
measures are under continued assessment.
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Process for taxonomy preparation

Cegal is required to disclose information according Taxonomy Regulation and Corporate Sustainability Reporting Cegal has categorized its activities as:
Etrjegg\zlz)geportmg is done according to the Simplification Delegated Act 1. Aligned : Activities meeting all Taxonomy criteria

2. Eligible: Activities that comply any with Taxonomy activity description irrespective of whether the economic activity
The EU Taxonomy supports companies and investors to i dent infe¥tsaRyeontieitethpifanserdehirykritelia. Sust ai nabl es economic
activities to make sustainable investment decisions. 3. Noteligible: An economic activity that does not fall within the list of activities covered by the EU Taxonomy.
Environmentally sustainable economic activities are des oS iNbogfatefisfasdets: 0 Arfecondmic ackivityisMankrarteridl if & i 40 SniaRif findnédl sighifedhde thht Ehe dompamy t 0

at least one of the EU[rs climate and environmental 0bj ect idéee Aot nedd foiass@ss vhéthet thie @ctivitypisMaxoriomyTetigible r tligried. Birancial thfeghold <102 har mi ng
any of these objectives and meeting minimum safeguards. B turnover/CapEx/OpEX.

Process Description Environmental objectives
The process follows these steps: The assessment cover
1. Identifying eligible activities ¢ E| i gi bi | ity has been assessed by compar# (Climaieehgngg nitigation ¢Aticle10); j es with t he
descriptions of economic activities defined in the EU Taxonomy Regulation. A Climate change adaptation (Article 11)
2. ldentifying aligned activities ¢ Review Cegal eligible activities compliance against technical screening | ) ) ) )
criteria. A Sustainable use and protection of water and marine resources (Article 12)
To'be considered aligned, Cegal s activities had to: A Transition to a circular economy (Article 13)
A Substantially contribute to at least one environmental objective, i
. o . A Pollution prevention and control (Article 14)
A Do no significant harm (DNSH) to other objectives,
A Comply with minimum safeguards. A Protection and restoration of biodiversity and ecosystems (Article 15)
Tagging and classification ¢ Financial data is categorized based on Cegal eligible list
KPI calculation ¢ Key Performance Indicators (KPIs) are calculated based on the EU taxonomy navigator. Disclosur/es Delegated Act
EU 2021/2178
Changes compared to the prior reporting period
Compared to the previous reporting year, the Group has refined its methodology for the assessment and
presentation of Taxonomy-eligible activities in 2025. Taxonomy Regulation Climate Delegated Act Simplification Delegated Act
As a result of this refinement, the composition of the Taxonomy disclosures for 2025 is not directly comparable to EU2020/852 EU 2021/2139 EU 2026/73
the prior reporting year.
The revised methodology is considered to provide more relevant and decision-useful information by better
reflecting the substance and intended use of the Grouprs activities and Nnvestments rel/ative to the EU Taxonomy
requirements. Environmental Delegated Act

EU 2023/2486
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Assessment

Taxonomy -Eligible Assessment
Cegal identified the following activity Taxonomy-eligible: Cegal report annually a human rights due diligence in line with the Norwegian Transparency Act.

For further details about our approach to sustainability and governance, refer to the chapters Social ESRI S1 Own workforce,

Act 8.1 ¢ Data processing, hosting, and related activities (CCM) o _ ESRS S2 Workers in value chain, Governance ESRS G1 Business conduct and MDR ¢ Cybersecurity

Cegal operates and leases data center space to deliver cloud-based services, including the Cetegra platform. Our

infrastructure is designed with energy efficiency in mind and supports customers in running secure, scalable, and Aliqnment conclusion

low-emission digital operations. 9
The assessment was performed in collaboration with internal stakeholders and subject matter experts.

Do No Significant Harm (DNSH)

The identified Taxonomy-eligible activities have been subject to an initial assessment against the Do No

Significant Harm (DNSH) criteria together with key internal stakeholders.

Cegal concluded that although several activities were eligible, none fully met the technical screening criteria to be
considered taxonomy-aligned at this time.

Based on this assessment, the Group has not concluded that the DNSH criteria are met as of the reporting date. Act 8.1 ¢ Data processing, hosting, and related activities

The activity is not aligned due to missing verification by an independent third-par ty of rel evant practices |
Minimum safeguards requirement practicess in the most recent version of the European Code of C

Cegal assesses minimum safeguards at the group level, covering human rights, anti-corruption, taxation, and fair
competition, as outlined in its Code of Conduct and integrated into risk management.

Human Rights

Cegal embeds human rights commitments in its Code of Conduct, Supplier Conduct Principles, and Human Rights Taxonomy alignment criteria

policy, referencing international standards including the UDHR, ICCPR, ICESCR, and ILO Declaration.
Governance principles ensure alignment with the UN Guiding Principles, OECD Guidelines and UN Global

Compact Principles. Regular due diligence and stakeholder engagement comply with Norwegian Transparency Provides a substantial Causes no significant Performance

Act requirements. Taxonomy — contribution to one or | ' harm to any of the + complies with

Anti -Corruption alignment more of the six stated remaining environ- specified minimum
environmental mental objectives safeguards

Cegal maintains transparency and high ethical standards, with zero tolerance for corruption reflected in its Code of objectives

Conduct and Anti-Corruption Policy. The company implements internal controls and an Anti-Corruption
Compliance Program to prevent, detect, and mitigate risks.

Taxation

Cegal practices responsible tax policies aligned with local laws, double taxation treaties, and OECD guidelines.
The company supports global tax transparency, fairness, and efforts to combat base erosion and profit shifting.

Fair Competition

Cegal Code of Conduct guide fair competition and compliance with relevant laws. A risk-based programme
includes assessment, training, monitoring, incident management, reporting, and legal advisory for daily
operations.
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Note to the Alignment conclusion

As a technology company, we acknowledge the relevance of the EU
Taxonomy as a growing framework for assessing environmental
sustainability. It brings structure, promotes transparency, and
supports comparability across industries.

At the same time, the taxonomy is primarily designed for sectors with
direct environmental impacts, such as manufacturing, construction,
and transport. Its current scope only partially reflects the role of
digital services, software, and IT infrastructure, particularly when it
comes to enabling activities that support others in reducing their
emissions or improving resource efficiency.

To be aligned the activity must conform to all Taxonomy criteria.

In practice, many these requirements can be difficult to meet 1 not
because e.g our data center infrastructure lacks sustainability
features, but because critical documentation, such as refrigerant
specifications or independent energy audits, is often unavailable
from suppliers.

This highlights a broader challenge in applying the Taxonomy to
cloud-based and managed service models, where environmental
performance is shared across partners and not fully within our
operational control.

It is also worth noting that the function of our data centers differs
fundamentally from more consumer-driven digital platforms. We do
not host social media feeds or cat videos, our infrastructure supports
society -critical services for energy production , public services,
and industrial systems. These systems often enable more efficient
operations, safer working conditions, and reductions in emissions.

Several of our activities are classified as Taxonomy-eligible but are
not yet fully aligned. In most cases, this is due to a lack of granular
evidence, rather than a lack of positive environmental impact. We
see this as an opportunity to strengthen collaboration with suppliers,
improve data availability, and continue our internal efforts to
document and enhance the sustainability of our services.

For a company like Cegal which contributes indirectly through digital
tools, platforms, and advisory services 1 the Taxonomy does not
capture how we help customers optimize their energy use, enable
renewable integration, or scale carbon-reducing technologies
through digitalisation.

Accordingly, alignment was not achieved in 2025, as the applicable
alignment criteria under the EU Taxonomy were not met.
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Taxonomy KPI calculation

Calculation of KPlIs

The financial data in this report follows International Financial Reporting Standards (IFRS) and is based on
Cegal s 2025 consolidated financial statements. Al
Norwegian kroner (NOK).

Cegal's financial data is extracted from our accounting system and transferred into the Financial Dashboard, our
analytics tool. Revenue and applicable cost accounts are assessed against the Cegal eligible list. If an item meets
the technical criteria, it is tagged, mapped, and included in the calculations for taxonomy alignment.

Internal controls and auditing

Data was cross-validated with IFRS financial statements
actual financial allocations.

to ensure consistency between reported figures and

Avoidance of Double Counting in Financial KPIs

To ensure accurate allocation and prevent double counting of turnover, CapEx, and OpEx across economic
activities, Cegal applied the following measures:

A Cegal applied a Strict categorization of financial Data  using its internal "Financial Dashboard" tool.

A Each revenue and cost item was tagged at a product and activity level , matched to eligible economic
activities only once.

A Economic activities that contribute to multiple environmental objectives are assessed under one primary
objective to prevent duplication.

A The financial data was cross-referenced against the eligible activity list and technical descriptions to
confirm unique assignment to the correct KPl numerator.

A This structured, cube-based tagging system, combined with internal validation, ensured that no revenue

or cost item was counted in more than one activity or KPI

To align with the EU Taxonomy, Cegal calculates KPIs for turnover, capital expenditures (
operational expenditures ( OpEXx) as follows

CapEx), and

Turnover KPI

Turnover is determined based on revenue generated from activities that meet the EU Taxonomy criteria.

nformation is presented at . tted |l evel in
The taxonomy -aligned turnover KPI is calculated as: Revenue from eligible activities
Total revenue
Reference to financial statements: The turnover figurealaligns w

statements (refer to Note 20).

CapEx KPI

CapEx includes investments supporting the transition to sustainable economic activities, such as green technology
development, energy -efficient infrastructure, and R&D for climate solutions

CapEx plans were reviewed to ensure that investments categorized under sustainability initiatives were not counted multiple

times across different environmental objectives.

CapEx for eligible activities
Total CapEx

The taxonomy -aligned CapEx KPI is calculated as:

Reference to financial statements: The CapEx figure aligns with Notes 7 and 8, where total CapEx is presented.

OpEx KPI

OpEXx covers costs related to research & development, building renovations, short
repair that contribute to taxonomy-aligned objectives.

OpEx for eligible activities
Total applicable OpEx

The taxonomy -aligned OpEx KPI is calculated as:

Reference to financial statements: OpExi s a subset of the

Consolidated statement of comprehensive income.

Operating

-term leases, maintenance, and

expenses

f

nanci
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CapEx, OpEx, and Revenue Integration in EU Taxonomy Reporting

Explanation of CapEx, OpEx, and Net Revenue Linkages (EU 2021/2178)
1. Relationship of significant CapEx and OpEx to relevant line items or notes in the financial statements

Cegal s GaeEpand OpExfigures related to sustainability actions are prepared in alignment with the IFRS
framework and follow the same scope as our consolidated financial statements. The financial information is mapped
and validated through our internal analytics platform, ensuring consistency between sustainability reporting and
financial disclosures.

A CapEx items include investments in R&D, IT infrastructure, and cloud operations supporting energy-efficient and
climate-aligned solutions. These are reported under IFRS 38 Intangible assets and IAS 16 ¢ Property, Plant &
Equipment.

A OpEx includes maintenance, short-term lease costs and costs related to digital sustainability efforts. These are
primarily aligned with IFRS 16 ¢ Lease Expenses.

A These allocations are tagged in our internal "Financial Dashboard" to prevent double counting and are reconciled
with the financial statements.

Relationship of significant key performance indicators required under Commission Delegated Regulation
(EU) 2021/2178

The methodology to calculated taxonomy-related KPIs for Turnover, CapEx, and OpEXx includes tagging each
financial item based on its eligibility and alignment with technical screening criteria. Although several activities were
taxonomy-eligible, none were deemed fully aligned in the current reporting year due to a lack of external verification
and documentation.

CapEx and OpEx used to implement actions supporting taxonomy-eligible activities were mapped against:

A Turnover KPI (IFRS 15)

>

CapEx KPI (IFRS 38 and IAS 16)

>

OpEx KPI (IFRS 16)

This ensures that sustainability-related investments are accurately represented and reported within the significant
KPls.

Cegal has not yet published a formal taxonomy-aligned CapEx plan under Article 8 of EU 2021/2178. However,
CapEx planning is integrated into our strategic roadmap through internal workshops and assessments aligned with
material risks and opportunities.

Sustainability-linked investments, such as those targeting energy efficiency, product development, and IT
infrastructure upgrades are reviewed for their contribution to taxonomy objectives and future alignment.
The revenue figure referenced in the taxonomy KPI calculation is fully aligned with IFRS 15 ¢ Revenue Recognition

For information on GHG emissions metrics in chapter GHG emission operation

Looking ahead, Cegal aims to enhance its taxonomy alignment by:

A Increasing third-party verification for emissions-reducing products

>

Improving documentation of substantial contribution criteria

p>

Formalizing a CapEx alignment roadmap in accordance with EU delegated acts.
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Overview KPI 2025

Breakdown by environmental objectives of Taxonomyj
aligned activities
0 o
5 i Proportion
g’ % Q Not Taxonomy of
Propotion of Taxonomy Proportion of 9 9 < ;:_) o g Proportion Proportion ass_e_srsed aligned activities Ta)_(onomy
KPI Total Taxonomy alioned Taxonomy > 2 3 2 = e of enablin of activities > _ aligned
- g ) 5 2l m = s g - . in previous A
eligible ho aligned Q = @ o = @ ... _“ltransitional| considered| . ; activities in
activities activities activities 2 S > = activities activities non- financial year (N revious
Z Z 3 < 1) previou
= 2 3 material financial
2 8 = year (N-1)
s | s
Turnover 1863 20 % 0 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0 0%
CapEx 59 15 % 0 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0 0%
OpEx* 554 N/A 0 0% 0% 0% 0% 0% 0% 0% 0% 0% 6 % 0 0%

* The OpEx KPI does not meet the 10% materiality threshold for the proportion of Taxonomy-eligible activities and is therefore not reported
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Reported Turnover KPI 2025

Environmental objective of Taxonomy aligned activitiep
@) o
5 3
Taxonomy | Taxonomy 2 S (@) P tion of
eligible KPI| MM | qjigned kPI | & o 8 - @ roportion o
) aligned KPI . 5 = s = o o ) - Taxonomy
. A (Proportion (Proportion of| g o 2 = = Enabling Transitional A )
Economic Activities Code (monetary 5| > 2 m =] S - L aligned in
of Taxonom Taxonomy Q Q @ o S © activity activity
L value of . ® [ S o S o, Taxonomy
eligible aligned = > S| Z L
Turnover) = =% o eligible
Turnover) Turnover) & ) 3
o = =
= =4
] S
Data processing and hosting and related activitl€sCM 8.1 20 % 0 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Sum of alignment per objective 0% 0% 0% 0% 0% 0%
Total KPI Turnover 20 % 0 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Environmental objective of Taxonomy aligned activitiep
@) )
5 3 o
[ =3
;?)?Zlneongl Taxonomy | Taxonomy @ @ = w Proportion of
grote f aligned KPI | aligned KP1| 2 9 = s S g i - Taxonomy
) o (Proportion . o o 2 = = Enabling Transitional ) .
Economic Activities Code (monetary |(Proportion off 5 =] o m < S L L aligned in
of Taxonomy Q Q ® s g @ activity activity
. value of Taxonomy ] ® = o S o, Taxonomy
eligible . = > > g -
CapEx) |aligned CapE = o 1] eligible
CapEx) g 2 3
2 5 =
] S
Data processing and hosting and related activitl{€sCM 8.1 15 % 0 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Sum of alignment per objective 0% 0% 0% 0% 0% 0%
Total KPI CapEx 15 % 0 0% | 0% | 0% | 0% | 0% | 0% | 0% | 0% 0% 0%
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Transition plan

In accordance with ESRS E1-1 section 17, Cegal does not yet have a fully developed transition plan aligned with all ESRS requirements, this report documents the progress made to date. Cegal anchors its greenhouse gas (GHG) emission
reduction targets in the science-based target initiative (SBTi) framework. Cegal assesses current emissions and sets targets that follow the science-based target process. The company defines emissions reduction milestones over short-
and long-term intervals and makes these milestones public for transparency and accountability.

Decarbonisation Levers and Key Actions in Relation to Our GHG Emission Reduction Targets

To support the achievement of our near-term GHG emission reduction targets (30% reduction in Scope 1 and Scope 2 emissions and 15% reduction in Scope 3 emissions by 2030) and our long-term commitment to net-zero emissions by
2050, we have identified a set of decarbonisation levers. Each lever is linked to specific actions, timelines, and emission sources,

We have identified emissions from company vehicles as a primary Scope 1 source. To mitigate these emissions, we will revise our company car policy in 2026 to require electric vehicles

1 Electrification of Fleet (Scope 1 ¢ Mobile Combustion) for all new cars, with full implementation by 2030. This lever directly contributes to the absolute reduction of Scope 1 emissions in line with our 2030 target.

To reduce emissions associated with electricity consumption in offices and data centers, we will: Transition owned data centers to more energy-efficient third-party facilities which started

Renewable Energy Procurement and Office Energy Efficiency
(Scope 2 ¢ Purchased Energy)

Cloud Infrastructure Optimization (Scope 3 ¢ Public Cloud Services)

Sustainable Procurement (Scope 3 ¢ Purchased Goods and Services)

Business Travel Reduction (Scope 3 ¢ Business Travel)

Low -Carbon Commuting Measures (Scope 3 ¢ Employee Commuting)

Upstream Energy -Related Activities (Scope 3 ¢ Fuel- and
Energy -Related Activities)

Net-Zero Pathway (All Scopes)

in 2025. Increase the share of renewable electricity to reach 100% renewable electricity consumption across all operations by 2030.
Implement standardized energy-efficiency measures in offices, including structured monitoring, LED upgrades, and heating/cooling optimization by 2028.

These actions support alignment with Scope 2 reduction target.

Emissions from public cloud data centers will be mitigated by optimizing workloads, reducing idle usage, and engaging cloud service providers on renewable supply. These actions limit
growth-driven increases in this category and contribute to overall Scope 3 reductions.

Emissions related to ICT equipment and services will be addressed by introducing strengthened sustainability requirements for suppliers starting in 2026, with scaling through 2030. This
lever supports reductions across material upstream value-chain categories in line with ESRS expectations for supplier engagement.

We will update our travel policy in 2026 to prioritize low-carbon alternatives and virtual meetings and introduce emission caps per FTE. These measures are designed to reduce one of
our largest Scope 3 categories and support progress toward our 2030 reduction target.

We will incentivize employees to use public transport, bicycles, and electric vehicles, and continue to support hybrid work arrangements. These measures are designed to reduce
emissions in a material Scope 3 category where behavioral change can drive measurable reductions.

We will reduce emissions associated with upstream energy production through improved energy efficiency and increased renewable electricity sourcing, supporting both Scope 2 and
Scope 3 reduction outcomes.

To align with our 2050 net-zero commitment, we will continue implementing the above levers, ensure our reduction trajectory reflects science-based pathways, and prepare for the use
of credible carbon-removal solutions to address residual emissions. This needs to be considered more in-depth during the next year.
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The company's investments and funding supporting
the implementation of the transition plan:

The company integrates climate and energy transition
considerations into its financial planning and decision-
making processes to support the implementation of its
transition plan.

Given the companyrs close |
through its operations and customer base, financial
planning considers transition-related risks such as energy
price volatility, changes in energy supply and demand, and
evolving regulatory and market conditions associated with
the energy transition. These considerations are reflected in
the enterprise risk management framework and
increasingly incorporated into forecasting and planning
processes to anticipate climate- and energy-related cost
developments. Sustainability action plans are progressively
embedded in strategic business planning and related
financial processes to ensure that appropriate

resources are available to support climate change
mitigation actions.

Capital allocation and investment decisions are assessed
with consideration of both sustainability impacts and
exposure to energy transition risks.

Investments prioritise measures that reduce emissions,
improve energy efficiency, and mitigate long-term
operational and transition risks. This includes investments
in office and facility energy-efficiency measures, such as
lighting and heating and cooling optimisation, as well as the
planned transition from owned data centers to more
energy-efficient third-party facilities starting in 2025. These
investments are expected to reduce Scope 2 emissions

ESRS El-1

while also lowering exposure to energy-related cost
volatility.

The company anticipates continued expenditure related to

renewable electricity sourcing, including the use of

Guarantees of Origin and the expansion of renewable

electricity procurement across global operations, with

the objective oLachieving 100 percent renev&able electricity
n k %o t % ener§;{_ mar ket

by 2030, market-based method. These measures are for

market-based and are intended to reduce emissions and

increase resilience to energy market fluctuations.

Strategic corporate decisions also support the transition
plan and the management of energy transition risks. Future
mergers, acquisitions, and divestments are evaluated for
alignment with sustainability objectvesand t he ¢
long-term transition pathway, including the extent to

which acquired entities support competencies relevant to
the energy transition, such as digitalisation and renewable
energy related expertise.

Climate-linked executive incentive mechanisms are not
currently in place. Looking ahead, the company intends
to maintain an adaptive financing approach, continuously
evaluating funding needs and financing options to support
key decarbonisation levers and the long-term transition
pathway towards 2050. This approach is intended to
remain responsive to developments in energy markets,
regulatory frameworks, and broader transition dynamics
affecting the sectors in which the company operates.

The company does not have locked-in GHG emissions
from key assets and products. The company is not
excluded from the EU Paris-aligned Benchmarks.

om

How the transition plan is embedded in and aligned
with the company's overall business strategy and
financial planning:

The companyrs climate
and aligned with its overall business strategy and financial
planning to ensure that climate-related objectives are
progressively integrated into core decision-making
processes rather than managed in isolation. As this is the
companyrs second year of
transition plan represents an initial framework that will be
further operationalized and strengthened over time. The
plan is intended to
direction of serving the energy sector
through digitalization and technology while responding to
?hg Qralaéersenergy transition and long-term low-carbon
market developments.

Over time, the company has strategically expanded its
focus from a predominantly oil and gas-oriented profile to a
broader energy sector role, including renewable energy,
through organic development and mergers. This strategic
evolution aligns business growth with long-term transition
trends and supports resilience in a changing energy
market. Sustainability considerations are integrated into the
development and delivery of services, products, cloud
operations, and consulting activities, ensuring that

climate objectives directly influence how the company
competes, innovates, and supports customers. The
strategy prioritizes the development of

digital, modernization, and renewable-energy-related
competencies to remain relevant as customer needs and
regulatory expectations increasingly shift towards lower-
carbon operations.

transit

support

The transition plan will provide a long-term strategic
direction towards 2050 and will be designed as an adaptive
framework rather than a fixed roadmap. Strategic priorities
alndogﬁtionps Wigbr? re\c\ileﬁv?dloQ %reg.ulaer. lI:%a\E)isetcgf egnseuréz
continued ‘alignment with evolving scientific knowledge,
regulatory developments, and market conditions related to

the energy transition.

The transition plan will be progressively integrated into

r e p ofinandiahptanningpdoeessesEdSeRsBre that ddequate

resources are available for implementation. Climate-related
impacts, risks, and opportunities, including exposure to

t ehezgy ricemqladility yrd broaser enerdgy éransition

dynamics, will be incorporated into strategic planning,
budgeting, and forecasting processes over the coming
years.

This will support improved financial resilience and closer
alignment between operational planning and
transition objectives.

Capital allocation and investment decisions will increasingly
be assessed using both financial and non-financial criteria,
with sustainability considerations becoming a more central
element over time.
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Future mergers, acquisitions, and divestments will be evaluated
for alignment with sustainability objectives and the
competencies required to deliver the transition plan, ensuring
strategic coherence across the business portfolio.

actions to support future emission reductions, such as initiating
assessments of data center strategies, reviewing company car
and travel policies, and beginning dialogue on renewable
electricity sourcing and cloud optimization. In parallel, the
com?(anyvoalls continued to embed sustainability considerations

The company[rs governance framewor 1 su

embedding of the transition plan into strategic and financial
decision-making. The Board will provide oversight of ESG
strategy, climate-related targets, and progress, while Group
Management will integrate sustainability considerations into
operational decision-making and approve key transition actions.

Finance and GRC functions will support implementation through
carbon accounting, risk management, and the delivery of
mitigation measures. This governance structure will help ensure
that climate considerations are progressively embedded in
business strategy, financial planning, and day-to-day decision-
making.

The company's progress in implementing the transition
plan:

The implementation of the climate transition plan is at an early
stage. Initial progress has focused on establishing the
governance structures, analytical foundations, and planning
processes required to support effective implementation over
time, rather than on the full execution of mitigation actions.

During the reporting period, the company has developed
and formalized its climate transition framework, including the
identification of key decarbonization levers across Scope 1,
Scope 2, and Scope 3. Baseline greenhouse gas emissions
have been calculated, and priority areas for mitigation have
been identified to inform future action planning.

Initial implementation activities have included preparatory

or
into procurement, serwcepdghvery, and technology development
processes, particularly in areas linked to energy efficiency.

Overall, the company considers progress in implementing the
transition plan to be foundational. The focus has been on
building the structures, processes, and internal alignment
necessary to enable effective delivery of mitigation actions

in subsequent years. The company expects implementation to
accelerate as governance arrangements mature, financial
planning is further aligned, and data availability and quality
improve across the value chain.
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Policies

Cegal has established policies to manage its material impacts, risks, and
opportunities related to climate change mitigation and adaptation. The policies
focus on reducing carbon emissions, improving energy efficiency, and embedding
sustainable practices across operations to support the transition to a low-carbon
economy.

The company integrates climate risk considerations into decision-making and uses
the 'Plan, Do, Check, Act' (PDCA) model, aligning its management system with the
requirements set by our regulators, customers and other important stakeholders.
The policies address emissions reduction, energy efficiency, renewable energy
use, waste minimization, and sustainable supply chain management. They cover
internal operations, upstream supply chains, and downstream customer
interactions, applying globally across all activities and geographies. Stakeholder
engagement is central, involving customers, employees, suppliers, regulatory
bodies, and local communities in policy development and review.

The company conducts regular materiality assessments and resilience analyzes

to identify and address key impacts, risks, and opportunities, including physical and
transition risks. Policies are reviewed annually and updated to reflect evolving
standards and stakeholder expectations. Monitoring processes include defined
metrics, targets, and feedback loops between committees and governance bodies,
with oversight by the CEO, executive management, and the Board of Directors.
The policies are accessible to relevant stakeholders and communicated through
internal platforms and engagement sessions, ensuring transparency and effective
application throughout the value chain.

Cegal's policies address climate change mitigation by prioritizing emissions
reduction, minimizing waste, reducing travel, and integrating environmental factors
into product design and vendor selection. The company promotes energy efficiency
through organization-wide energy-saving practices, with facilities and IT teams
leading structural improvements in offices and data centers. Leadership and
facilities teams work to increase renewable energy use in operations, aiming for a
full transition where feasible, and employees contribute by conserving resources
and advocating for renewable solutions.

E1l-2, MDR-P

Cegal regularly reviews and updates its sustainability policy to address gaps and
align with evolving standards. Policies guide efforts to reduce environmental
footprint, support sustainable operations, and address climate-related risks and
opportunities, with annual reviews to ensure relevance and alignment with best
practices.

Cegal incorporates renewable energy sources in offices and data centers,
collaborates with vendors to ensure sustainability standards, and integrates green
criteria into procurement.

The company embeds climate-forward functionality in products
to optimize energy usage and empowers clients to monitor and manage
emissions.

Resources are allocated to sustainability initiatives, including employee training.
Cegal assesses climate risks and develops adaptive strategies to enhance
resilience. Mitigation actions include adopting remote communication, sustainable
travel policies, improving data center energy efficiency, and purchasing renewable
energy guarantees. The company addresses upstream emissions through
sustainable procurement and supplier engagement and helps clients reduce
emissions via cloud migration and consulting.

Data centers use closed-loop seawater cooling to reduce water usage
and maintain efficiency. Cegal does not currently include nature-based solutions
but plans to explore their integration through our suppliers.

Adaptation measures are under assessment, with a specific plan to be developed
based on material and scenario analysis. Cegal does not carry out, fund, or have
exposures to nuclear or fossil gas-related activities. The company supports clients
in emission reduction and sustainable practices, aligns with ISO 14001:2015, and
collaborates with suppliers, customers and partners to foster a sustainable
ecosystem and accelerate the green transition through technological solutions.
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Actions

The companyrs ability to
change mitigation and adaptation actions is partly
dependent on the availability and allocation of internal and
external resources.

Implementation relies primarily on access to internal
competence within technology, operations,

procurement, sustainability and product development, as
well as the ability to prioritise these activities alongside core
business operations.

Several actions, particularly those related to data quality
improvements, establishment of a robust GHG baseline,
supplier engagement and integration of climate
considerations into products and services, require
dedicated time, specialist expertise and cross-functional
coordination. The pace and scope of implementation are
therefore influenced by internal capacity and competing
strategic priorities.

In addition, the effectiveness of actions related to supply
chain decarbonization, renewable energy sourcing and
electrification depends on external factors, including
supplier readiness, availability of low-carbon solutions,
market conditions and regulatory developments.

While the company can set expectations and engage with
partners, implementation outcomes are partly dependent

on resource allocation and investment decisions made
outside the company[rs direct

Overall, the companyrs
actions into existing governance structures and operational
processes, enabling progressive implementation within
available resources.

ESRS E1-3, MDR-A

i mp | Resoerce heeds farel priprities are e\dewed loviertime aed

may be adjusted as data maturity improves, targets are
refined and external conditions evolve.

The key actions related to climate change mitigation
and adaptation taken in the reporting year
and planned:

The company are in progress with working on a climate
transition plan outlining key actions to reduce greenhouse
gas emissions and strengthen long term climate resilience
during the reporting year. The plan builds on updated
climate objectives, new net zero ambitions and a structured
approach to supporting both
and customers|y green transi

Contribution to policies, objectives and targets

The climate transition plan is designed to support

the objectives of the Paris Agreement and to prepare the
company for a reality where emissions are

also considered when making key decisions. The company
is working towards setting science-based targets through
SBTi to ensure alignment with a 1.5°C pathway.

As part of this work, a new and more accurate GHG
baseline is being established using climate data through
Position Green. This baseline will form the foundation for
future targets, actions and monitoring.

Tchoen tprlodn supports
reducing its climate footprint across operations and the

ap pr o avalle chaia, whil® stréengtiiering the dustomer bffermg t e

through solutions that enable energy efficiency
and emissions reductions.

t lobgecticemp any [ s

Mitigation actions are presented by

Energy efficiency

Electrification

the companyrs
on.
Use of

renewable energy

Product changes and
customer solutions

Supply chain
decarbonization

strategic

decarbonization lever:

Actions include improving energy efficiency in offices and data centers through optimisation of
energy use and technical infrastructure. Measures to reduce energy consumption are identified
and integrated into operational procedures and technical upgrades.

The company is gradually transitioning towards more electrified and energy efficient operational
SUHEoNs whegerelevant;wishin technical operations and infrastructure.

Actions include increased use of renewable electricity in own locations and assessment of
opportunities to further increase the share of green energy sources in data centers and office
facilities.

The company develops climate enabling functionality in products and services, particularly within
data analytics for optimisation of customer
decision-making data.

Climate considerations are increasingly integrated into the product strategy to support emissions
reductions in customersy value chains.

Actions include introducing stronger sustainability requirements for suppliers and developing
greener procurement criteria. Ongoing dialogue with suppliers is used to promote compliance
with environmental requirements and climate ambitions.
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Risk assessment and operational resilience The plans focus on gradual and measurable emissions reductions across
operations and the value chain, using defined decarbonization levers relevant to

Systematic assessments of weather and climate related risks to operations are .
a technology and consulting company.

conducted, including risks related to data centers, delivery capability and

infrastructure. The analyzes cover both physical risks, such as extreme weather The expected outcomes reflect a combination of historical improvements,
and heatwaves, and transition risks, such as regulatory changes, particularly in energy efficiency and renewable electricity use, and forward-
reputational impacts and evolving market expectations. looking reductions enabled through continued optimisation of operations,

) ) ) increased data quality, strengthened supplier requirements and the development
Environmental management and continuous improvement ] - o .
of customer solutions that support energy efficiency and emissions reductions.
Climate change risks are integrated into the Cegal management system and into
broader governance processes. This includes monitoring regulatory
developments and adjusting environmental controls as needed. Climate change
is identified as a key driver of changes in external operating conditions. The
adaptation measures can be categorised as technological The scope of the listed key actions:
and organizational solutions and contribute to increased operational robustness.

Progress is expected to be incremental and dependent on data maturity,
supplier engagement and external developments, and will be monitored and
adjusted as targets and methodologies are further refined.

The scope of the Ilisted key actions cove
The climate transition plan defines priority actions, timelines and resource needs. where relevant, its upstream and downstream value chain. Operational actions
Implementation activities include: primarily relate to offices, data centers and technical infrastructure under the

companyrs influence, i ncl umkasargs arglther gy us

A Allocation of internal resources to improve data quality, h -
. . . . sourcing of renewable electricity.
including establishment of a new GHG baseline.
Value chain related actions focus mainly on upstream activities, including
procurement of IT equipment and services, supplier engagement and the
introduction of sustainability related requirements. Product and customer related
A How to address key energy transition risks actions extend downstream by enabling energy efficiency,
emissionsreductonsand i mproved climate data quali

operations and value chains.

A Management anchoring and involvement of internal competence areas within
technology, operations, procurement and product development.

The expected outcomes of the listed action plan(s). Include the achieved
and expected GHG emission reductions  because of actions related to The actions are designed to be scalable and adaptable, reflecting the company
climate change mitigation: role as a technology and consulting provider, its reliance on third party

infrastructure and suppliers, and the varying degree of operational control across

the value chain. Scope coverage and ambition are expected to evolve as data
Cegals climate action plans atoag-desi gfualityimprovesandeclmate targetsiare further Aptinedh y [ s
term ambition to achieve net zero greenhouse gas emissions by 2050 and
to establish science based near term targets aligned with a 1.5°C pathway.
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The time horizons in which the company intends to complete

each key action:

Energy efficiency Time horizon: Short to medium term (145 years)

The time horizons for the climate change mitigation actions reflect

both the companyrs areas of direct operational control and its
reliance on external developments in the broader value chain and
society. While certain measures, such as energy efficiency
improvements and increased use of renewable electricity in own
operations, can be implemented within relatively short timeframes, a
significant share of the companyrs potential <climate i mpact is |inked
to factors outside its direct control.

Electrification Time horizon: Medium to long term (3$10 years)

As a technology company, Cegal s emil‘és%qfons
- . . renewable energ
and decarbonization potential are strongly influenced by upstream
suppliers, shared digital infrastructure, energy markets and customer
adoption of low-carbon solutions. Consequently, several mitigation
actions, particularly those related to supply chain decarbonization,
electrification and product-enabled emissions reductions, are
expected to progress gradually and largely in line with wider
technological, regulatory and market developments.

E/) r of i | ®me horizon: Short to medium term (195 years)

Product changes and

customer solutions Time horizon: Medium to long term (3¢10 years)

The companyr[r s apemplasizeshcontinboes ef or e
improvement, supplier engagement and the development of

customer solutions that support emissions reductions beyond its own
operations, rather than accelerated transitions that cannot be

achieved independently of societal and system-level change.

Supply chain

decarbonization ongoing long-term engagement

Time horizon: Short to medium term (145 years), with

Energy efficiency measures in offices and data centers are planned as near-
term actions, with identification and implementation of optimisation measures
initiated within the next one to two years. Further improvements through
technical upgrades and integration into operational procedures are expected to
continue over the medium term as infrastructure is renewed and data quality
improves.

The transition towards more electrified and energy efficient operational solutions
is expected to take place progressively over the medium to long term.
Implementation is dependent on technological developments, infrastructure
renewal cycles and feasibility within technical operations.

Increased use of renewable electricity in own locations is expected to be
achieved primarily in the short to medium term, subject to availability and
contractual arrangements. These will form a reduction on market-based
emissions. Assessments of additional green energy solutions for data centers
and office facilities will continue over this period and inform further actions

The development and integration of climate enabling functionality in products
and services is an ongoing process with a medium to long term horizon. Climate
considerations are increasingly embedded in the product strategy and are
expected to evolve over time in line with customer needs, technological
development and regulatory requirements.

The introduction of stronger sustainability requirements and greener
procurement criteria is expected to begin in the short term. Supplier dialogue
and engagement on environmental and climate requirements are ongoing
activities, with gradual strengthening of expectations and implementation over
the medium term and continued engagement in the long term.



79 Sustainability Statement 2025

GHG emission operation

ESRS

E1-5 E1-6

In 2025, Cegal took another step towards setting a reduction target by increasing the scope and quality of our GHG
accounting exercise. The approach was improved in scope 3 emission calculations, with improved data collection for
cloud computing, business travel, and commuting. Energy and carbon is managed and monitored in accordance with

ISO 14001 certification (certified since 2021).

Cegal s cloud solutions are

primarily based

UK and the Netherlands. The energy consumption of these data centers is closely monitored.

Revenues 2025 ( mMNOK) 1863

GHG intensity

(tCO2e/mNOK revenue) Location-based

Market-based

Energy intensity
(MWh/mNOK revenue)

Revenues 2024 ( mMNOK) 1723

GHG intensity

(tCO2e/mNOK revenue ) Location-based

Market-based

Energy intensity
(MWh/mNOK revenue)

Contractual instrument coverage (E1 -6 AR 45.d)

Share of purchased energy consumption covered by
Guarantees of Origin (GOs) [%]

GHG total tCO2
2551
3755

Energy MWh
4107

GHG total tCO2
1084
1363

Energy MWh
5 060

2025

25.3

n

N o gentaasyin a n d

Intensity
1.37
2.02

Intensity
2.20

Intensity
0.63
0.79

Intensity
2.94

2024

90.5

ar

e

pow
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Gross Scope 1, 2, 3 and Total GHG Emissions

The table below presents Cegal GHG emission marked  -based according to disclosure E1 -6

Category Retrospective Milestones and target years
Base Year 2025 2024 9%N/N-1 2025 2030 2050 Annual targey
Base year
Scope 1 GHG Emissions tCO2e tCO2e tCO2e % tCO2e tCO2e tCO2e %
Gross scope GHG Emissions Not set 5 8 -34 Not set Not set Not set Not set
% from regulated emission schemes Not set 0 0 0 Not set Not set Not set Not set
Scope 2 GHG Emissions
Gross location-based Not set 173 158 9 Not set Not set Not set Not set
Gross market-based Not set 1384 437 216 Not set Not set Not set Not set
Significant scope 3 GHG emissions
Total Gross indirect GHG emissions Not set 2373 9179 159 Not set Not set Not set Not set
1 Purchased goods and services Not set 1272 659 1856 Not set Not set Not set Not set
Cloud computing and data center services Not set 917 65 1310 Not set Not set Not set Not set
2 Capital goods Not set 219 3649 -40 Not set Not set Not set Not set
3 Fuel- and energy-related activities Not set 65 36 81 Not set Not set Not set Not set
4 Upstream transportation and distribution Not set 0 0 0 Not set Not set Not set Not set
5 Waste generated in operations Not set 5 44 -88 Not set Not set Not set Not set
6 Business travel Not set 290 246 18 Not set Not set Not set Not set
7 Employee commuting Not set 334 162 106 Not set Not set Not set Not set
8 Upstream leased assets Not set 0 0 0 Not set Not set Not set Not set
9 Downstream transportation and distribution Not set 0 0 0 Not set Not set Not set Not set
10 Processing of sold products Not set 0 0 0 Not set Not set Not set Not set
11 Use of sold products Not set 186 0 0 Not set Not set Not set Not set
12 End-of-life treatment of sold products Not set 0 0 0 Not set Not set Not set Not set
13 Downstream leased assets Not set 0 0 0 Not set Not set Not set Not set
14 Franchises Not set 0 0 0 Not set Not set Not set Not set
15 Investments Not set 0 0 0 Not set Not set Not set Not set
Total GHG emissions
Location-based Not set 2551 10849 136 Not set Not set Not set Not set
Market-based Not set 3763 1363 176 Not set Not set Not set Not set

1) Category 1 and 2 for 2024 have been restated. ITC Equipment related to own data centre has been classified from category 1 to category 2 and recalculated using a spend-based allocation method.
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GHG reporting boundaries is Cegal group with its
subsidiaries as defined in the financial statement.

GHG data is reported on the Group level. GHG emission
and consumption data is collected from financial
transaction, vendors, Cegal operations and locations..
GHG calculation is done in Position Green software.
Position Greens Carbon Accounting measures is based on
the guidelines and methodologies of the GHG Protocol.
Emission factors is set according to latest EU and National
regulators. This include emission factor from AIB (2025),
DEFRA (2021,2025), IEA (2025) and Exiobase 3.9 (2019)
There are no external body validation other than the
assurance provider.

Scope 1 Use of own cars.

Calculated bases on car type and mileage.

ESRS ——  E1-5

el ".rév :
L g -

GHG emission data calculation basis

Scope 2 Offices and data center

Scope 2 emissions cover energy consumption from offices
and data centers over which Cegal exercises operational
control. The data center energy consumption have been
reduced by 25%. This is due to reduced own data center
operation and increased use of 3 party data center in
Norway.

Market based GHG emission have increased due to
missing electrical GO certificates on several of the data
center.

Office energy consumption is calculated based on reported
consumption or estimate based on energy consumption
kWh per m? office area. This is a change from last year
where estimation was based on GHG emission per
number of employee at office.

This is given a more correct estimation of the emission.
The total energy consumption is at same level as last year.
There are differences in GHG emission at some location.

Scope 3 Indirect value chain emissions

3-1 Purchased goods and services  contain Cloud
services and purchased ITC equipment.

Last year only cloud supplier provided GHG emission data
was included. This year also major cloud computing
supplier has been added this year based on spend
calculation. This give an increase in reported GHG
emission.

3-2 Capital goods contain ITC equipment for data center.

3-3 Fuel and energy -related activities  Calculated bases

on Scope 1 and 2 activities.

3-4 Upstream transportation and distribution
Own transport is covered by Scope 1. Transport of ITC
equipment is regarded insignificant.

3-5 Waste generated in operations ITC equipment and
offices waste. Emission factor by Position Green (PG)

For offices we do not have reported data, the PG average-
data method have been used. This method relies on
generalized data that represent average conditions rather
than specifics of the company's waste management
practices. This is a change from last year where we
calculated consumption per person based on average
emission from reported offices.

3-6 Business travel contain use of plane for business
travel. Reported emission based on report from our travel
agency.

3-7 Employee commuting The estimation is based travel

data from Statens Vegvesen National Travel Habits Survey.

Calculated with 50 % travel by own car, 20% use public
commuting, 30 % walk, bicycle, are passenger.

Average travel distance set to 20 km (10 km x 2). Emission
factor by Position Green.

This year also include estimate for home office emission
based on PG factors. This give a 100% increase in
reported GHG emission.

3-8 Upstream leased assets Do not operate leased
assed.

3-9 Downstream transportation Regarded not material.

3-10 Processing of sold products Do not sell

intermediate products.

3-11 Use of sold products  Cloud Services sold to
customer have been added based spend and supplier data
for main suppliers IT cloud, network and SaaS vendor
have been added.

3-12 End-of-life treatment of sold  Service have no EOL
emissions. Other emission not regarded as significant.

3-13 Downstream leased assets Do not have
downstream leased hardware assets.

3-14 Franchises Do not have franchises

3-15 Investments No significant investments in non-
consolidated entities. Regarded as not material.
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Quality metrics

Type of methods used to calculate GHG emission.

Supplier -specific: Emissions are calculated based on data
directly obtained from suppliers, providing detailed and
accurate emissions figures tied to particular products or
services.

Activity based: Emissions are estimated using data on
specific activities conducted by the organization, such as
the amount of electricity consumed or miles driven. This
method relies on known emission factors for each type of
activity to compute the total emissions.

Spend -based: Emissions are estimated by analyzing the
money spent on goods and services. This is the lowest
quality method but can be a good start to gain an overview
of emissions.

Pre-calculated emissions: Emissions are calculated by a
third-party. This method is not explicitly detailed in the
Greenhouse Gas Protocol, but may be the case, for
example, with business travel, if receive an emissions
report from a travel agency.

The level of data quality of our emissions inventory

Primary data: Primary data comes directly from specific
emission sources and includes examples like supplier-
specific emission factors or on-site measurements. This
data delivers the most precise representation of activities.

Secondary data: Relies on external sources, such as
published studies, databases or general estimates.
Common examples include industry averages, third-party
emission factors, or national statistics.

Scope 3 Reporting Methodes used

@ Spend-based method @ Pre-calculated emissions method
@ Activity-based method @ Supplier-specific method

25%

12%

Data quality 2025 2024
Primary data 45 43
Secondary data 55 57
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Energy consumption and mix

Data are calculated according to market-based scope 2 data hierarchy given in GHG protocol Scope 2 guidance.
Energy consumption with certificate is regarded 100 renewable with no fossil or nuclear contribution. Other consumption is using the marked based
residual energy mix to calculate the renewable, fossil or nuclear contribution. If residual mix is not available grid-average emission factors is used.

Energy consumption and mix (E1 -5 AR34) 2025 2024
(6) Total fossil energy consumption (MWh) 2106 763
Share of fossil sources in total energy consumption (%) 51 15
(7) Consumption from nuclear sources (MWh) 469 142
Share of consumption from nuclear sources in total energy consumption (%) 11 3
(8) Fuel consumption for renewable sources, including biomass (MWh) 0 377
(9) Consumption of purchased or acquired electricity, heat, steam, and cooling from
1532 3775
renewable sources (MWh)
(10) The consumption of self-generated non-fuel renewable energy (MWh) 0 0
(11) Total renewable energy consumption (Sum 8 to 10) 1532 4151
Share of renewable sources in total energy consumption (%) 37 82

Total energy consumption (MWh) (Sum 6 + 7 + 11) 4107 5 056
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GHG Removals and GHG mitigation projects financed
through carbon credits

Cegal does not currently calculate GHG removals or implement Internal Carbon Pricing
mitigation projects that involve quantified greenhouse gas removals.
As a result, no methodologies or significant assumptions have been
applied for the calculation of GHG removals in the reporting period. The company has not yet defined a specific timeframe for the
application of an internal carbon pricing scheme. At present, internal
carbon pricing is not considered a primary or appropriate tool for

The company does not apply internal carbon pricing schemes.

GHG removals in the company's own operations and value

chain: ) . .
managing the company(rs greenhouse gas emissi

At the time of reporting, Cegal has not yet defined how residual nature of its emissions profile.

greenhouse gas emissionswilbeneut rali zed. The companyj[s

net . oL . . i
The companyrs most significant emissions are
related to data center operations within the value chain. These
emissions are addressed through strategic supplier engagement,

zero target is currently being developed and quantified in line
with science-based targets and a 1.5°C aligned pathway.

The primary focus is on achieving absolute emissions reductions requirements for energy efficiency, and a clear preference for data

across the company(rs operati ons aacaerderproziders éhat ase emnewable énergy aral dow takben

to neutralizing any remaining residual emissions, such as the use of electricity mixes. As a result, the companyrfg
greenhouse gas removals within t hpeioritzes®pissiong reductionthnough puppliea delectiom,s o r

value chain, have not yet been determined and will be assessed contractual expectations, and collaboration within the value chain

once the emissions reduction pathways and residual emissions rather than using internal carbon pricing.

profile have been established. ) .
The relevance of internal carbon pricing may be reassessed over

time as the company[rs emissions profile, reg
and available mitigation levers evolve.
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IROs identified in E1 Climate Change

Type

Impact

Impact

Impact

Impact

Impact

Impact

Impact

Risk

Risk

Opportunity

Opportunity

Risk

Impact Title

Energy consumption in data centers

Employee Commuting and Business Travel

Product Lifecycle Emissions

Energy-related and operational emissions from data centers

Operational emissions

Emissions from logistics operations

End-user energy consumption

Data center vulnerabilities

Increased Operational Costs

Energy Efficiency Improvements

Renewable Energy Transition

Regulatory compliance

Time Horizon

Short term to long term

Short term to medium term

Long Term

Short term to long term

Short term to long term

Short term to long term

Short term to long term

Medium term to long term

Short term to medium term

Short term to medium term

Medium term to long term

Short term to long term

Value Chain

Value Chain (VC)

Own Operations (O0)

vC

(0]0)

oo/ve

Oo/vC

VvC

VvC

VvC

0oo/vC

Oo/ve

Oo/vC

Impact Description

Cegal has a negative impact due to its reliance on energy-intensive data centers, contributing to
emissions.

Cegal has a negative impact as a global organization through employee travel and commuting
emissions.

Cegal has a negative impact through product lifecycle emissions across customer use and
disposal.

Cegal has a negative impact on energy consumption and emissions from operating data centers.

Cegal has a negative impact on climate change mitigation due to the greenhouse gas emissions
generated from our day-to-day operations that are necessary.

Cegal has a negative impact on climate change mitigation through the emissions generated by
transportation and logistics, which contribute to our overall carbon footprint.

Cegal has a negative impact on climate change mitigation through the energy consumption of
end-users, which is influenced by the energy efficiency of our software and cloud services.

Data center risks from overheating and natural disasters are increasing with climate change.

Operational costs are expected to rise due to climate-related factors like cooling demand and
regulation.

Improving energy efficiency reduces emissions and lowers costs.

Transitioning to renewable energy is a strategic opportunity aligned with climate goals.

Increasing regulations on emissions and energy use pose a compliance risk.
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IROs identified in E1 Climate Change

Type

Opportunity

Risk

Risk

Risk

Opportunity

Risk

Risk

Impact Title

Sustainable Solutions for client

Regulatory compliance and carbon pricing

Rising energy costs

Client requirements for sustainability

Development of sustainable products and services

Cost of electric energy due to shortage

Cost to comply with data center energy efficiency

Time Horizon

Short term to medium term

Medium term to long term

Short term to medium term

Short term to medium term

Medium term to long term

Short term to medium term

Medium term

Value Chain

VvC

00

Oo/ve

Oo/vVC

oo/ve

VvC

VC

Impact Description

Offering adaptation solutions is a growing opportunity area.

Stricter environmental regulations and carbon pricing increase compliance costs.

High energy demand, especially for data centers, poses cost risks.

Failure to meet client sustainability expectations can result in lost business.

Demand is rising for low-carbon digital solutions and services.

Rising electricity costs driven by limited supply and high demand represent a financial risk.

Meeting energy efficiency regulations for data centers requires investment and adaptation.
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Social

ESRS S1 ¢ Own workforce
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IROs identified in S1 own workforce

Type Impact Title Time Horizon Value Chain Impact Description

Cegal has a potential negative impact on workforce innovation if equal treatment is

Impact Workforce productivity and innovation potential Medium term to long term Own operations (O0) not embedded

Gender diversity challenges in Cegal has a potential negative impact on gender balance in a male-dominated

Impact the Tech industry Short term to long term (e]e] industry.

Impact Inclusive hiring practices Short term to medium term 00 ﬁi?igzl has a potential negative impact if inclusive practices aren't prioritized in
Impact Gender pay gap Short term to medium term (e]e] Cegal has a potential negative impact related to existing gender pay disparities.
Impact Training and skills development Short term to medium term 00 (e:qe&?;t:?s a potential negative impact if upskilling opportunities are not provided
Impact Discrimination in the supply chain Short term to medium term VC (value chain) Cegal has a potential negative impact on discriminatory practices within our supply

chain if suppliers fail to adhere to the standards outlined in our Code of Conduct.

Investor relations and funding risks are driven by market volatility, regulatory
Risk Investor relations and funding risks Short term to medium term (0]) changes, organizational performance, and alignment with ESG (Environmental,
Social, Governance) standards.
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Our employees are the heart of our success

At Cegal, the foundation of everything we achieve is built on the Opportunities for growth, a focus on equal treatment, and

dedication, expertise, and passion of our people. Across our respect for everyoners individua
global operations, our team works together to solve complex

challenges, create innovative solutions, and support our When people feel valued and empowered, the impact resonates
customers in their digital and sustainable transformations. Their far beyond the office walls, driving better outcomes for our

efforts are the reason we can deliver value every day. customers and society.

Our values, Accountable, Proactive, Innovative and Fuss fighter
represent who we are, and what we do to ensure a healthy
organization that fuels our future success. We want a culture
that enables our strategy, every day, and our values represent
and describes what kind of Behaviors that will get us there.

Our employees are at the heart of everything we do, and we
know the work doesnpt stop when
inclusive and diverse corporate
learning and evolving, not just to create a better workplace

today, but to ensure we remain a place where people from all
backgrounds feel valued and want to contribute in the future.

We are proud to have a diverse team that reflects a variety of
backgrounds, experiences, and perspectives. The work we do together extends beyond our walls. By
promoting diversity and inclusion within our company and in

This diversity is not only something we celebrate but something ) ) ) T .
society, we aim to create a ripple effect that inspires positive

edal is the people and the culture. No th.at sFrengthens us. Our dallywork often bridges Ianguage§, change. Our employees not only t
with different languages flowing naturally across conversations, I h h i ft
. . . . . . also shape the solutions of tomorrow.
WaFGhOUSES, flow of goods or |OgiStiCS ¢ onIy embodying the international and inclusive culture we strive to S0 shap solutions W
nurture.
: AR Their contributions optimize industries, advance sustainable
hearts and minds. Hence, our focus on bU|Id|ng Every employee brings something unique to the table, whether

; q hn | . ) solutions, and drive meaningful progress. While no one can
o af itrs ee technica esplying,rortan s e | . i :
an unstoppab'e Cu'ture is p|V0tal for our b'|'[ b p Siscinli ang a‘t‘:l{le@e"’llﬁs algng, toBe’ihQr,tWe Eal'build a future that attracts
ability to collaborate across disciplines. the best talent and makes a lasting difference.

success and abl|lty to build a stellar nextgen These contributions are what enable us to continuously adapt to
. evolving customer needs and a sWeiséetourselges asanorétban judt acordpsny.aMearea | t [ s
tech company for the energy mdUStW- not just about expertises i t (s about a s har e dgroamofmeaiple unged by atshared purpose, and it is our
working together toward common goals. employees who make that purpose possible. They are the heart

of our success.
) . . We recognize that creating an inspiring and supportive
Dagflnn Ringas workplace is essential. This means fostering an environment
CEO where people can thrive professionally and personally.
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ESRS

S1-2, S1-3, S1-4

Process for engagement with own workforce

Cegal engages with its own workforce and workers' representatives at two key
stages: determining mitigation approaches, where representatives provide
input to shape strategies and actions, and evaluating effectiveness, where
representatives assess the impact and success of implemented measures.

Engagement is primarily participation-based, with consultations taking place
prior to meetings to align agendas and gather input. Regular bi-monthly
meetings are held with the CEO and PE Manager, and extraordinary
meetings, such as salary negotiations, occur as needed. Employee
representatives receive more detailed information about business
developments to ensure they are well-equipped to participate.

Additionally, Cegal conducts regular surveys, workshops, and engagement
programs to gather employee feedback on workplace conditions, professional
development, and satisfaction. This feedback informs strategic decisions and
adaptations to the business model.

The CEO holds the most senior operational responsibility for ensuring
engagement with the own workforce and workers' representatives occurs and
that the results inform company decisions and activities aimed at managing
actual and potential impacts on its own workforce.

The CEO is supported by the PE Manager, who facilitates the engagement
process and ensures outcomes inform company strategies. This responsibility
is integral to broader leadership and people management functions.

Effectiveness of its engagement with its own workforce, including,
where relevant, any agreements or outcomes that result:

Cegal assesses the effectiveness of engagement with its own workforce
through regular employee surveys, workshops, and engagement programs
that gather feedback on workplace conditions, professional development, and
satisfaction.

This feedback informs strategic decisions and leads to adaptations such as
new well-being initiatives and flexible work policies. Cegal monitors key
indicators like engagement levels, turnover rates, and diversity progress

to identify risks and measure impact. Internal reviews, employee feedback
mechanisms, and grievance channels provide ongoing insights.

Cegal refines engagement methods based on evaluation results, ensuring
continuous improvement.

The People Experience team, HR professionals, and leadership collaborate to
implement and review health, safety, and development initiatives. Cegal
discloses actions taken based on employee input, such as adjustments to
accessibility, diversity initiatives, and training programs. Continuous
improvement is supported by planned in-depth reviews of processes

to identify gaps and enhance effectiveness, ensuring that workforce needs
and material impacts are addressed comprehensively.

Cegal gains insight into the perspectives of potentially vulnerable

or marginalised people in its workforce through regular employee satisfaction
surveys, structured feedback dialogues, engagement surveys, workshops,
and open dialogues. The People Experience team leads efforts to understand
and manage impacts on these groups.

Cegal uses whistleblower channels and grievance mechanisms to ensure
safe and transparent reporting, with policies in place to protect against
retaliation. The company conducts risk assessments related to working
conditions, diversity, and inclusion, ensuring that insights from affected
employees influence policies and decisions. Initiatives like Women at Cegal
provide platforms for underrepresented groups to connect and develop.
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ESRS

S1-2, S1-3, S1-4

Process for remediation of own workforce

Cegal conducts regular assessments to identify human rights risks,
engages stakeholders to raise awareness, and requires supplier
adherence to international human rights standards. Grievance
mechanisms allow employees and stakeholders to report concerns
confidentially, with thorough investigations and corrective actions
implemented.

Cegal provides or enables remedies when breaches to our
policies occur, including improving working conditions and
supporting affected workers. All complaints submitted through
designated channels are processed and closed, and employees
have access to timely and effective solutions for concerns around
discrimination, harassment, or breaches of working conditions.

The specific channel(s) the company has in place for its own
workforce to raise their concerns or needs directly with the
company and have them addressed:

Cegal provides its own workforce with several channels to raise
concerns or needs directly with the company. Employees

can submit whistleblowing reports through the Cegal Whistleblowing
Channel, which is accessible via Cetegra Workplace, the Cegal
Homepage, and YouCentral. This channel is managed by an
independent third party, ensuring confidentiality, impartiality, and
protection against retaliation. The whistleblowing policy is available
through the Cegal Management System and highlighted on the
company intranet, Workplace, to ensure awareness and trust.

All cases submitted through these channels are processed and
closed, with feedback provided to the whistleblower and strict
confidentiality maintained.

How the company assesses that people in its own workforce
are aware of and trust these structures or processes as a way
to raise their concerns or needs and have them addressed:

Cegal assesses whether its workforce is aware of and trusts the
structures and processes for raising concerns through regular
employee satisfaction surveys, engagement surveys, and structured
feedback dialogues. The company regularly evaluates the
awareness and accessibility of these channels, taking steps to
improve clarity and ease of use. These measures ensure that
employees are informed about, and have trust in, the processes
available to raise and address their concerns.

The processes through which the company  identifies what
action is needed and appropriate in response to a particular
actual or potential negative impact on its own workforce:

Cegal identifies what action is needed and appropriate in response
to actual or potential negative impacts on its own workforce through
a structured process led by the People Experience team, HR
professionals, leadership, and cross-functional teams with findings
from the processes we have engaging with our own workforce.
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ESRS

S1-4, MDR-A

Actions and targets

Cegal has not fully structured its actions and targets in
accordance with ESRS-specific requirements, the company has
established the following initiatives related to this topic:

Cegal implements a range of actions and initiatives to deliver
positive impacts for its own workforce through targeted initiatives,
inclusive hiring practices, and clear anti-discrimination and anti-
harassment policies, supported by accessible whistleblower
channels. Professional development is promoted via training
programs, mentorship, and career development opportunities
available to all employees. Flexible work arrangements, including
remote work options and flexible hours, support work-life balance
and reduce burnout risks. To support competence development,
Cegal has established a structured training program covering Al
tools and emerging technologies, where employees are fully
reimbursed for approved courses and certifications. This is
backed by a dedicated learning budget allocated per employee,
ensuring that access to development opportunities is equitable
and not dependent on team or role.

Cegal ensures its practices do not cause or contribute to material
negative impacts on its own workforce by implementing
structured processes for identifying, addressing, and remediating
such impacts. Where areas score below 50 in engagement
surveys, targeted action plans are developed with specific
measures and deadlines agreed with managers to drive
improvement within a defined timeframe.

Targets

Cegal has not yet formalized targets in full accordance with
CSRD requirements (MDR-T), including base year values, target
years, and annual progression metrics. The following targets are
currently used to measure progress and will be developed further
to meet MDR-T requirements in subsequent reporting periods.

Target Current value Benchmark / ambition Measurement Forum
Employee engagement 75% .+ 3 pts above ext eAnnulsuneye actioh ptaastriggered People Experience Forum
score (dynamic target) for areas below 50
Monthly tracking, annual reporting;
Employee turnover Tracked monthly Below 10% benchmarked against industry and GRC Forum

Female representation

: Tracked quarterly 40%
among new hires

EU labour market trends

Percentage of female new hires per

reporting period People Experience Forum

These targets are incorporated into individual KPIs and reviewed regularly through relevant forums to support continuous improvement.
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Characteristics of own employees

Number of employees (headcount)

Gender 2025 2024 Employee category Female Male Other / Not disclosed Total
Male 582 580 Year 2025 2024 2025 2024 2025 2024 2025 2024
Female 191 178

Number of employees 202 185 660 643 0 0 862 828
Other / Not disclosed 0 0
Total (Permanent Employees) 773 758

Number of permanent employees 191 178 582 580 0 0 773 758
Country 2025 2024

Number of temporary employees 11 7 78 63 0 0 89 70
Norway 557 554
United Kingdom 80 77

Number of full-time employees 184 169 571 573 0 0 755 742
Denmark 19 19
Sweden 57 59 Number of part-time employees 7 9 11 7 0 0 18 16
Estonia 12 8
MEAP 30 24 Number Number of Number of temporary Number of non - Number of full - Number of

of employees permanent employees employees guaranteed employees time employees part-time employees

us 18 17

2025 862 773 89 0 755 18
Total (Permanent Employees) 773 758

2024 828 758 70 0 742 16

2025 2024

Employee turnover rate [%] 9 12

Employees who left during the reporting period 77 134



95 Sustainability Statement 2025 ESRS

Characteristics of non-employees in
own workforce

The most common types of non-employees are temporary agency workers and external consultants.

Temporary workers are engaged through staffing agencies and typically perform administrative and
support tasks. External consultants are contracted directly or through consultancy firms and mainly
provide specialized services such as IT development, project management, and advisory work.

2025 2024
Non-employee workers (absolute number) 76 71
Total 76 71

Diversity metrics

The age distribution is calculated based on
system as of 31 December 2025. Employees and fixed term are grouped into predefined age
brackets as mentioned below.

Assumptions include that all employee records are accurate and up to date. Limitations:
temporary workers and external consultants are excluded, and data may not reflect mid-year
fluctuations. Top management is the groups c-level executives.

headcount

S1-6, S1-7, S1-8, S1-9, S1-10, S1-11, S1-12, S1-13, S1-14, S1-15, S1-16, S1-17

Distribution of top management by gender

Number of women in top management

Number of men in top management

Number of other* employees in top management

Number of employees with gender not disclosed in top management
Percentage of women in top management [%]

Percentage of men in top management [%]

Distribution of employees by age

Number of employees under 30 years old
Number of employees 30-50 years old
d %ll}mger o]eer)%pﬁo;eeas gvetr fo gearsfollgj om the companyrs HR
Percentage of employees under 30 years old [%]
Percentage of employees 30-50 years old [%)]

Percentage of employees over 50 years old [%)]

2025

50

50

2025

120

450

230

15

56.25

28.75

2024

50

50

2024

87

437

234

10

50.35

26.95

Top management refers to the highest level of executive leadership within the organization, comprising the Chief Executive Officer

(CEO), Chief Financial Officer (CFO), Chief Technology Officer (CTO), Chief Operating Officer (COO), and equivalent C-suite
positions. This group holds ultimate decision-making authority and strategic accountability for the organization.
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Training and skills development metrics

Employees 2025 2024
Total participation in performance reviews [%)] 100 99.87
Percentage of women who participated in performance reviews [%] 100 99.4
Percentage of men who participated in performance reviews [%] 100 100
Percentage of other* employees who participated in performance reviews [%)] 0 0
Percentage of employees with gender not disclosed who participated in performance reviews [%] 0 0
2025 2024
Average training hours per female employee 41.25 N/A*
Average training hours per male employee 41.39 N/A*
Average training hours per other* employee 0 N/A*
Average training hours per employee with gender not disclosed 0 N/A*
Average number of training hours per employee 41.35 N/A*

* A note on 2024 data availability

Some indicators were not systematically tracked or reported on in 2024, which means comparable baseline figures are not available for all metrics. Historically, key data points such as training hours were collected through payroll, where employees logged their activity

directly. Following our transition to a new system in 2025, access to the legacy data source is no longer easily available. The reports generated through our internal training platform (YC) capture only a portion of the full picture and are therefore not representative of total
activity. Where 2024 comparisons are absent, this reflects a data continuity gap rather than a lack of activity, and we are well-positioned to report more completely going forward with the new system in place.

Remuneration metrics

Gender pay gap 2025 2024 Annual Total Remuneration Ratio (ESRS S1 -16)

. Cegal has updated its approach in 2025 in accordance with ESRS S1-16 requirements. As a result, the 2024 comparative figure has
Aggregated gender pay gap [%] — 0.66 been restated to reflect the updated methodology. The restated figures are eloborated in ESRS2, in page 17.

Annual Remuneration Ratio 4.83 5.59
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S1-6, S1-7, S1-8, S1-9, S1-10, S1-11, S1-12, S1-13, S1-14, S1-15, S1-16, S1-17

Incidents, complaints and severe human rights impacts

Work -related grievances, incidents and complaints

Total number of incidents of discrimination, including harassment

Number of complaints filed through channels for own workers to raise
concerns (including grievance mechanisms)

Number of complaints filed through channels for own workers to raise
concerns (including grievance mechanisms) to the National Contact Points for

OECD Multinational Enterprises

Total amount of fines, penalties, and compensation for damages because

of incidents and complaints [Company currency]

Tot al number of severe human rights

workforce

2025 2024
0 0
4 5
0 0
0 0

nci de 0t s

connected

t

Additional information regarding the status of incidents and/or complaints:

Employees filed 4 complaints through designated channels for raising concerns, including
grievance mechanisms. The company recorded 0 incidents of discrimination, including
harassment, and 0 severe human rights incidents connected to its own workforce.

No complaints were filed to the National Contact Points for OECD Multinational
Enterprises. The company incurred 0 NOK and 0 EUR in fines, penalties, or
compensation for damages resulting from incidents and complaints. All cases and
complaints submitted by employees through the designated reporting channels have
been processed and closed.

o the company¢[s
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ldentified IROs S2 Workers in the value chain

Type

Impact

Impact

Impact

Impact
Impact
Impact
Impact
Risk

Risk
Opportunity
Risk

Opportunity

Sustainability Statement 2025

Impact Title

Human rights risk in the supply chain

Labor conditions

Equal pay and career advancement

Child Labor in mining

Labor rights risks in the supply chain
Health and safety

Freedom of association

Supply Chain Disruption Risks
Reputational risk

Investor Appeal

Dependency on specific suppliers

Sustainability Credentials

ESRS S2

Time Horizon

Short term to medium term

Short term to medium term

Medium term

Medium term to long term
Short term to medium term
Short term to medium term

Short term to medium term

Short term to medium term

Short term to medium term

Short term to medium term

Short term to medium term

Short term to medium term

Value chain

Upstream

Upstream

Upstream

Upstream

Upstream

Upstream

Upstream

Upstream

Upstream

Upstream

Upstream

Upstream

Impact Description

Cegal has a potential negative impact on human rights if supplier practices are not assessed.

Cegal has a negative impact on labor conditions if working hours, pay, or safety aren't considered.
Cegal has a potential negative impact on equal pay and career advancement within our supply chain
if suppliers do not fully adhere to the principles of equal pay for equal work or fail to provide career
advancement opportunities for all workers, regardless of gender or background.

Cegal has a potential negative impact through indirect sourcing from industries with child labor risks.

Cegal has a negative impact on labor rights within supplier relationships.

Cegal has a negative impact on health and safety within our value chain, particularly related to the
mining of minerals used in technology supplies.

Cegal has a potential negative impact on workers' rights to unionize within our supply chain, as this
right is not always guaranteed or regularly practiced in many countries.

Supply chain disruption risks can arise from supplier violations of equal treatment practices.
Cegal faces reputational risks if diversity and equality are not addressed throughout the value chain.
Investor appeal is significantly influenced by equality, especially with ESG-driven investors.

In the IT industry, certain suppliers dominate, creating a dependency risk.

The main drivers of this opportunity are the increasing focus on working conditions in sustainability
evaluations.
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Process for engagement with workers in the value chain

The perspectives of value chain workers
inform Cegal s
through engagement with suppliers and
their legitimate representatives, primarily
via audits and screenings of selected
companies in the value chain. These
audits are conducted three to four times
annually and focus on collecting data and
consulting accountable representatives
within supplier organizations, providing
insight into working conditions and
potential risks affecting value chain
workers.

Insights from these audits and screenings
are used during risk evaluation, the
identification of mitigation measures, and
the monitoring of their effectiveness. Cegal
uses its influence, particularly as a
significant customer, to encourage
responsible practices and improvements
among suppliers. Operational
responsibility for engagement with the
value chain lies within the Shared Services
department, with the Procurement
Manager holding responsibility for
implementation.

Expectations towards suppliers are
communicated through codes of conduct
and contractual agreements, and progress
is disclosed publicly through sustainability
statements.

ESRS

The stage(s) at which engagement

deci s i oass, thertype ohengagement, ane s

the frequency of the engagement:

Engagement with value chain actors takes
pl ace at multiple
diligence and risk management processes,
with the depth and frequency of
engagement determined by both business
criticality and risk exposure. Business
criticality reflects the extent to which Cegal
depends on a supplier to operate, while
due diligence risk reflects the potential
harm or exposure related to human rights,
working conditions, security, and other
relevant factors for the specific suppliers
based on an initial assessment of contract
conditions and nature of business.

The due diligence process, where
suppliers are assessed annually focuses
on identifying risks,

determining appropriate

mitigation measures, and issuing follow up
guestions where risks or uncertainties

are identified.

For suppliers assessed as high risk or
business critical, engagement continues
beyond the annual review through ongoing
dialogue and follow up as part of supplier
relationship management. This includes
evaluating the effectiveness of mitigation
measures over time and addressing

2-2, S2-3, S2-4, MDR-A

emerging risks as they arise.

The type of engagement mainly takes the
form of consultation and information
exchange. Consultation occurs through

s t a qualits, sardeninGs ané fbllpwsup d u e

dialogues with suppliers, while information
exchange includes the communication of
expectations, requirements, and findings
related to due diligence and risk
assessments. For business-

critical suppliers, engagement is more
continuous, reflecting the close working
relationship and the need for ongoing
monitoring and responsiveness.

Engagement is conducted on a regular
basis through annual due diligence
processes and on an ongoing basis with
selected suppliers where Cegal works
closely with them or where risk levels
require continuous attention.

Operational responsibility for ensuring that
engagement with value chain actors takes
place, and that the results of this
engagement
within the Shared Services function as well
as the business units operating closely
with business-critical suppliers. The most
senior role with overall operational
responsibility is the Chief Financial Officer
(CFO). The CFO oversees procurement
and supplier management processes and

inform Cegalgs

ensures that insights from engagement
activities, including due diligence
assessments and follow up dialogues, are
integrated into risk management,

supplier prioritization, and decision making
related to mitigation measures.

LACK OF CONTROL

What we can’t control or influence
¢ is it possible to work with someone to
gain more influence?

INFLUENCE

What is beyond our control, but
which can be affected by, for
example, demands we make?

_ \ f‘

CONTROL

What is directly "
within our control that |

we can actively do !
something about?

a

Suppliers and customers willingness to share
information can make it difficult for Cegal to gain
sufficient insight

The company's capacity to be able to gain
sufficient insight from stakeholders in the value
chain and the company's influence over big tech.

Cegal is a large supplier/customer for a value chain
stakeholder, and therefore, has some influence to be
able to handle any influences that arise.
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Process for remediation of workers in the value chain

Where Cegal has identified that it has caused or contributed to a How the company tracks and monitors issues raised and
material negative impact on value chain workers, the company addressed and how it ensures the effectiveness of the
provides value chain workers with formal and safe channels to raise channels, including through involvement of stakeholders who
concerns, including a third party-managed whistleblowing channel are intended users:

that ensures confidentiality, impartiality, and appropriate follow-up. ) )
¥, Imp Y pprop P Value chain workers may raise concerns throu

Cegal engages with suppliers to encourage effective grievance own grievance mechanisms or, where relevant, through
mechanisms in their workplaces. Upon identification of a material the Cegals whistleblowing channel, which is accessible to external
negative impact, Cegal follows a structured process: identification parties.

and assessment through monitoring, audits, and dialogue;
engagement with suppliers, affected workers, and stakeholders to
address root causes; implementation of corrective actions such as
requiring supplier improvements, supporting better working
conditions, or collaborating with external partners; and follow-up to
ensure remedies are effective and grievances are fully addressed.

The company does not systematically measure awareness or trust in
these mechanisms across the entire value chain. Instead, this is
assessed indirectly through due diligence activities, supplier audits,
and direct engagement, with a focus on higher-risk suppliers and
geographies. These processes are used to evaluate

whether appropriate mechanisms are in place and functioning as
Cegal communicates clear expectations to suppliers through intended.

contractual agreements, audits, and assessments, and

may terminate business relationships if suppliers fail to comply after
engagement. The company assesses the effectiveness of remedies
by engaging directly with affected stakeholders, gathering feedback,
and monitoring for recurring issues.

To date, the company has not identified a need

for additional measures to promote or adapt grievance mechanisms

for value chain workers. The approach refl ec
based management of value chain impacts and will be further

reviewed as data maturity and supply chain visibility improve.
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Actions and targets

Cegal has not established formal actions and targets or metrics related to workers in the value chain
at this time. The company is currently assessing how best to measure and guide progress in this area,
balancing meaningful impact with the flexibility needed to address complex challenges effectively.
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Sustainabillity:
Social

ESRS S4 ¢ Consumers and
End-users
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ESRS S4

Materiality in relation to S4 consumers and

end-users

Any connection to impacts on end-users is indirect and
occurs through the solutions Cegal develops or delivers for
its customers.

However, as Cegal does not directly interact with
consumers or end-users, these impacts are neither core to
its strategy nor its current business model except for
security-related subjects, such as data privacy, which is
why S4 consumers and end users is a material topic.

Cegal s strategy and business

inherently connected to actual and potential impacts on
consumers and end-users through our role as a critical
technology provider to the energy sector.

The industries we serve, such as energy production,
distribution, and management, have a significant impact on
society, where the reliability and functionality of our

solutions can directly influenceend-u s er st access

energy and essential services.

The technical solutions we deliver, ranging from cloud
services, software, and consulting, are designed to
optimize operations, enhance security, and enable digital
transformation for our customers. Since energy systems
rely on these solutions to function effectively, disruptions or
inefficiencies within our products or services could have
downstream consequences for end-users, such as
interrupted access to energy or delayed services.

The critical nature of our customers' operations ensures
that reliability, security, and efficiency are embedded as
core principles in C e g astragtegly and operational model.

Understanding the downstream impact of our solutions
drives continuous innovation and improvement. For
example:

Data security and privacy : As a technology provider
handling sensitive operational and personal data, we
adhere to stringent security measures and comply with
GDPR to ensure that data privacy and protection are at
the forefront of our solutions. Our commitment to
safeguarding customer and user information is
embedded in our processes, from secure software
development to compliance with evolving regulatory

meguitdnlentsar € however

Resilience and cybersecurity : Given the essential

role of energy infrastructure, we prioritize robust and

secure solutions to prevent disruptions and cyber

threats that could compromise critical operations. This

includes continuous monitoring, risk mitigation, and
tsecurisythyadediga principles.

Sustainability : By enabling customers to adopt
smarter, more efficient systems, our solutions could
help mitigate environmental impacts while also ensuring
responsible data handling practices that align with
regulatory and ethical expectations.

Operational excellence : The need for reliability and
compliance informs how we design, deliver, and
maintain solutions, ensuring that our technology
supports critical functions with minimal risk, whether
from operational failures, cyber threats, or data
breaches.
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While our primary relationship is with B2B customers rather than consumers and end-users, the
indirect impacts of our work remain significant.

This includes our responsibility to uphold the highest standards of data protection, transparency,
and security in alignment with GDPR and other relevant regulations. By continuously adapting our
business model and strategy, Cegal reinforces its role in safeguarding digital trust while supporting
the critical industries we serve.

Cegal s strategy and business model do not currently generate direct, significant i mpacts, either
actual or potential, on consumers or end-users.

< . . . . s Type Impact Title Time horizon Value chain Impact Description
A A failure in solutions related to energy production, management, or distribution could lead to P P P P

systemic disruptions, such as power outages, that impact a large number of end-users,
including businesses, households, and critical services like healthcare and transportation. The drivers of this risk for Cegal
include the potential exposure of

A Given the increasing digitalization of energy systems, vulnerabilities or breaches could have Risk  Databreaches Short term Own Operations/ o\ mer data, leading to
. . - . Lo . and cybersecurity to long term Value Chain A !
cascading, systemic consequences affecting both operational continuity and data security. reputational damage and
regulatory penalties.
Cegal [ s dyberseswity and resilience strengthens the protection of energy systems
against disruptions such as cyber threats and operational failures.
Ensuring that critical infrastructure remains secure and robust, Cegal helps maintain system
stability, which is essential for end-users who rely on consistent and safe energy services.
Through focusing on security, Cegalr[rs solutions provides positive i mpacts by contributing to energy

reliability, sustainability, and security, all of which are critical to societal well-being.

Groups such as households, businesses, and essential services (e.g., hospitals) rely on the
uninterrupted delivery of energy, which depends on the stability and security of the digital systems
we enable. Low-likelihood but high-impact events, such as cyber incidents, global disruptions, or
system failures, pose risks that could indirectly affect these groups by disrupting the infrastructure
we support.

By safeguarding the technology and data behind energy delivery, Cegal plays a key role in
mitigating risks and enhancing opportunities for end-users who depend on these critical services.
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GDPR Compliance

ESRS S4

Data privacy is deeply intertwined with cybersecurity, and at Cegal, we adopt a holistic
approach to security that encompasses both domains. By ensuring robust
cybersecurity measures, we inherently strengthen data privacy protections,

as many of the core principles overlap.

Consequently, much of what pertains to data privacy is
already embedded in our cybersecurity framework covered
in our chapter about cybersecurity, which is detailed in the
corresponding sections. However, in this chapter, we
specifically highlight our commitments and actions related
to data privacy, GDPR compliance, and consumer
engagement.

We have established a structured and comprehensive
framework to ensure compliance with the General Data
Protection Regulation (GDPR) and other relevant data
privacy laws. Our approach includes technical safeguards,
policies, and continuous monitoring and tests to ensure that
customer data is handled securely and transparently.

GDPR Compliance

We have all necessary processes, policies, and controls in
place to fully comply with GDPR and NIS2 requirements.
This includes:

Data Protection by design and by default : Ensuring
that privacy is considered at every stage of product and
service development.

Comprehensive data governance : Defining clear
roles and responsibilities for data protection across our
organization.

Legal basis for data processing : Ensuring that all
data processing activities have a legitimate basis and
are documented accordingly.

Data subject rights management : Supporting
customers and users in exercising their rights, such as
access, rectification, and erasure of personal data.

Data processing agreements (DPAs): Establishing
clear terms with customers and suppliers regarding

Client and stakeholder engagement in data privacy
management

We believe that the perspectives of our clients and their
end-users are essential in shaping our data privacy policies
and processes. While we do not directly engage with
consumers and end users, our B2B clients play a crucial
role in informing decisions regarding data privacy. We
collaborate with them in multiple ways to ensure their
concerns and needs are addressed:

A Client collaboration and feedback channels : We
provide dedicated channels for our clients to raise
concerns, ask questions, and share input on data
privacy measures, ensuring their insights reflect
broader end-user considerations.

A Engagement stages and frequency : We engage with
clients at various stages, including product
development, policy reviews, and ongoing service
improvements, incorporating their feedback into our
approach.

A Assessment of engagement effectiveness : We track
and monitor issues raised through our client
engagement channels and measure the effectiveness
of these interactions to ensure continuous improvement
in our data privacy management.

We assess the effectiveness of our client engagement
through audits and compliance reviews, ensuring that
privacy concerns are addressed within our risk
management framework.

Policy and process adjustments are made based on client
input, integrating feedback into data protection strategies
and operational improvements.

We maintain direct dialogue with clients to capture their
perspectives and refine our approach in real-time.
Additionally, we use issue tracking and resolution metrics to
monitor concerns, track response times, and identify
recurring themes for continuous improvement.
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Actions

Data privacy is a foundational principle at Cegal, embedded across our
operations, service delivery, and customer relationships. The measures
described below reflect our approach to privacy governance. For the
purposes of this disclosure, the actions as presented do not yet fully meet
the specific format required by MDR-A, and will be structured accordingly in
future reporting periods.

Remedy and protection measures

Where material negative impacts related to data privacy are identified, we
have structured processes in place to provide or contribute to a remedy,
including:

A Clear complaint and resolution procedures : Customers can raise
concerns through structured processes that ensure timely responses
and resolutions.

A Protection against retaliation : We have policies in place to protect
individuals within our customer organizations who report privacy
concerns or potential breaches.

A Monitoring and tracking of issues raised : We ensure that all
reported concerns are addressed, documented, and followed up
appropriately.

Specific customer supportand privacy channels

To ensure transparency and responsiveness, we have established the
following channels:

A 2417 service desk : Our round-the-clock service desk allows customers
to report concerns, request support, or ask questions related to data
privacy.

A Online reporting mechanisms : Dedicated portals and communication
channels enable efficient and secure reporting of issues. Data
Protection Officer (DPO) at Cegal is responsible for overseeing and
ensuring compliance with applicable data protection regulations. A
dedicated email address, dpo@cegal.com, has been established for
direct contact with the DPO.

ESRS S4

A Internal compliance teams: Our teams continuously monitor
compliance with data privacy regulations and ensure that any
necessary remediation steps are taken promptly.

Continuous improvement and risk mitigation

We take a proactive approach to mitigating risks and enhancing privacy
protection for our customers by:

A Allocating resources for privacy management : Ensuring dedicated
teams and resources are available to manage privacy-related risks and
impacts.

A Setting and monitoring privacy targets : Establishing clear objectives
and performance indicators to measure our progress in data privacy
and compliance.

A Tracking and improving outcomes : Continuously assessing our
initiatives to enhance their effectiveness and ensure positive outcomes
for customers and their end-users.

A Aligning with industry standards : Adopting best practices and
adhering to relevant frameworks and commitments to ensure stability
and comparability over time.

At Cegal, we recognize that our responsibility to consumers and end-users
extends beyond compliance with data privacy regulations. Our commitment
to ethical business practices includes respecting human rights, ensuring
transparency, and engaging meaningfully with those affected by our
services. We continuously work to strengthen our engagement processes,
monitor potential impacts, and ensure that effective remediation measures
are in place where necessary.

This includes structured engagement with customers to understand how
our technology and services impact their end-users, as well as providing
clear channels for concerns to be raised and addressed.
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Responsible practice

Data privacy is a foundational principle at Cegal, embedded across our
operations, service delivery, and customer relationships. The measures
described below reflect our approach to privacy governance. For the
purposes of this disclosure, the targets referenced do not yet fully meet the
specific format required by MDR-T, and will be structured accordingly in
future reporting periods.

Our engagement process is designed to be both proactive and responsive.
We regularly assess the effectiveness of our engagement by gathering
feedback through structured dialogues, advisory panels, and industry
collaborations. Where direct engagement with end-users is not feasible, we
work with industry representatives to ensure that their perspectives inform
our decision-making. The effectiveness of these mechanisms is
continuously evaluated, and we strive to make them more accessible and
transparent over time.

Beyond addressing risks, we actively seek opportunities to contribute
positively to consumer and end-user experiences. This includes investing in
solutions that enhance data security, privacy, and accessibility while
aligning with internationally recognized standards and human rights
principles. Our commitment to responsible technology use means
continuously refining our policies and actions to mitigate potential harms
while maximizing benefits.

Where appropriate, we engage with customers and industry stakeholders in
setting and reviewing these targets, ensuring that our approach remains
relevant and impactful. Our goal is to align our business strategy with
responsible practices that uphold consumer rights, mitigate risks, and
create positive outcomes.

Cegal remains committed to transparency, continuous improvement, and
ethical business practices.

ESRS S4

By embedding human rights considerations into our broader governance
framework, we aim to ensure that our engagement, remediation, and risk
management processes uphold the highest standards while addressing the
evolving needs of consumers and end-users.

The targets, metrics, specific policies, and effectiveness tracking of
cybersecurity policies and actions are comprehensively addressed in
the dedicated cybersecurity chapter. This includes:

A Defined cybersecurity policies and governance frameworks, outlining
data protection, incident response, and third-party security
management.

A Clear targets and performance indicators, ensuring measurable
outcomes for risk mitigation and compliance.

A Systematic tracking of effectiveness, including security audits,
penetration testing, and regulatory compliance monitoring.

A Resource allocation and strategic actions, such as investment in
advanced security technologies, expansion of security operations, and
continuous improvement of cybersecurity measures.

All relevant details regarding actions, resources, and metrics in relation to
cybersecurity and data privacy are already covered in the respective
cybersecurity section, ensuring a structured and transparent approach to
managing digital security risks.

As part of this broader security approach, data privacy must be seen as an
integral component of cybersecurity rather than a standalone concern.
Effective data protection relies on strong cybersecurity measures to prevent
breaches, ensure compliance, and maintain trust. By embedding data
privacy within a comprehensive security framework, we strengthen
resilience and mitigate risks that could compromise sensitive information.
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Impact, risk and opportunity
Identified IROs under G1

Type

Impact
Impact

Impact

Impact

Risk

Risk

Risk
Risk

Risk

Risk

Risk

Impact Title

Employee engagement and productivity
Talent attraction

Risk management and compliance

Downstream corruption and bribery

Compliance and legal costs

Poor communication and lack of transparency

Inadequate leadership and management practices

Resistance to change and innovation

Due Diligence in mergers and acquisitions

Supplier compliance

Reputational damage and loss of business

Time Horizon

Short term to medium term
Short term to medium term

Short term to medium term

Short term to medium term

Medium term to long term

Short term to medium term

Short term to medium term

Short term to medium term

Medium term to long term

Short term to medium term

Short term to medium term

Value Chain

Own Operations (O0)
(6]0)

(6]0)
VvC

Oo/vC

Oo/vC

(e]e]
(e]e}

oo/nve

VvC

00

Impact Description

Cegal has a potential negative impact on employee engagement and productivity due to unclear goals, lack of
recognition, or poor internal communication.

Cegal has a potential negative impact on talent attraction if the corporate culture does not support diversity,
inclusion, or employee well-being.

Cegal has a potential negative impact on legal and compliance risks if ethical behavior is not embedded in the
culture.

Cegal has a potential negative impact related to downstream partners engaging in bribery or unethical behavior.

The drivers of risk associated with the costs of ensuring compliance with anti-corruption and anti-bribery laws
include the complexity of regulatory frameworks, the geographic diversity of our operations, and the varying
enforcement levels in different regions.

The primary drivers of this risk are poor communication channels and lack of transparency in decision-making
processes.

The drivers of this risk stem from ineffective leadership that may lead to disengagement and reduced
performance.

The key drivers of this risk are a rigid organizational structure and lack of openness to new ideas or methods.

The drivers of risk associated with due diligence in our mergers and acquisitions (M&A) activities, particularly
regarding corruption and bribery, include the complexity of the regulatory environment, varying levels of
corruption in different markets, and the challenges of transparency in the financial practices of potential
acquisition targets.

The drivers of risk associated with due diligence relate to insufficient screening for corruption risks in
transactions.

The drivers of the risk associated with reputational damage and loss of business due to involvement in
corruption and bribery include increased scrutiny from regulatory bodies, media attention, and growing public
awareness of ethical business practices. As stakeholders, including customers and investors, become more
vigilant regarding corporate integrity, any allegations or findings of corruption can quickly lead to negative
perceptions.
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Cegal Management System

In Cegal we put our pride into professional deliveries of our
business, services and products. We are committed to conduct safe
operations considering all aspects of health, safety, environment and
continuous improvement to secure a high level of quality.

To deliver on these promises and expectations a consistent
approach is required, and this is founded in Cegal Management
System. All of us are expected to follow the standards for behavior,
delivery and leadership as they are defined in the Cegal
Management System.

This is a personal responsibility and a leadership requirement.

| am confident that this approach to deliveries empowers us and
makes Cegal robust to meet the challenges as a global provider.

Dagfinn Ringas

Group CEO

Gl

ISO Certifications

As a global IT company dedicated to providing top-tier cloud
operations, industry software, and services to the energy sector, our
commitment to quality, environmental management, information
security, and occupational health and safety is demonstrated
through our adherence to four key ISO certifications.

1ISO 9001 ensures that our management system meets the
international benchmarks for quality, enhancing customer
satisfaction and operational efficiency.

ISO 14001 reflects our dedication to environmental management,
helping us minimize our environmental footprint while complying with
applicable laws, regulations, and other environmentally oriented
requirements.

ISO 27001 is crucial for our business as it assures customers of our
commitment to maintaining the highest standards of information
security.

ISO 45001 underscores our focus on occupational health and safety
management system, protecting our employees and ensuring safe
operational practices.

These certifications not only signify our adherence to international
standards but also strengthen our reputation as a reliable and
responsible partner in the energy industry.

e

#Net

oo
Q
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Policies

The companyrs policies r el at enlnagemengand boardlevel ewews. Riscussioossfocus a n d in shaping culture. A safe and open working environment is functions responsible for prevention and detection,
business conduct are designed to support consistent, on identified risks, effectiveness of controls, lessons actively promoted, where employees are encouraged to ensuring objectivity and avoiding conflicts of interest. Cases
responsible, and high-quality operations across the learned from incidents, and opportunities for improvement. speak up, ask questions, and challenge practices that do are documented and followed up in a secure system
organization. The general objectives of these policies are . . n o t me e tot h e o m a s st an d athatnsaintains An oservie a taaceablity of re, orts

g . g .J ) P The principal themes promoted g t é p Lﬁ[ g[ads pan y P
to establish clear expectations for behavior, ensure ) ) ) o contrnuou |mprovement an rernforces ac ture based on matters.

) . . . . corporate culture include integrity, responsibility, openness,
compliance with applicable laws and internal requirements, ) trust, accountability, and shared responsibility. o
S respect for people, and a structured approach to managing Findings and outcomes are reported through structured

manage risks in a structured manner, and promote ) ) ) . . ) - .

. . . risk and quality. These themes are communicated through The company's mechanisms escalation processes to relevant administrative,
continuous improvement in how the company operates and - ) o L ) o ) ) L ) ) . .
makes decisions. The policies aim to subport lond term policies, leadership messaging, internal guidelines, and for identifying, reporting and investigating concerns management, and supervisory bodies, enabling oversight,

. P L . PP g consistent management practices, with an emphasis on about unlawful Behavior or Behavior in contradiction of corrective action, and risk mitigation where necessary. The
value creation by embedding integrity, accountability, and . ) . o . e ) . ) . .
. . o - . doing things right the first time and addressing deviations its code of conduct or similar internal rules: company regularly reviews the effectiveness, accessibility,
transparency into daily activities and decision making. . . . . ) o
through corrective actions. . . and awareness of its reporting and investigation
. . . . The company has established structured mechanisms . L S .
The policies apply to all actiyv s thin the 31p an . . . ) mechanisms through training, communication, and internal
. . . Members of the admrnrstratrve management an to identify, report, and investigate concerns related to ) .
operations and cover all employees, including permanent . o ) ) assessments. These mechanisms are available to both
supervisory bodies provide direction by setting clear unlawful behavior or conduct that is inconsistent with the . .
staff, temporary workers, and consultants. Where relevant, ) . - . internal and external stakeholders and are designed to
expectations, approving policies and procedures, Code of Conduct or other internal rules. Concerns can . .
the scope extends to upstream and downstream value o ) — ) . ) support transparency, accountability, and consistent
. - . . monitoring performance, and ensuring that responsibilities be identified and reported through both formal reporting ; o
chain activities through requirements placed on suppliers, . ) . . ) handling of concerns across the organization.
. . . - and authorities are clearly defined. Leadership emphasizes channels and management escalation routes.
partners, and other business relationships. The policies ) . . o
consistency, transparency, and follow up, reinforcing that The company maintains formal procedures to ensure the

apply across all geographical areas in which the
company operates and are relevant for stakeholder groups

A confidential reporting channel operated by an

ethical conduct and quality execution are integral to . )
independent external provider enables employees and

busrness performance

prompt, independent, and objective investigation of
business conduct incidents.

that may be affected by the companyy[s ctivities, 1incl udi exernalstakeholdersto submitconcerns securely and,
employees, customers, suppliers, and business partners. Incentives, tools, and employee engagement where permitted, anonymously through internal digital Zero tolerance for corruption and bribery is embedded in
No material exclusions apply, other than where legal or platforms and the company[ s ptuhbe icco mpeabnsyi(tse.pol i ci es, govern

The 2. Company uses defrned Rrocesses, toolsb ancli rou{rnes

contractual | imitations restri expectations for employee behavior. The investigation

. . - . to foster and support |ts corporate culture This includes In addition, concerns may be raised through designated . ) L
impose requirements beyond its direct operations. o o . . o framework is based on defined policies, independent
mandatory training and awareness activities, clear internal roles, including line management, employee . . .
. . [ . . reporting channels, and structured oversight. The Anti-
Corporate culture and governance oversight documentation of procedures and responsibilities, and representatives, safety delegates, the CEO, or the Chair of . .
) o : . ) Corruption Policy and the Code of Conduct set clear
. o accessible channels for raising concerns or reporting the Board of Directors, depending on the nature of the . L o .
Aspects of corporate culture related to ethical behavior, risk o ) ) requirements for preventing, identifying, and responding to
deviations. Employees are encouraged to contribute to issue.

awareness, quality of execution, and accountability are unethical behavior, including defined responsibilities,

improvement by identifying risks, proposing corrective

regularly considered and discussed by the administrative, . . All reported concerns are subject to independent and prohibited actions, and escalation procedures.
. . . actions, and sharing lessons learned. . - N . .

management, and supervisory bodies. These topics are impartial investigation in accordance with established

addressed through established governance and risk In addition to formal mechanisms, the company places procedures. Investigations are carried out by individuals or

management forums and form part of recurring importance on leadership Behavior and everyday practices investigation committees that are separate from the
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Insights from investigations and trends related to business conduct
risks are reviewed in the GRC Forum, which includes Group
Management. Corruption and bribery related risks are discussed in
Group Risk Forum as well as Sustainability Risk Forum. Preventive
measures focus on awareness and capacity building. Mandatory
training through the annual awareness program ensures that all
employees understand the Code of Conduct, ethical expectations,
and their right and responsibility to report concerns.

The company's policy for training within the
business conduct:

organization on

The company has established a structured policy for training

on business conduct to ensure consistent understanding of ethical
expectations, legal requirements, and risk awareness across

the organization.

All employees are required to complete an annual company

wide awareness course, which provides a regular review of core
topics related to business conduct, including the Code of Conduct,
ethical decision making, reporting mechanisms, and individual
responsibilities. This ensures a common baseline of knowledge and
reinforces expected standards of behavior across

the organization on a recurring basis.

In addition, the company applies a risk-based approach to training.
Employees in roles with higher exposure to corruption and bribery
risks, including procurement, sales, contract management, supplier
relations, group management, and members of the administrative,
management, and supervisory bodies, are required to complete
dedicated anti-corruption and anti-bribery training annually.

This training focuses on
operations and value chain and covers applicable policies,
escalation procedures, and practical guidance for identifying and
handling risk situations.

corruption ri

G1-1, MDR-P

Training is delivered digitally and is mandatory. Completion

is monitored to ensure full coverage of identified risk roles.
Information about training requirements and relevant policies is
communicated through internal platforms, onboarding processes,
and regular internal updates, supporting consistent implementation
and awareness throughout the organization.

The functions within the company that are most at risk in
respect to corruption and bribery:

Functions within the company that are involved in business conduct,
supplier relationships, or customer facing activities are considered to
have the highest exposure to corruption and bribery risks.

This includes procurement and supplier management, where robust
screening and due diligence are critical to preventing unethical
practices in sourcing and contracting processes. It also includes
sales and other commercial activities that involve interactions with
customers and downstream partners.

Leadership and management roles represent an additional risk area,
as insufficient oversight or unclear accountability may increase
vulnerability to ethical breaches. Furthermore, mergers and
acquisitions present elevated corruption risks due to differing
regulatory environments, legacy practices, and potential limitations
in transparency during transaction processes.

These functions and activities require strengthened controls,
including enhanced due diligence, clearly defined procedures, and
access to independent investigation mechanisms, to ensure
compliance with applicable |
standards.

aws

sks relevant to the
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companyps
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G1-1, MDR-P

Approach to corporate culture

Our corporate culture is anchored in the Cegal
Management System (CMS), the framework that defines
how we work, lead, and collaborate across the
organization. In 2025, we introduced new core values,
proactive, accountable, fuss fighters, and innovative.

These values were updated to reflect how our business has
evolved, and to ensure that expectations for behavior and
delivery are clear, relevant, and aligned with the way we
want to operate.

The CMS provides structure and consistency. It sets
standards for conduct, quality, and leadership, and ensures
that culture is shaped through deliberate actions rather
than assumptions. Our culture is grounded in professional
integrity, safety, sustainability, and continuous
improvement.

The Code of Conduct and Ethical Guidelines, last revised
in 2024, formalize ethical expectations for all employees
and translate our values into practical guidance. Corporate
culture is managed globally and is a priority for our
administrative, management, and supervisory bodies,
supporting a work environment built on accountability, trust,
and purpose.

Leadership is expected to model the behaviors defined in
the CMS, reinforcing fairness, integrity, and mutual respect.
We maintain a clear position against corruption and bribery
and expect leaders to uphold these standards in daily
decision making.

Employee Programs

Structured employee driven programs help embed cultural
values.

A Women at Cegal strengthens gender diversity,
inclusion, and leadership pathways.

A Humanity at Cegal provides opportunities for
employees to use their professional skills in voluntary
pro bono work, connecting our
technological expertise with social responsibility.

Training and Awareness

Mandatory annual courses ensure that employees
understand the CMS, policies, and compliance
requirements. High risk roles, such as procurement sales,
and managerial roles, receive targeted anticorruption and
bribery training. All employees are informed of their ethical
responsibilities and their right to report concerns.

In 2025 we launched the Cegal Academy, introducing a
structured approach to developing competence. Employees
are encouraged to pursue relevant certifications, supported
by bonus schemes that help strengthen both

individual expertise and our overall capability.

We evaluate the effectiveness of our corporate culture
through defined tools, metrics, and oversight
processes that are explained in depth in ESRS-S1

¢ Own workforce.
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Information and training for employees

The company provides information to its own workers on

the availability and use of whistleblower reporting channels through its management system, intranet, internal
communication platforms, and onboarding materials.

Employees receive regular awareness raising and mandatory training covering ethical conduct, the whistleblowing
framework, reporting options, and how concerns are handled. This ensures that employees understand when and how to
report concerns and are aware of the protections in place.

Designation and training of staff receiving reports

Reports submitted through the whistleblowing channel are received and handled by designated personnel at the
independent third-party service provider. These individuals are trained in confidential case handling, investigation
procedures, and data protection requirements. This arrangement ensures that reports are managed independently,
consistently, and impatrtially, with defined procedures for documentation, follow up, and escalation in line with established
routines.

The company has established formal measures to protect its own workers who report concerns in good faith from retaliation,
in line with applicable legislation transposing Directive (EU) 2019/1937.

Protection against retaliation is embedded in the companyr[s \
prohibit any form of retaliation, including dismissal, demotion, harassment, discrimination, or other adverse treatment linked

App ro aCh to p rOte Ctl O n Of Wh IStI e b I Owe rS to the reporting of concerns. These protections apply regardless of whether reports are made through line management or

through the independent whistleblowing channel.

The company protects whistleblowers by providing a confidential, third party¢managed reporting channel that allows
anonymous reporting of concerns as mentioned several times throughout the report. Whistleblowers are
safeguarded against retaliation, with protections for anonymity, employment conditions and well-being. A structured,

independent investigation process ensures all reports are handled promptly, objectively and with care, reinforcing
trust and transparency across the organization. The company also recognizes that effective protection against retaliation depends on organizational culture. In addition to

formal safeguards, the company actively promotes a culture of openness and psychological safety through leadership
expectations, training, and internal communication. Employees are encouraged to raise concerns without fear of negative
consequences, and leaders are held accountable for ensuring that retaliation does not occur.

All reports are subject to structured investigation and follow up procedures, with clear documentation requirements and
defined timelines. Whistleblowers receive feedback within a reasonable timeframe and are informed of the outcome to the
extent permitted by confidentiality and data protection requirements.

The company has established formal external whistleblower reporting channels that enable employees to report
concerns safely and confidentially. However, reports may also be submitted through line management or, where this

is not appropriate, escalated to designated internal roles, including employee representatives, safety
delegates, People Experience team, the CEO, or the Chair of the Board of Directors. Together, these measures ensure whistleblower protection land support a safe and trusted reporting environment for the

companyrs own workforce.
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Metrics

Cegal delivers mandatory, annual digital training to
employees in high-risk roles, including procurement, group
management, sales, contract management, and supplier
relations, covering topics such as regulatory compliance,
ethical decision-making, and recognizing red flags in
financial transactions. In 2025, 101 employees in at-risk
functions completed this training out of 118 identified.

Members of administrative, supervisory, and management
bodies also receive targeted anti-corruption training. Cegal
reinforces understanding through scenario-based learning,
targeted workshops, and continuous communication.

Procedures in place to prevent, detect and address
allegations or incidents of corruption and bribery:

Cegal maintains structured procedures to prevent, detect,
and address allegations or incidents of corruption and
bribery. The company enforces a zero-tolerance policy,
supported by its Code of Conduct and Ethical Guidelines.
Employees, business partners, and suppliers must comply
with these principles, which are communicated through
internal platforms, onboarding materials, and regular
updates. Cegal delivers mandatory annual anti-corruption
and bribery training to all employees in high-risk roles,
including procurement, sales, contract management,
supplier relations, and Group Management. Training covers
regulatory compliance, ethical decision-making, recognizing
red flags, and handling conflicts of interest.

The company conducts regular risk assessments, due
diligence on business partners, and periodic reviews of
internal controls to identify and mitigate vulnerabilities.
Where necessary, external or independent expertise may
be engaged to support investigations and ensure

G1-3, G1-4, G1-5, G1-6, MDR-M

objectivity. This separation is intended to safeguard
impartiality, reduce conflicts of interest, and strengthen trust
in the reporting and investigation process.

Independent investigators or an investigating committee,
separate from management responsible for prevention and
detection, handle detected cases. Reports can

be submitted via a third-party whistleblowing service
managed.

Measurement methodologies:  All reported incidents are
formally logged and assessed by a third-party. Reports are
categorized, investigated, and resolved independently of
operational management responsible for prevention and
detection activities. Confirmed cases are recorded based
on defined internal criteria for corruption and bribery.

Significant assumptions:  The measurement approach
assumes that employees and relevant stakeholders are
willing and able to report concerns when they arise. It
further assumes that training activities and internal
communication provide sufficient awareness of what
constitutes reportable behavior and how to use the
reporting channels.

Limitations: The methodology is subject to limitations
related to potential underreporting. Incidents may remain
unreported due to fear of retaliation, limited trust in
reporting mechanisms, or lack of clarity regarding what
constitutes corruption or bribery. Additionally, the
complexity of operating across multiple jurisdictions and
cultural contexts, combined with human factors, may affect
the detection, reporting, and classification of incidents.

Percentage of functions-at-risk covered by training programs [%)]

Total headcount of employees in functions-at-risk during the reporting period

Number of employees in functions-at-risk that have received training during the

reporting period

Number of employees in functions-at-risk that have completed training during

the reporting period

Number of incidents of corruption and bribery

Number of fines for violation of anti-corruption and anti-bribery laws

2025

100

118

118

101

2024

100

92

92

92



Sustainability Statement 2025

Sustainabillity:
Governance

Entity Specific - Cybersecurity




119

IROs connected to cybersecurity

Type

Impact

Impact

Impact

Risk

Risk

Risk

Risk

Risk

Sustainability Statement 2025

Impact Title

Supplier vulnerabilities

Customer data security

Service Continuity

Employee training and awareness

Costs of cybersecurity measures

Impact of cyber incidents on operations

Data Breach Penalties and Legal Costs

Ransomware Expenses

ESRS Entity Specific - Cybersecurity

Time horizon

Short term to medium term

Short term to medium term

Short term to medium term

Short term to medium term

Short term to medium term

Short term to medium term

Short term to medium term

Short term to medium term

Value Chain

Value Chain (VC)

Own Operations (O0)/VC

(e]e]

(e]6]

(0]e]

(e]e]

oo/ve

(e]6]

Impact Description

Cegal has a potential negative impact on cybersecurity if suppliers do
not meet required security standards.

Cegal has a potential negative impact on customer trust and compliance
if data is not securely managed.

Cegal has a potential negative impact on service availability in the case
of cyber threats or attacks.

Cegal has a potential negative impact if employees are not adequately
trained in cybersecurity practices.

The costs of cybersecurity measures are a recognized financial risk due
to increased demand for protection and compliance.

Cyber incidents pose a significant risk to our operations, potentially
causing service disruption or data loss.

The risk of data breach penalties and legal costs is increasing due to
stricter data protection regulations.

The risk of ransomware is an area we take seriously, as it can lead to
operational shutdowns and financial loss.
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ESRS Entity Specific - Cybersecurity

Protecting the digital backbone of the energy industry,

one step at a time.

The energy industry is rapidly accelerating its digital transformation
journey to modernize infrastructure, improve efficiency, and adapt to
evolving markets. As a trusted partner in this transformation, Cegal
is committed to helping energy companies navigate these changes
securely and effectively.

With the expansion of digitalization comes an increased exposure to
cyber risks, making cybersecurity a material and critical priority for
us. The evolving threat landscape now includes sophisticated actors,
including nation states, targeting infrastructure providers.

Safeguarding critical operations and data is not just about digital
security, itrs also about
underpin it. At Cegal, we understand that the lines between
cybersecurity and physical security are increasingly blurred. Both are
essential to ensuring the integrity of operations, protecting people,
and securing customer data.

We believe in unified approach to security

A Physical access impacts cybersecurity: Physical security is a
critical first line of defence for protecting digital assets.
Unauthorized access to offices, data centers, or even employee
devices can create vulnerabilities that lead to cyber incidents. At
Cegal, we implement strict physical access controls to protect
our spaces and reduce risks at the source.

A The role of IoT and smart devices: As we embrace connected
technologies like smart surveillance systems and access
controls, we also recognize their dual role. While these systems
strengthen physical security, they bring new cybersecurity
considerations. By securing these connected devices, we
minimize the risk of breaches that could compromise both
physical and digital infrastructure.

addressi

A Mitigating insider risks: Insider risks often straddle the physical
and digital domains. Whether
systems or ensuring data integrity, we prioritize the principle of
least privilege, giving employees access only to what is
necessary for their roles. This fosters accountability while limiting
potential vulnerabilities.

A Securing the supply chain: In an industry reliant on hardware,
devices, and software, securing the supply chain is critical. At
Cegal, we ensure the physical handling of equipment aligns with
cybersecurity best practices, safeguarding the integrity of the

ns%lutiotn%wg deFI’ivtc]er to our custfjmers.

ysica components

A Holistic risk management: We believe in a comprehensive

approach to security. By integrating physical and digital
strategies, our teams address threats holistically, ensuring the
reliability of our operations and solutions. This unified approach
strengthens the resilience of the energy sector in a rapidly
changing landscape.

Our customers rely on us to protect their critical operations and data.
Through robust physical and digital security measures, we uphold
this trust. Whether it cgestersrecur i
defending against a cyber threat, we are committed to maintaining
the highest standards of security.

At Cegal, we view security as a shared responsibility, where physical
and digital measures work hand in hand to create a resilient and
secure environment.

This perspective enables us to not only protect our operations but
also deliver reliable, trustworthy solutions that empower the energy
industry to thrive in the face of emerging challenges. By taking
these steps every day, making it the backbone of our own company,
we contribute to safeguarding the digital backbone of the energy
sector one step at a time.
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